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PREAMBLE

THIS AGREEMENT is made and entered into on tHi$day of March, 2007, between the City of Santa
Rosa Elementary and High School Districts (hereimafeferred to as "District”) and the Santa Teachers
Association, an affiliate of the California Teachers Association (CTA) and the National Education Association
(NEA), (hereinafter referred to as "Association").

ARTICLE 1: RECOGNITION

1.1 The Santa Ros@ity School Districts recognize the Santa Rosa Teachers Association/ CTA/NEA
as the exclusive representative for the purpose of the Rodda Act (Government Code Sections
3540, et seq., Title 1, Division 4, Chapter 10.7) for the employees in the representzitio
comprised of the following positions:

Permanent Teachers

Probationary Teachers

Temporary Teachers

Counselors

Nurses

Psychologists

Unit members on paid leave of absence
Library Media Teachers
Department Chairpersons
LanguageSpeeckHearingSpecialists
Adult Education Teachers

Home & Hospital Teachers
Independent Study Teachers

Ridgway High School Night School Teachers
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but excluding all other positions designated as management, supervisory, or confidential as

follows:

Superintendent
AssociateSuperintendent

Assistant Superintendents
Principals

Vice Principals/Assistant Principals
Deans/Assistant Deans
Directors/Assistant Directors
Consultants

Coordinators

Administrative Assistants
Administrators for Child Welfare and Atteadce
Project Managers

Curriculum Assistants

Other Management positions which may be approved in the future

and further excluding the following positions:

represented in Article |, Recognition, page 1, line 14), intermittent or

Substitute Teachers

Temporary(excluding those certificated temporary contract employees

occasional Hourly Certificated Employees

Classified Employees
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Representatives of the Association shall have the privilege to use school facilities and equipment

at reasonable hours for Association business subject to the following conditions:

Provided that an authorized Association representatiains advance permission from
the Superintendent or designee regarding the specific time, place, and type of activity to

be conducted; the staff lounge and the classroom assigned to the unit member are exempt

Provided that the&superintendent or designee can verify that such requested activities
and use of facilities and equipment will not interfere with schoobanmms and/or

duties of unit members; the staff lounge and the classroom assigned to the unit member
are exempt fronthis provision; and

Provided that such facilities and equipment are not otherwise in use by the District.

Equipment shall be defined to mean typewriters, ditto machines, projectors and screens, but shall

not include consumable materials. Anymquuter designated available by the site administrator

can beused outsidéhe normal professional workday with the understanding all information shall

be maintained on a floppy disk and not in the hard drive of the computer. If a copy machine is

designatd available by the site administrator, an appropriate key will be maintained for the

ARTICLE 2: ASSOCIATION RIGHTS
2.1
(a)
from this provision;
(b)
(©)
2.2
purpose of charging SRTA for usage.
2.3

The Association may use bulletin board spaces as designated by the site principal subject to the

following conditions:

(@)

(b)

(©)

All postings shall contain the date of posting and the identification of the organization.
All postings shall be by the Association President or the President's designee.

The Association will not post information which is defamatory of the District or its
personnel; however, the above prohibition shall not allow the District in any manner to
censor the publication or to disallow the posting.

The bulletin board space designated shall be identified by the Association with the hame

of the Association.
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2.5

2.6

2.7

The Association shall be entitled to place material in the mailboxes of unit members, such material
to be accurately identified by the Association and approved by the Association President or
designee. Placement shall be made by the building repritgemaother authorized Association
representative. The Association will not distribute information which is defamatory of the District
or its personnel; however, this prohibition shall not allow the District in any manner to censor the
publication or tadisallow the distribution.
The Association may use the district mail services.
Association business may be conducted by unit members or Association officials during scheduled
lunch periods and scheduled breaks, and at such other times thait doterfere with the
instructional program or any District employee's assigned duties.
Association Leave
2.7.1 The Association President and/or the President's designee will be permitted up to a
maximum of fortyfive (45) days released time withyp#&or the purpose of conducting
the normal indistrict and ouf-district business of the Association. The Association will
reimburse the District costs of substitutes. The released time is granted with the
understanding that the Association Presideiitss commitment is to the District work
assignment and that absences for Association activities will be held to a minimum. The
principal of the school in which the Association President serves will review for prior
approval each request for such leave.
2.7.2 Association President's Leave
€) The District shall, upon written request, grant to the President of the Association
leave equivalent to fottenths of a fulitime equivalent position. Such leave
may be taken in increments of either a full senremtéull school year.
(b) The Association shall reimburse the District for the full cost of the replacement
teacher attributable to the Association President's leave, including health, dental,
vision, life, workers compensation, and unemployment insgaas well as the

actual cost of the District's State Teachers' Retirement System contribution on



behalf of the Association President, payable within thirty (30) days after the
receipt of a written statement from the District at the end of each semester.

C) While on leave, the Association President shall continue to receive his or her
regular compensation and all fringe benefits. Seniority shall continue to accrue
as though the individual were employed iithe.

2.8 The District will provide the nanse job title, and work site for each person who is newly
employed under provisions of the Agreement. This list will be provided to the Association

President at least monthly.
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The exercise of the powers, rights, authoriiyties and responsibilities by the District, the
adoption of policies, rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only by the specific and express

terms of thisAgreement, and then only to the extent such specific and express terms are in

ARTICLE 3: DISTRICT RIGHTS
3.1
conformance with law.
3.2

It is understood and agreed that the District retains all of its powers and authority to direct,
manage, and control to the full extent of the lawcluded in, but not limited to, those duties and
powers are exclusive rights to: determine its organization; direct the work of its employees;
determine the times and hours of operation; determine the kinds and levels of services to be
provided and the mbebds and means of providing them; establish its educational policies, goals,
and objectives; insure the rights and educational opportunities of students; determine staffing
patterns; determine the number and kinds of personnel required; maintain tlemefficf District
operations; determine the curriculum; build, move, or modify facilities; establish budget
procedures and determine budgetary allocation; determine the methods of raising revenue;
contract out work; and take action on any matter in thetesfean emergency. In addition, the
Board retains the right to hire, classify, assign, transfer, evaluate, promote, reprimand, and

terminate employees.
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ARTICLE 4: GRIEVANCE PROCEDURE
4.1 Definitions

4.1.1 A grievance is a dispute regarding a viaati interpretation, or application of the
specific provisions of this Agreement, which is filed by a grievant affected by the alleged
violation, interpretation, or application. Policies, practices, or regulations of the District
cannot be challenged thrglu the grievance procedure unless contrary to the provisions of
this collective agreement.

4.1.2 A "grievant" is the Association or any unit member directly affected by an alleged
violation, misinterpretation, or misapplication of this Agreement; dnésAssociation, if
the Association names a specific unit member who is directly affected by the alleged
violation of the collective agreement. The Association may go directly to Level Il for
Articles 1, 2, 3, 4, or 16.

4.1.3 A "day" is any day in whiclthe central administrative office of the Santa Rosa City
Schools is open for business except for winter and spring recesses.

4.1.4 The "immediate supervisor" is the lowest level administrator who has been designated to
adjust grievances and who has imnagelijurisdiction over the grievant.

4.2 Procedure

42.1 Levell

4.2.1.1 Before filing a written grievance, the grievant shall attempt to resolve it by an
informal conference with the immediate supervisor.
422 Levelll

4.2.2.1  Within twenty (20) daydrom the occurrence of the act or omission which
gave rise to the grievance, or within twenty (20) days from the date the
grievant knew or should reasonably have known of the act or omission, the
grievant must present the grievance in writing on the g form to the
principal or the appropriate district administrator if the grievant is an

Educational Services Department employee. The grievance statement shall



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

4.2.3

4.2.4

42.2.2

42.2.3

Level Il

42.3.1

42.3.2

4.2.3.3

Level IV

424.1

include the circumstances involved and the specific remedy sought.

The administrair shall communicate the decision to the grievant in writing
within seven (7) days after receiving the grievance. If the administrator does
not respond within the time limits, the grievant may appeal to the next level.

Within the above time lim#, either party may request a personal conference.

If the grievant is not satisfied with the decision at Level Il, the grievant may
within five (5) days of receipt of the decision at Level Il appeal the decision
on the appropriatéorm to the Assistant Superintendent of Human Resources.
This statement shall include a copy of the original grievance and appeal.

The Assistant Superintendent of Human Resources shall communicate the
decision in writing to the grievant withinve (5) days. If the Assistant
Superintendent of Human Resources does not respond within the time limits
provided, the grievant may appeal to the next level.

Grievances that have the same facts and issues may be consolidated and

processed at LeVlIl.

If the Association is not satisfied with the disposition of the grievance, or if no

disposition has occurred pursuant to the provisions of Level Ill, the grievance
shall be referred to grievance mediation. The Assiociatill notify the district

in writing within ten (10) days of the receipt of the Level Ill decision of its
intent to proceed to mediation.

4.2.4.1.1 The District and the Association shall request that a conciliator/

mediator from the Califoiin State Mediation/Conciliation Service be

assigned to assist the parties in the resolution of the grievance.

4.2.4.1.2 If an agreement is reached, the agreement shall be reduced to writing

and shall be signed by the grievant, the Assoaiaitod the District.
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4.2.5

Level V

4251

425.2

4253

4254

4255

4.2.5.6

If the grievance is not resolved at Level IV (Mediation), the grievant may
within (5) days of the conclusion of mediation request in writing to the
Association for arbitration of the dispute. Within ten (10) daf the
grievant's receipt of the decision at Level IV, the Association shall inform the
District of its intent as to whether or not the grievance will be arbitrated. The
Association and the District shall attempt to agree upon an arbitrator. If no
agrement can be reached, they shall request that the State Mediation and
Conciliation Service supply a panel of seven (7) names of persons
experienced in hearing grievances in public schools. Each party shall
alternately strike a name until one (1) name iiesia The remaining panel
member shall be the arbitrator. The order of the striking shall be determined
by lot.

The fees and expenses of the arbitrator and the hearing shall be borne equally
by the District and the grievant. All other expendealide borne by the party
incurring them.

The arbitrator shall, as soon as possible, hear evidenceeadédr adecision

on the issue or issues submitted to him. If the parties cannot agree upon a
submission agreement, the arbitrator shall reitee the issues by referring to

the written grievance and the answers thereto at each step.

The arbitrator will have no power to add to, subtract from, or modify the terms
of this Agreement or the written policies, rules, regulations, and puoesdf

the District.

After a hearing and after both parties have had an opportunity to make written
arguments, the arbitrator shall submit in writing to all parties his findings and
award.

The District and the Association agree that jilrisdiction and authority of the
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4257

4258

4259

4.2.5.10

arbitrator so selected and the opinions the arbitrator expresses will be confined
exclusively to the interpretation of the express provision or provisions of this
Agreement at issue between the parties. The arbitraédireave no authority

to add to, subtract from, alter, amend, or modify any provisions of this
Agreement or impose any limitations or obligations not specifically provided
for under the terms of this Agreement. The arbitrator shall be without power
or auhority to make any decision that requires the District or the
administration to do an act prohibited by law.

By submitting the grievance to arbitration, the grievant expressly waives any
right to statutory remedies or to the exercise of anyl legeess other than as
provided by this grievance/arbitration procedure. The processing of a
grievance beyond Level lll shall constitute an express election on the part of
the grievant that the grievance/arbitration procedure is the chosen forum for
resoling the issues contained in the grievance, and that the grievant will not
resort to any other forum or procedure for resolution or review of the issues.
The parties do not intend by the provisions of this paragraph to preclude the
enforcement of any arpation award in any court of competent jurisdiction.
This is not to be construed as limiting the Association's right to file an unfair
labor practice.

The award of the arbitrator in grievances shall be binding on all parties
covered by this Agrement.

The District will provide the Association a maximum of fifteen (15) days per
fiscal year of released time at District expense for purposes of processing
grievances.

Any unit member may at any time present grievances to theédDiahd have

such grievances adjusted, provided such adjustment is not inconsistent with

the terms of this Agreement. The District shall not agree to a resolution of the

10
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grievance until the Association has received a copy of the grievance and the
propose resolution and has been given the opportunity to file a response.
Upon request of the grievant, the grievant may be represented at any stage of
the grievance procedure by a representative of the Associafioa.District
agrees to inform the Associatiof any written grievance and guarantees the
Association's right to be present.

There shall be no discrimination, reprisals, or coercion against any unit
member as a result of that unit member utilizing or participating in the

grievance procede.

11
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ARTICLE 5:

PAYROLL DEDUCTIONS

51

The District shall deduct from the pay of Association members and pay to the Association the
normal and regular monthly Association membership dues as voluntarily authorized in writing by
the unit member on the Digtt form subject to the following conditions:

(a) Such deduction shall be made only upon submission to the designated representative of
the District on the District form duly completed and executed by the unit member and the
Association.

(b) The Distict shall not be obligated to put into effect any new, changed, or discontinued
deduction until the pay period commencing fifteen (15) days or more after such

submission.

12
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ARTICLE 6:

HOURS AND DAYS OF EMPLOYMENT (See Appendix A for Adult Educatibesigraed

6.1

6.2

6.3

Hourly HOURS AND DAYS OF EMPLOYMENT and See Appendix B for Home & Hospital /

Independent Study HOURS AND DAYS OF EMPLOYMENT.)

The normal professional workday for unit members shall requigterresponsibilities beginning

fifteen (15) minutes &fore the first class period for the site and extend to fifteen (15) minutes after

students are dismissed from the last normally scheduled class for the site. As part of the

professional day, the unit members shall be responsible and available foprhiessional duties

which are part of the unit member's assignment. The workday shall include-f&egutynch

equal to the student lunch period and a relief period for all unit members if provided for pupils of

the site.

Regularly assigned classnm teaching shall not exceed three hundred five (305) minutes per day.

Preparation Periods

6.3.1 In the secondary district, a preparation/consultation period equal to the length of one (1)
class period will be provided. The preparation/consultap@niod shall be used
primarily for preparation and, upon reasonable prior notification, for parent,
administrative, and student conferences.

6.3.2 Regular elementary classroom teachers other than kindergarten teachers will be provided
two (2) 3@minute geparation periods per week and one (1)n@fute preparation period
per week, or four (4) 3tninute preparation periods per week unless the aforementioned
assigned preparation periods fall on a school holiday, minimum day, or modified day.
Elementary RSPteachers shall receive the same preparation periods as regular
elementary classroom teachers, provided that the number of students served shall remain
unchanged.

6.3.2.1 The District agrees to schedule two-bak hour unassigned periods weekly for
full-time preparation period teachers, and the amount will begtea for less
than fulktime preparation period teachers.

6.3.2.2 The Director of Special Services is responsible for developing an alternative

scheduling plan to provide some preparatimriods for Special Day Class

13
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6.4

teachers at the elementary level, and the maximum weekly preparation period
time is not to exceed the time given other elementary teachers. The District
agrees to provide the Director of Special Services with up to .80 p&&ias
education staffing to assist in the implementation of Article 6.3.2.2, page 11,
lines 25 through 27 and page 12, line 1. The elementary Special Day Class
teachers will receive the same preparation time as defined in Article 6.3.2, lines
15 through2l.
All unit members agree to perform extarricular duty assignments as assigned by the principal
or designee. The District administration shall establish reasonable and fair apportionment of
extracurricular duty assignments, provided that thét unembers of the work site shall be
consulted in the setting of procedures for such allocation of duties.

Extraduty assignments should be generally consistent at similar schools; however, the
particular characteristics of a given school reasonablyinedifferent levels of such assignments.
Those characteristics include, but are not limited to, ghakd configuration, student population,
transportation, physical characteristics of the site, programs, and staffing. Accordingly, disputes
over suchassignments should be referred to the Superintendent or his /her designee for review
prior to the filing of a formal grievance. Extcairricular duty assignments are defined as sehool
related activities not falling within the scope of regular curriculumctv are conducted during
and after the regular workday and which include routine student supervision of not more than
fifteen (15) minutes before the regular workday.

Extra-curricular duty assignments, other than routine student supervision, wilegot b
more than fifteen (15) minutes before or continue more than fifteen (15) minutes after the time
students are required to be in the classroom. Routine student supervision may be assigned as
required to accommodate bus schedules, but in no case stlalassignments begin more than
thirty (30) minutes before the first class period at the site; any teacher so assigned should be
permitted to leave early as compensation for the actual time required for such duty, provided that

such early departure doestmonflict with other professional responsibilities.

14



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

6.4.1

Although the Board of Education reserves the right to determine curriculum, the Board
also understands that under the Rodda Act there is the provision for consultation on
enumerated educationalatters. The District will ensure that when consulting with the

Association President and Chief Negotiator (subsequent to ratification of this provision)

on trainings during the nework year of the certificated unit menmbehe District will

also bargairthose items that fall within the collective bargaining agreement

6.5 Work Year Calendar

6.5.1

6.5.2

6.5.3

Except as provided elsewhere in this Agreement, regulatifiud unit members shall be
required to teach one hundred eighty (180) days. The total numbwwortays
including noninstructional days will be 183 days. The Fastructional days are
negotiated in connection with the annual school calendar.
Elementary
€) Elementary unit members shall have minimum days (193 instructional minutes)
schedled as follows:
(1) Five (5) minimum days for grades-6l for purposes of parent

conferencing, which would normally be at the end of the first reporting

period.

(2) "Back-to-School", "Open House", and the last instructional day of
school.

(b) The studentunch period on a minimum day shall be twenty (20) minutes. The

site administrator shall assign unit members to supervision duties on minimum
days after consultation with the faculty.
(c) The last workday of the school year without pupils which shaleserved for
the unit member's use to complete normal-efathe-year activities which shall
not include inservice activities or faculty meetings in excess of one (1) hour.
Secondary unit members shall have scheduled:

€) The last workday of théirst semester without pupils which shall be reserved for

15
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(b)

(©)

the unit member's use to complete normal-efithe-year activities which shall

not include inservice activities or faculty meetings in excess of one (1) hour;

Three (3) minimum days for fih@xaminations which shall be placed at the end

of each semester for senior high teachers and at the end of the second semester
only for middle school teachers.

Provided there are sufficient instructional minutes, "BaeBchool" day shall

be a mininum day for secondary teachers. A secondary school may also
schedule a spring "Open House" by mutual agreement of the faculty and the
principal. If scheduled, such day shall be a minimum day provided there are

sufficient instructional minutes.

16



ARTICLE 7: TEACHING CONDITIONS

7.1 The District agrees to continue to supply texts, library books, maps, globes, laboratory equipment,

and other instructional supplies and materials for the teaching/learning process. Home and
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Hospital teachers may arrange for tise of materials provided by the home school of the student

being instructed and/or materials from the Special Services Department.

7.1.1 The District agrees to continue to provide:

€) Desks and closet space for unit members to store coats and otkengber
articles, at least one of which is lockable; and
(b) Teacher copies of Boaiabopted texts, workbooks, and test booklets for courses

teachers are assigned to teach.

7.1.2 Each school will have the following:

(@)
(b)

(©)

(d)

(e)

(f)

Space where unit members may safgtye instructional materials and supplies;
Twenty-four (24) hour access to buildings and appropriate equipment including
a work area containing equipment and supplies to aid in the preparation of
instructional materials;

A furnished room tdoe used as a sfdbunge to include an oven and

refrigerator;

Well-lighted, heated, and clean restrooms for exclusive use of staff. If the

restroom provides for wheelchair access, students confined to wheelchairs may

use the staff facity if student restrooms are not available.

A telephone to be used for local calls during scheduled lunch periods and
scheduled breaks, and at such other times that do not interfere with the
instructional program, the employee's assigned dutiekeardrmal operation of

the school;

Facilities for instructional specialists who are assigned in several locations

throughout the District; and
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7.2

(9) An intercom will be provided for each classroom used for instruction. Section
(g) shall not apply towrent Adult Education and designated hourly positions.
7.1.3  The District will:
(a) make a reasonable effort to provide every itinerant Special Education Specialist

a quiet, private place to work;

(b) provide a secure space for each unit membeiote st coat and purse/briefcase;
(c) provide appropriate lighting for staff parking areas; and
(d) provide one microwave for each elementary and middle, and two for each senior

high school site.

The Associate Superintendent, Business Services, @maes and the Association President will
meet in September to establish an operational calendar (minimum of three meetings annually) for
the Classroom Facility Review Committeghich consistof three (3) District and three (3) unit
membersandwill be an ongoing committee to review classrogelated healtltomplaintswithin
the financial capabilities of the district.
7.2.1 The committee will meet as required in an attempt to seek mutual resolution of classroom

related healtltomplaints.
7.2.2 The canmittee will make recommendations for improvement, if applicable, as well as be

assigned other mutually agreed upon duties.
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Unit members shall cooperate with management in maintaining good safety practices in all

The District will provide a procedure for reporting alleged unsafe and unhealthy conditions to
management. The District will investigate such reports and take appropriate actions to correct
these conditions found to be unsafe or unhealthy. Stdedstablished by Stdéav shallprevail.

Unit members shall immediately report cases of assault suffered by them in connection with their

employment to their principal or other immediate supervisor and shall immediately report the

8.3.1 Any unit member who has suffered an injury as a result of a battery or as a result of an
assault which seriously threatened the physical-b&ilhg of the unit member shall be
eligible for industrial accident leave as set forth in Article $kction 11.8 herein,
provided such assault or battery arose out of and in the course of the unit member's
employment. In addition, the immediate supervisor shall provide the unit member the

necessary assistance in completing any claim for workers' cwmaen as a result of

8.3.2 A unit member may temporarily suspend a pupil from the unit member's classroom in
cases where the pupil has committed an assault or battery upon the unit member,
provided the pupil is accorded thelfdue process rights currently established by Board
policy and law. Upon request of either the site administrator or the unit member, the
District will pursue permanent removal of the pupil from the unit member's classroom,
and expulsion, if necessary,opided the pupil is accorded the full due process rights
currently established by Board policy and law.

Reported cases of assault shall become a matter of District record as soon as possible and shall be

dealt with under the terms of the Educatiord€o

Verbal abuse and threats of violence also shall be reported and dealt with under the terms of the

ARTICLE 8: SAFETY CONDITIONS
8.1
facilities.
8.2
8.3
incident to thepolice.
such assault or battery.
8.4
8.5
Education Code.
8.6

Unit members shall not be required to apprehend weapons in the event of a threat.
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9.1

ARTICLE 9:

EVALUATION

The purpose of the &ta Rosa City Schools Standards Based Evaluation System is to establish a

procedure of regular and systematic appraisal

the California Standards for the Teaching Profession (CSTP). The purpose diitizien

system is to insure student growth and development; acknowledge individual strengths; address

the needs of teachers with varying levels of expertise; and develop the highest professional

competence on the part of each employee. The evalyatieess shall be conducted pursuant to

the accepted standard of confidentiality on the part of the unit member and the evaluator.

Frequency of EvaluatierA formal evaluation of all unit members shall be done by the unit

me mber 6 s de s iagon shalléaobjactvenand adikete to the following schedule:

9.11

9.1.2

9.1.3

9.14

9.1.5

Temporary each school year

Probationaryeach school year

Permanentbeginning the first year of permanent status, every other school year if

eval

Level I,

uated @&xclemaéetmigngt@amdardso (Level

11, or IV evaluation will be evaluated annually.

Nothing in this section shall preclude the designated administrator from making

observations, communicating concerns, and maleogmmendations up to and

including voluntary participation in the PAR program.

A unit member shall be evaluated no later than the fifth year following the last formal

evaluation. Participation in the five year evaluation cycle can only occug éuhluator

and certificated unit member mutually agree and the unit member meets the following

criteria:
1)

2)

3)

has permanent status;
has been employed by the District for at least ten (10) years as a permanent
certificated employee;

is highly qualified as defined in 20 U.S.C. Section 7801;

20
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9.2

9.1.6

4) has during the immediate preceding five (5) years only been evaluated as
meeting or exceeding standards, (Level 1);

5) The unit member or evaluator may withdraw from the agreement no later than
Octoberl of any school year in which case the unit member shall be evaluated
that year.

Annually, by October 1, upon request of either party to participate in Article 9.1.5, the

permanent unit member and the evaluator will have a scheduledpierene to discuss the

revi

ew of permanent unit memberdés performance

extended evaluation period, as defined in Article 9.1.4.

9.1.7

If there is mutual agreement between the permanent unit member and the evaluator to

participate in the five year evaluation procedure, as identified in Article 9.1.5, the five year period

would commence with the succeeding school year of the last formal evaluation that is in

compliance with Article 9.1.5.

9.1.8

Any permanent unit memberho has received a Level Il formal evaluation summary

shall be referred to the PAR Program, so long as the program exists, and shall be evaluated

annually.

Evaluation Procedures

9.2.1

9.2.2

9.2.3

9.2.4

The standard evaluation form to be used shall be preparée Djdtrict after

consultation with the Association and shall be based on the California Standards for the
Teaching Profession (CSTP).

The unit members being evaluated and the evaluator shall meet to discuss the evaluation
process.

Unit members to be evaluated during a particular year shall be furnished a hard and/or
electronic copy of the evaluation documents. The evaluator will inform the unit member
of the evaluation procedure and schedule aopiservation conference.

Scheduledtlassroom observations shall be made known to the unit member at least five

workdays prior to their occurrence and shall preferably last the full length of the observed

21
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9.2.5

9.2.6

9.2.7

9.2.8

lesson. Within 10 workdays after each classroom observation, the evaluator will hold a
conference with the unit member in order to discuss the observation(s); subsequent to the
conference, a copy of the written observation form will be provided to the unit member.
9.2.4.1 The formal evaluation process shall include at least two obsergdtio both
permanent and temporary teachers.
Other unscheduled classroom observations shall occur during the year and the data from
such may be used to evaluate the performance of the teacher
The evaluation of unit members shall not ird# or be based upon the following:
9.2.6.1 Standardized achievement tests except as authorized in Educatione€tida S
44662 which may require the use oftstadopted criterion referenced
assessments related to state and Board adopted coatetdrsts.
9.2.6.2 Results of any test utilized for the purpose of a school improvement plan.
9.26.3Achi evement of objectives stated in |
of special education pupils.
9.2.6.4 The success, or lack thefeof an instructional or clerical aide in the
performance of tasks assigned by the unit member.
If the evaluator notices any deficiency which might lead to an overall evaluation of Level
Il or I, the evaluator shall inform the unit membemwriting and make specific
recommendations for improvement and endeavor to assist in improving the unit
member 6s performance. I f requested, the
additional classroom observation with pa@d post obsertian conferences.
In areas of the evaluation process which are not part of the regular classroom observation,
the evaluator shall inform the unit member of any deficiency which is observed and/or
verified by the evaluator. If the deficiency is ge1$ in nature or is of a pattern sufficient
to cause an overall Level Il or Ilummary evaluation, the evaluator shall notify the unit

member in writing of such a fact within 10 workdays of the final event which gave rise to

22
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9.3

9.2.9

9.2.10

9.2.11

the pattern of deficiency. Thevaluator shall make specific written recommendations for

i mprovement and shal/l endeavor to assi st

In the case of a Level Il or Il evaluation summary, the evaluator shall take action to

assist the unit ember in correcting any cited deficiencies including the preparation of an

improvement plan for the unit member. If the unit member is to receive an overall Level

Il or lll formal evaluation summary, the evaluator shall hold a conference with the unit

menber prior to the issuance of the formal evaluation summary. Within 30 days, the unit

member shall have the right to initiate a written reaction or response to the formal

evaluation summary and such response shall become a permanent attachment to the unit

member 6s personnel file.

The formal evaluation summary made pursuant to this Article shall be reduced to writing

and a copy thereof shall be transmitted to the unit member thirty (30) calendar days prior

to the last school day on the school calendavhich the evaluation takes place (per

Education Code 44663). The unit member shall have the right to initiate a written

reaction of response to the formal evaluation summary and such response shall become a

per manent att achmenrsonneldileet he unit member 6s

9.2.10.1Unit members classified as temporary whose assignment terminates prior to the
end of the school year shall receive the formal evaluation summary prior to the
completion of their employment period.

Unit members shall not bequired to participate in the evaluation of other unit members

Alternative Evaluation Process for Permanent Certificated Employees

931

9.3.2

The Alternative Evaluation Process is designed to promote openness and creativity.
By October 1st, the unmember and the evaluator shall agree to a written evaluation
plan. The parties recognize that an alternative evaluation plan is intended to be a
collaborative undertaking between the unit member and the supervisor. As it is not the
intention of the paigs to restrict innovation and creativity, the following options are only

examples:
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9.4

9.5

9.3.3

9.34

1) Visitation/CoVisitation:Vi si t ati on may include observa

classroom approaches, techniques, training, and&erivice activity in or out
of thedistrict. Purpose is feedback to unit members.

2) Peer Observation/Coaching of the Unit Memt#drcommunication regarding

the actual observation/coaching, including the results thereof, shall be
exclusively between the peers.

3) Feedback/Surveyrhedesign of an instrument or survey shall be agreed to by

the unit member and supervisor. The result shall be available exclusively to the
unit member.

4) Analyze Student Work Over Specified Tindéhe purpose of the analysis shall

be discussed by the umitembers and the supervisor. The results of the analysis
shall be available exclusively to the unit member.
No | ater than May 1, the unit member and t he
evaluation activities. The Alternative EvaluationriPénd the Alternative Evaluation
Summary shall be completed and become part of the teachers personnel file.
Unit members shall be evaluated in accordance with the Alternative Evaluation procedure
(Article 9), with the exception that they shall eée the alternative evaluation form no
later than thirty (30) calendar days prior to the last school date as defined by Education

Code Section 44663.

In the event any part of Article 9 is determined to preclude the District from qualifyirgsdte

and/or Federal funds, including Race to the Tapen the parties agree to renegotiate the Article

in Question.

Personnel Files

9.5.1

9.5.2

There shall be a single personnel file for each unit member. Personnel files shall be kept
in the central administrative office of the District.
Al'l materials placed in a unit member ds per s

Administrator who caused the material to be prepared.
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9.5.3

9.54

9.5.5

Materials in personnel files of unit membenich may serve as a basis for affecting the
status of their employment through the evaluation process, are to be made available for
the inspection of the person involved, except items which are excluded by the Education
Code.

Every unit membeshall have the right to inspect such materials upon request, provided
that the request is made at a time when such person is not actually required to render
services to the District.

Information of a derogatory nature, except as provided by laall, 3ot be entered or

filed unless and until the unit member is given notice and an opportunity to review and
comment thereon. A unit member has the right to review their personnel file. Such review
shall take place during the normal business hours,tendrmployee shall be released

from duty for this purpose without salary reduction.

9.6 Public Complaints

9.6.1 The District shall not utilize a complaint in any manner which might affect the evaluation

of a unit member without first providing thellfawing rights:

€) the complaint must be reduced to writing and given to the affected unit member
within 10 work days of receipt of the complaint by the evaluator;

(b) the unit member has the right to meet with the complainant;

(©) the unit member hase right of Association representation in such meeting with
the complainant;

(d) the unit member has a right to respond both orally and in writing to the
complaint; and

(e) the unit member has the right to challenge the complaint on the basis of just
cause by means of the grievance procedure, except that any appeal beyond.

Level 1l will be submitted to the Board of Education for final resolution.
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)] When a letter of complaint is received during the summer months from a parent
or guardian, it is undstood that the teday period for noticing the unit member
begins when the administrator actually receives such letter.

(9) Complaints which are shown to be false, or are not substantiated shall neither be
placed in the unit nileedimanyévaluapoa,r sonnel fi
assignment, or dismissal action against the unit member.

(h) All information or proceedings regarding any complaint shall be kept

confidential by the District.

Evaluation Categories

In each standard the evaluator virltlicate whether the employee meets the standard,

partially meets the standard, or does not meet the standard

The overall evaluation Aboxeso wild.l be chanc
Meets or exceeds standards Continue employment without
reservation
Need improvement in no more Improvement plan to be and
than two standards developed and implemented at the
School site.
Does not meet standards Continue employment with an

improvement plan which
specifically addresses all standards
which ae not fully met. Must
participate in the District Peer
Assistance and Review Program as
defined in Article 10.4 of the
collective bargaining agreement if

it is available.

Unsatisfactory Referred to Assistant
Superintendentluman Resorces,
for appropriate personnel action(s)

26



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

The Santa Rosa Teachers Association and the Santa Rosa City Schools District are continuously
striving to provide the highest possible quality of education. In order for students to succeed in
learning, teachers must succeed in teaching. Therefore, the parties agree to cooperate in the design
and implementation of programs to improve the quality strirction through expanded and
improved professional development and peer assistance. Teachers referred to the program are

viewed as valuable professionals who deserve to have the best resources available provided to

ARTICLE 10: PEER ASSISTANCE AND REVIEW PROGRAM
The Peer Assistance and Review Program is defined as follows:
them in the interest of improving permance to a successful standard.
10.1

Governance Structure of the Peer Assistance and Review Program (hereinafter referred to as PAR)
is the Joint Panel, which will consist of five (5) members of which three (3) will be current unit
members and two (2)illvbe district/site administrators.

10.1.1 The unit members will be appointed by the unit Executive Board to a four (4) school year
term, which may be renewed as required.

10.1.2 The District/Site Administrators will be appointed by the Superintendeiat four (4)
school year term which may be renewed as required.

10.1.3 If any unit or district/site administrator does not complete his/her term, a replacement
Panel member wi | | be appointed by the unit
member, othe Superintendent, if it is a district/site administrator.

10.1.4 The unit members who are appointed to the Joint Panel will be paid $100 per meeting
which is paid as a supplemental STRS contribution.

10.1.5 The Joint Panel will select a chairpersanam annual basis by a vote of at least four (4)
out of five (5) Joint Panel members. The Joint Panel will establish its own rules and
procedures, including designating a chairperson in the absence of four (4) votes. The
rules and procedures require apal by four (4) out of five (5) of the Joint Panel

membership.

10.1.6 The unit members who are appointed to the Joint Panel will have a release day as
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10.2

10.1.7

10.1.8

necessary to complete their duties.

The Joint Panel will determine the time and place for thiat Panel meetings at the
District office and appropriate district secretarial support will be provided during the
Joint Panel meetings.

If the Joint Panel by unanimous vote wants to establish dipertCoordinator, the Joint
Panel will recommeth a paritime Coordinator, in accordance with Board of Education
Policy 4139, who will supervise the Consulting Teachers, provide necessary training and

provide other PAR coordination support as defined by the Joint Panel.

10.1.9 Annually, the Joint Panéh consultation with the Superintendent if he/she is not on the

Joint Panel, and the Assistant Superintendents of Curriculum and Instruction, will
establish the PAR budget, both for required permanent certificated teachers program as
well as the Distridh s Beginning Teacher Support and
proposed annual PAR budget is subject to approval of the Superintendent and the Board

of Education on an annual basis, and all expenditures shall be in accordance with the

parameters of the PAR Pragn.

The Joint Panel responsibilities, in addition to the above, include the following:

10.2.1

10.2.2

10.2.3

Developing a job description defining responsibilities of the Consulting Teacher and the

required training program of the Consulting Teacher prior tadtéiwery of services, as

wel | as their duties in the Districtbds Begir

Recommending the number of Consulting Teachers needed for the required permanent
certificated teachers participating in the PAR Paog, as well as the Consulting
Teachers participating in the Districtos
Program.

Establishing the procedures and forms to be utilized by Consulting Teachers in providing
support to permanent certificatecdéders participating in the PAR Program, as follows:
10.2.3.1Written notification to required permanent certificated teachers to be enrolled in

the PAR Program.
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10.3

10.2.3.2Preparing a template to be utilized by Consulting Teachers identifying specific
gualifications, including grade ansubject level experience to assist the Joint
Panel in assigning Consulting Teachers.
10.2.3.3Assigning required permanent certificated teachers to Consulting Teachers.
10.2.3.4Providing access for staff developnt activities for the permanent certificated
teacher required to participate in the PAR Program.
10.2.3.5In accordance with Education Code section 44500, forwarding the Consulting
Teacher 6s recommendati on and final rep
cetificated teacherds participation in t
for the required certificated teacher ds
Board of Education.
10.2.3.6Preparing an annual evaluation of the PAR Program to be presertexiBoard
of Education.
Consulting Teachers
10.3.1 District permanent classroom teachers may apply for a consulting teaching position by
submitting an application.
10.3.1.1 The application must include three (3) letters of reference, ofhwdie (1)
must be from a principal, one (1) letter from a classroom teacher at his/her
present teaching site, and (1) letter from an existing classroom teacher or
administrator.
10.3.1.2 The classroom teacher(s) selected to be interviewed by the Zwiat Pust
meet all qualifications as required in Education Code section 44501,
including:
10.3.1.2.1 Credentialed classroom teacher with permanent status.
10.3.1.2.2 Substantial recent experience in classroom instruction.
10.3.12.3 Demonstration of exemplary teaching ability, as well as

effective communication skills and subject matter knowledge
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10.3.1.3

10.3.1.4

10.3.1.5

10.3.1.6

10.3.1.7

and mastery of a range of teaching strategies necessary to
meet the needs of pupils in different contexts.
The recruitmentselection process and the maintenance of records in Human
Resources will be confidential and in accordance with Board of Education

Policy 4112.6.

The selection of a Consulting Teacher will be by unanimous vote of the Joint
Panel. District perm@ent certificated teachers who apply, but are not accepted
as Consulting Teachers, will be notified in writing by Human Resources.

The permanent certificated teacher who is on a .40 FTE leave of absence from
the classroom to serve as a Conaglfieacher will have a caseload of one to
two, meaning the Consulting Teacher will have up to two (2) permanent
certificated teachers who are required to participate in the program. The

Consulting Teacher/required permanent teacher participant ratifoiboass:

Consulting Teacher Maximum Required
Permanent Teachers
40 FTE 2
.60 FTE 3

If the Joint Panel, by unanimous vote, determines the PAR Program can be
best served utilizing a futime (1.00 FTE) Consulting Teacher, the Joint

Panel resengethe right to determine the number of required permanent
certificated teachers assigned to said Consulting Teacher, which would also be

by unanimous vote.

Consulting Teachers may be assigned

BeginningTeacher Support and Assistance Program.

In the event a Consulting Teacher is not assigned a required permanent
certificated teacher who has an unsatisfactory evaluation, the Joint Panel will

assign, in coordination with the Assistant Superintatgief Curriculum and
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I nstruction, t he Consul ting Teacher
Support and Assessment Program for that period of time he/she does not have
other PAR responsibilities.

10.3.1.8 Consulting Teachers who travel from one schoohmnother during the same
day shall be reimbursed from their first assignment to their next assignment
for that given day in accordance with Articles 16.12.1 and 16.12.2 (page 75,
lines 1:19) of the collective bargaining agreement.

10.3.1.9 The Joint Pael rules and procedures will include, by a vote of at least four (4)
out of five (5) annually, determining the PAR funds allocated for instructional
materials for each Consulting Teacher.

10.3.1.10 The Joint Panel will authorize extended day pay for @saeachers
outside of their normal professional workday as required and approved by the
Joint Panel by at least a four (4) out of five (5) vote.

10.3.1.11 The District shall defend and hold harmless individual Joint Panel members
and Consulting Teache from any lawsuit or claim arising out of the
performance of their duties in the PAR Program to the same extent and in the
same manner as other District employees.

10.3.1.12 Permanent certificated teachers who take dipa/full-time leave of absence
to serve as a Consulting Teacher will be evaluated annually by the Joint Panel,
subject to the Consulting Teacher 6s
recommendation by the Joint Panel for the Consulting Teacher to continue
requires a unanimous vote ofdd&anel.

10.3.2 The Consulting Teacher duties are defined by the Joint Panel and must include the
requirements set forth in Education Code sections 44500 and 44501 of the California
Peer Assistance and Review Program for Teachers, as referenced insAtfcB3
through 10.3.6.11.

10.3.3 The Consulting Teacher(s) will meet with the Joint Panel to reviewrglaibed
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10.3.4

10.35

10.3.6

requirements prior to his/her assignment.

The Consulting Teacher will initially interview the required PAR participant who must

participate in the PAR Program. A copy of the evaluation and Plan for Improvement as

outlined in 10.4.1 will be shared at this meeting in accordance with Education Code

sections 44500, 44662, and 44664 (a) & (b).

The Consulting Teacher also interviethge evaluating administrator of the required PAR

participant in regards to the recommended areas of improvement outlined by the

evaluating administrator in the Plan for Improvement and the types of assistance that may

be provided by the Consulting Teacher

Upon completion of the initial interviews (Articles 10.3.4 and 10.3.5) the Consulting

Teacher meets with the required PAR participant who will share his/her annual

evaluation summary and Plan for Improvement in accordance with Education Code

sections 44500, 44662 and 44664(a) & (b).

The Consulting Teacher will:

10.3.6.1 Review the PAR Program requirements and procedures.

10.3.6.2 Meet with the required PAR participant to establish mutually agreed upon
performance goals and develop the Asice Plan for determining successful
completion of the PAR Program in accordance with Education Code section
44662.

10.3.6.3 Provide the appropriate resources as defined in Article 10.3.3 through
10.3.6.11 with the understanding that the PAR patrtitipateacher is
ultimately responsible for improving his/her professional skills as defined in
the Districtdéds PAR Program.

10.3.6.4 Develop the PAR participation and the Assistance Plan for the required PAR
participant, which will be presented to thentoPanel for their review and
approval. The approval requires four

agreement to the Plan for Improvement.
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10.3.6.5 Conduct multiple observations of the required PARrticipant during
classroom instruction andgride specific, timely feedback after each visit.
10.3.6.6 Prepare progress reports for the Joint Panel in intervals of not more than three

(3) months and appear before the Joint Panel to discuss the progress of the

PAR participant, as scheduled by tlwénd Panel.

10.3.6.7 Continue to provide assistance to the required PAR participant:

a) until the Consulting Teacher and the Joint Panel conclude that the
teaching performance of the PAR has met the goals of the Assistance
Plan.

b) that further adstance will not be productive. The final decision of
continuing or not continuing to provide assistance will be determined
by a vote of at least four (4) out of five (5) Joint Panel Members.

10.3.6.8 Review and discuss with the required PAR participttme Consulting

Teacherdos final report of the PAR part.i

later than fifty (50) calendar days prior to the last day of instruction for that

given school year. The PAR participant will apply his/her signature to the

report for the purpose of acknowledging receipt of the document.

10.3.6.9 Submi t t he Consulting Teacher 6s final
participation and assistance, as stipulated in 10.3.6.8 above, to the Joint Panel

in accordance with the desigped timeline.

10.3.6.10 Include in writing the following statement:

After the required PAR participant is in receipt of his/her final report

of his/her participation in the PAR Program, as stipulated in Article

10.3.6.8, within ten (10) calendar dayd that date, the PAR

participant has the right to request one (1) meeting with the Joint

Panel and to be represented at this meeting by the Association

representative of his/her choice.
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10.4

10.3.6.11 The consulting teacher and evaluating administraairrebet no fewer than
three and no more than six times during the school year to share the results of
the observations made by the evaluator and the progress observed by the
consulting teacher. The consulting teacher, evaluating administrator and PAR
patticipant shall meet at least three, but no more than six times to review the
progress on the Improvement Plan observed by the consulting teacher and in
meeting the objectives contained in the Improvement Plan, and to update the
Assistance Plan, as neededAt the discretion of the participants, these
meetings may be combined.

10.3.6.12 Make available the Consulting Tea
participantés participation and assist
District personnel filein accordance witkEducation Code section 44662(d)

Any permanent certificated teacher who receives the faligvevaluation summary shall be

required to participate in the District
Level | Meets or exceads standards Continue employment without reservation
Level Il Needs improvement ito more Improvement plan to beesteloped and
Than two standards implemented at the School site.
Level Il Does not meet standards Continue employment withnimprovement

plan which specificallyaddresses all
standards which are not fuliget. Must
participate in the District Pedssistancend
Review Program as defined in Article 10.4
of the collective bargaining agreement if it is
available

Level IV Unsatisfactory Referred to Assistar8uperintendent Human
Resources, for appropriate personnel
Action(s)

10.4.1 The permanent certificated teacher who is required to participate will receive

from his/her primary evaluator a Plan fomprovement in writing consistent with

the provisions specified in Education Code section 44662, including:
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10.4.2

10.4.3

10.44

10.4.5

10.4.6

10.4.7

A performance goals for a participating certificated teacher with a formal

evaluation summary shall be:

V In writing

V clearly stated

\Y, aligned with pupil learning and the California Standards for the

Teaching Profession

\% in accordance with Education Code section 44664(a)(b).
The Joint Panel will receive a copy of the Plan for Improvement Plan that is given to the
permanent RR participant by his/her evaluating administrator. The Joint Panel will
assign an appropriate Consulting Teacher for the implementation of the PAR Program.
If the permanent certificated teacher has a conflict with the individual who is the
Conslting Teacher assigned to him/her, the permanent certificated teacher has the right
to appeal and request an alternative Consulting Teacher. The Joint Panel will make the
final decision in assigning Consulting Teachers by a vote of at least four (4) fug o
(5) Joint Panel members.
The evaluating administrator and the PAR participant may be also be called to meet with
the Joint Panel to provide a written assesstr
All written progress reports shallebon forms approved by the Joint Panel and shall
include an assessment as to whether the PAR participant is making satisfactory progress
and whether continued assistance is necessary. These reports will remain confidential in
accordance with the provisierof the PAR Program.
For PAR participants who are required to participate in the PAR Program, the Consulting
Teacher shall prepare a final report that will detail the progress and in meeting the
Assistance Plan, as defined in Article 10.3.6.8.
The PAR participant who is required to participate in the PAR Program does have a right
to one (1) appeal of the Joint Panel if he/she does not feel the PAR Program is being

implemented in accordance with Article 10 of the collective bargainingagmet.
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10.5

10.6

10.4.8 The PAR participant shall have the right to reply to all progress reports, as well as the

final

report

of t he

PAR

appended to the report. The report shall be placed i tAeR

file.

Miscellaneous PAR Provisions

10.5.1 A PAR participant in the required PAR Program will not have access to the grievance

participantds

parti

participantos

process (Article 4, Grievance Procedures of the District/SRTA/CTA/NEA collective

bargaining ageement) in connection with this Article (Peer Assistance and Review

Program).

The PAR participant may, however, file a response to the content of the reports,

evaluations or decisions of the Joint Panel, which shall become part of his/her District

peronnel file, as defined in Article 10.4.8, and the opportunity to meet with the Joint

Panel (Article 10.3.6.10).

10.5.2 Any certificated teacher who has an evaluation (Level II), who has significant concern

about his/her performance, may petition the tIBinel for consideration to participate in

the PAR Program. The final decision of the Joint Panel would include a review of the

applicantds

concerns

and

t

he

avali

abi

10.5.3 The expenditures of the PAR Program shall not exceeehtms received from BTSA

funds and funds made available through Education Code section 44800

seq.JA.B.1x.1999 Villariagosa or successor legislation).

Beginning Teacher Support and Assessment Program (BTSA)

Effective with the 2002001 schoolyear, the District will begin implementation of its own

t

Beginning Teacher Support and Assessment Program or participate in the Sonoma County Office

of Education (SCOE) BTSA Program, The North Coast Beginning Teacher Project, if the

Di st ri ct 6 stopgenatorplrdaring the 2068901 school year.

10.6.1 The administrative cost will not exceed 5% of the funding of Education Code section

44500(et.seq.)
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All absences from regully assigned duties shall be approved by the Board of Education,
Superintendent, or other management personnel designated by the Superintendent. All
absences shall be approved in advance, unless otherwise specified in this contract.
Absences take without approval shall be considered as absences without leave. Unit
members taking absences without leave shall be subject to written reprimand and loss of
pay. Repeated abuses of absence without leave shall subject the unit member to loss of

pay, repimand, and/or dismissal, except for absences clearly beyond the control of the

Any unit member returning from a paid leave of one (1) year or less shall return to the
same position and school site that the unit member held pribeteave, provided that
such right of return shall not be construed to afford the returnee with rights superior to
those rights the returnee would have enjoyed if not on leave.

The benefits which are expressly provided by this section are tdenkfits which are

part of this collective Agreement, and it is agreed that other statutory or regulatory leave
benefits are not incorporated, either directly or implicitly, into this Agreement, nor are

such other benefits subject to the grievance prnaegdirticle 4.

ARTICLE 11 LEAVE OF ABSENCE PROVISIONS
11.1  General Provisions
11.1.1
11.1.2
unit member.
11.1.3
11.14
11.2  Personal lliness and Injury Leave

11.21

Full-time regular certificated unit members, excluding Adult Education/Designated

Hourly members, shall be entitled to ten (10) days leave with full pay for each school

year for purposes of psonal illness or injury. Regular certificated unit members,

excluding Adult Education/Designated Hourly members, who work less thatinfell

shall be entitled to that portion of the ten (10) days leave as the number of hours per week
of scheduled dutyedates to the number of hours for a iithe member in a comparable

position. Regular certificated unit members, excluding Adult Education/Designated
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11.2.2

11.2.3

11.2.4

11.25

Hourly members, who work 200 or more days per year shall be entitled to an additional

day of leave pereaar.

Adult Education teachers, HoramdHospital teachers, Independent Study
teachers and Ridgway High School Night School teachers shall earn one (1) clock hour of
sick leave for each eighteen (18) clock hours of paid service, exclusive of overtime an
summer school service.

After all earned leave is exhausted, additional-accumulated leave shall be available

for a period not to exceed five (5) school months. The amount deducted for leave
purposes from the unit member's salary shall beatheunt actually paid a substitute.

The fivemonth period shall begin on the eleventh (11th) day of absence due to iliness or
injury.

If a unit member does not utilize the full amount of leave in any school year, the amount

not utilized shall be@umulated from year to year.

Where abuse of leave is apparent, District management may require a unit member to
present a medical doctor's certificate verifying personal illness or injury. If the illness or
injury exceeds three (3) consecutivaysd, the District may designate a certified medical
specialist to examine the unit member in t
the unit me mber requests the visit at t he
and make all necessaryquiries in order to be fully informed as to the nature and
severity of the illness or injury and to report such findings to the Superintendent or
designee. The District shall bear the cost of investigation/examination. If the report
concludes that the abnce is not due to personal iliness or injury or that the illness is not
sufficiently severe to warrant continued absence, then the Superintendent or designee,
after notice to the unit member, may refuse to grant such leave.

If requested, it shhbe the unit member's responsibility to present a physician's statement
certifying the unit member's fitness to return to full or fieme duty with or without

reasonable accommodation after serious physical or mental iliness.

38



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

11.2.6

11.2.7

11.2.8

11.2.9

Except in emergencsituations for which the District may require proof, unit members
shall contact the District Substitute Service as soon as possible after determining the need
to be absent.

A unit member who is absent for chalf day or less shall have chalf day deducted

from the accumulated leave; and if the absence exceeds more thhalfoday, a full

day shall be deducted from accumulated leave.

Unit members shall be notified of their accumulated leave by no later than October 15 of
each schooyear.

The District shall maintain a sick leave bank for use by regular certificated unit members
who have exhausted all paid leave entitlements due to a seriousetangliness or
injury. The sick leave bank shall not apply to Adult Educateathers or to designated
hourly positions.

Each year, the District shall credit the sick leave bank with one day ef non
cumulative sick leave for each member using less than six (6) days of personal
necessity/illness/injury leave in the previous schealr.

The sick leave bank shall be jointly administered by the President of the
Association and the Superintendent or Assistant Superintendent of the Distrithey
shall operate under mutually agreed upon administrative regulations which shaleiacl

100-day limit on any award.

11.2.10 Regular certificated unit members, excluding Adult Education/Designated Hourly

positions, may earn bonus days as follows:

€) A unit member who does not use any of his or her annual sick leave during the
currentfiscal year shall earn two (2) bonus days which may be used during the
following year.

(b) A unit member who uses three (3) or fewer days of his or her annual sick leave
during the current fiscal year shall earn one (1) bonus day which may be used

duringthe following year.
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(c) Bonus days may only be used during the fiscal year following the fiscal year in
which they are earned. They are not cumulative and may not be carried over. If
not used, they are lost. No explanation is required when a boniis uksad.

(d) A unit member eligible for bonus day(s), for whom a substitute would be hired,
has the option of accepting the substitute rate of pay for each bonus day in lieu

of taking a bonus day off.

11.3  Personal Necessity Leave

1131

11.3.2

Accumulated day of leave of absence for illness may be used by the unit member, at
his/her election, for reasons of personal necessity, but shall be limited to a total of eight
(8) days in each school year. The eidhy limitation on the use of accumulated sick
leave for personal necessity shall not apply if a court of competent jurisdiction
determines that Education Code Section 44981 does not permit such limitation, or in the
event that the California Legislature amends or clarifies said section to prohibit such
limitation.

Personal Necessity leave for Adult Education teachers, Haomdélospital
teachers, Independent Study teachers and Ridgway High School Night School teachers
shall be equal to 80% of the prior year's sick leave entitlement. The limitation aeethe
of accumulated sick leave for personal necessity shall not apply if a court of competent
jurisdiction determines that Education Code Section 44981 does not permit such
limitation, or in the event that the California Legislature amends or clarifiesssaibn
to prohibit such limitation.

Unit members qualify for personal necessity leave under the following conditions for

which no prior approval is required:

(a) Death or serious illness of a member of the immediate family.

(b) Serious acciddninvolving his/her person or property or the person or property
of his/her immediate family.

(c) Victim of burglary or other serious felonies.
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11.3.3

11.3.4

11.35

11.3.6

11.3.7

(d) Victim of flood, earthquake, fire, or other disasters.
(e) Up to five (5) days for purposes of persbnecessity, provided the unit member

upon return verifies in writing that the leave was for personal necessity.

® A unit member who has used four (4) days or less of personal necessity and sick
leave during the previous school year will be granted(@hedditional day of
non-cumulative personal leave as defined under Section 11.3.2 (e).

Unit members qualify for personal necessity leave under the following conditions for

which prior approval is required:

€) Appearance in court as a litigamtas a witness under official order.

(b) Business relative to probate a will, adoption procedure, or as executor of an
estate.

(© Other personal necessity which is deemed valid by the principal or the Assistant

Superintendent of Human Resources. ifmediate supervisor or the Assistant
Superintendent of Human Resources shall respect the confidentiality of the
request.
(d) Funeral or memorial service of a close friend.
The unit member requesting such approval shall contact the buildmggadi or the unit
member's immediate supervisor for those unit members not employed at a school site.
Members of the immediate family shall be limited to the unit member's or the unit
member's spouse's: mother, father, stepmother, stepfathes; fmrent, grandmother,
grandfather, stephild, foster child, or grandchild, and the spouse, son;irstew,
daughter, daughtén-law, brother, brothemn-law, sister, or sistein-law of the unit
member, or any relative or close personal friend ¢vin the household of the unit
member.
Proof of the necessity of the leave shall be submitted to the Superintendent or his/her
designee when requested.

Authorized personnel designated by the Superintendent will interpret and supervise the
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guidelines for personal necessity leave; however, once leave is approved by the unit
member's building principal or immediate supervisor, such approval shall not be revoked
unless the use of the leave is not in accordance with the authorizations fteasiech

11.4  Bereavement Leave

11.4.1 Effective July 1, 1994, a unit member shall be granted a leave of absence, not to exceed
four (4) days, or five (5) days if travel in excess of a-&fl& radius from the District is
required, without loss of salanjn@account of death of any member of his/her immediate
family.
11.4.1.1. No deduction shall be made from the salary of such employee nor shall such

leave be deducted from leave granted by other sections of this code or
provided by the governing board diet District (Education Code 44985).

11.4.2 For purposes of bereavement leave, members of the immediate family shall be limited to
the unit member's or the unit member's spouse's: mother, father, stepmother, stepfather,
foster parent, grandmother, grartifer, stepchild, foster child, or grandchild, and the
spouse, son, sen-law, daughter, daughtén-law, brother, brothem-law, sister, or
sisterin-law of the unit member, or any relative or close personal friend living in the
immediate household oférunit member.

11.5 Maternity Leave of Absence Without Pay

11.5.1 Maternity leave of absence without pay or benefits may be granted upon request to non
disabled probationary and permanent female unit members for that period of time
necessary for the unihtember to prepare for and recover from the effects of child birth.

11.5.2 Maternity leave shall be granted when the following conditions have been met:
€)) The unit member shall notify her immediate supervisor in writing, accompanied

by her physicias' certificate of pregnancy, as soon as possible after pregnancy
has definitely been determined but no later than thirty (30) days prior to the
tentative date on which the leave is to begin and end.

(b) Within thirty (30) days of the beginning of the natigy leave, the unit member

42



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

11.6

1153

(©)

(d)

shall submit to the Assistant Superintendent of Human Resources the specific
date she intends to begin the leave, accompanied by her physician's written
statement attesting to the unit member's ability to continue performéntulih
schedule of her duties and responsibilities. She shall continue on active duty
until the specific date, provided she does perform the full duties and
responsibilities of her position and furnish additional health statements from her
physician upomeasonable request.

Prior to the establishment of a specific date for return to duty, the unit member
shall submit to the Assistant Superintendent, Human Resources, a notice of
intention to return to duty, accompanied by her physician's stateméifificgr

that the unit member is medically qualified to assume-tiiole duties and
responsibilities.

The Superintendent or his designee, in consultation with the unit member, may
designate the specific beginning and ending dates to meet the ndbdsuoft

member and the District.

The unit member on leave shall be returned to her former position or, if not available, an

equivalent position within her field of competency.

11.5.4 A maternity leave, absent physical disability, is granted auittpay for the duration of

the leave. The unit member may elect to continue medical, dental, \asidamployee

life insurance (excluding Adult Education/Designated Hourly employees), coverage

during this leave at her own expense.

11.5.5 A unit membe returning from maternity leave shall be placed on the salary schedule at

the same position held at the commencement of the leave. The unit member shall be

eligible for a salarsschedule increment step if she is in active employment in her position

for seventy-five (75) percent of the days in her normal work year. With the above

language, both parties intend to be in full compliance with applicable law.

Leave for Pregnancy Disability
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11.7

1161

11.6.2

11.6.3

Unit members who are working are entitled to use perstinass and injury leave for
disabilities caused or contributed to by pregnancy, miscarriage, childbirth, and recovery
there from on the same terms and conditions governing leaves of absence for other iliness
or medical disability. Such leave shall not bged for child care, child rearing, or
preparation for child bearing, but shall be limited to those disabilities as set forth above.
The length of such disability leave, including the date on which the leave shall commence
and the date on which the digtiare to resume, shall be determined by the unit member
and the unit member's physician; however, the District management may require a
verification of the extent of disability through a physical examination of the unit member
by a physician appointed blye District at District expense.

Unit members are entitled to leave without pay or other benefits for disabilities because
of pregnancy, miscarriage, childbirth, or recovery there from when sick leave has been
exhausted. The date on which thetunember shall resume duties shall be determined

by the unit member on leave and the unit member's physician; however, the District
management may require a verification of the extent of disability through a physical
examination of the unit member by a ghojan appointed by the District.

The unit member on leave for pregnancy disability shall be entitled to return to a position
comparable to that held at the time the leave commenced. With the above language, both

parties intend to be in full corfipnce with applicable law.

Parental/ChileRearing Leave

11.7.1

A unit member shall be granted up to three (3) days of paid leave upon request
subsequent to the birth or adoption of a child. In addition, upon written request, a unit
member shall bgranted a leave of absence for a specified period of time not to exceed
one (1) school year without pay or benefits for the purpose of caring for a newborn or
newly adopted child, following the birth or adoption of the child.

A unit member may elect tcontinue medical, dental, visioapndemployee life

insurance (excluding Adult Education/Designated Hourly employees), coverage at his/her
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own expense as long as unit member adheres to appropriate district procedures for

payment of the aforementioned bétse

11.8 Industrial Accident Leave

1181

11.8.2

11.8.3

11.8.4

11.85

Unit members will be entitled to industrial accident leave for personal injury which has
qualified for workers' compensation under the provisions of the Workers' Compensation
Insurance Act.

Such leaveshall not exceed sixty (60) days during which the schools of the District are
required to be in session or when the unit member would otherwise have been performing
work for the District in any one fiscal year for the same industrial accident.

The District has the right to have the unit member examined by a physician designated by
the District to assist in determining the length of time during which the unit member will
be temporarily unable to perform assigned duties and the degree to whicthititgis
attributable to the injury involved. When the District requires a unit member to be
examined by a physician designated by the District, the cost of that medical examination
will be paid by the District.

For any days of absence from duaty a result of the same industrial accident, the unit
member shall endorse to the District any wéags benefit check from the workers'
compensation carrier which would make the total compensation from both sources
exceed 100 percent of the amount thé& amember would have received as salary had
there been no industrial accident or illness.

If the unit member fails to endorse to the District any wage disability indemnity
check received on account of the industrial accident or illness govédbove, the
District shall deduct from the unit member's salary warrant the amount of such disability

indemnity actually paid to and retained by the unit member.

11.9 Judicial Leave

1191

Unit members will be provided leave for regularly called jungydand to appear as a

witness in court, other than as a litigant, for reasons not brought about through the
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11.10

connivance or misconduct of the unit member. Except in cases of emergency, the unit
member shall submit a written request for an approved absgreast ten (10) days
prior to the beginning date of the leave. In the event of an emergency, the request may be
submitted no less than one (1) day prior to the commencing of the leave.
11.9.2 If subpoenaed as a witness for Distrietated business awhile serving jury duty, the
unit member shall receive his/her regular earnings and shall assign to the District all
remuneration received for jury duty except for that part received for texpeinse
reimbursement.
Sabbatical Leave (Sabbaticatédves shall not apply to Adult Education teachers or designated
hourly positions.)
11.10.1 The District may grant a sabbatical leave subject to the following conditions:
11.10.2 Definition
11.10.2.1 Qualified unit members may be granted the privilefysabbatical leave for
a period not to exceed one (1) year for the purpose of permitting study or
travel which will benefit the school and the pupils of the District.
11.10.2.2 The sabbatical leave may consist primarily of study in residence at a
universty or college, or study on a special project(s), or research
problem(s). The special project(s) could be achieved through the medium
of purposeful travel or college attendance. If college attarce is for the
purpose of obtaining an advanced colleggrée, it will be granted only if
work could not be taken during the summer.
11.10.3 Eligibility
11.10.3.1 Sabbatical leaves must be preceded by at least seven (7) consecutive years
of paid fulHtime certificated service, all of which have been senea@ a
regular fulltime employee in the Santa Rosa City Schools system.
[Seventyfive (75) percent of the teaching days in each year counts as a full

school year.]
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11.10.3.2

No leave of absence, including maternity leave, shall be considered a break
in the continuity of service for the required seven (7) consecutive years'
service, but time spent on leave of absence shall not be counted toward

fulfillment of the seven (7) years' service requirement.

11.10.4 Extent and Distribution

11.10.4.1

11.10.4.2

11.10.4.3

11.10.4.4

Sabbaticaléaves will be granted for not more than one (1) year.

Sabbatical leaves shall coincide with the school year or the school semester.
The applicant for a sabbatical leave will be guaranteed the same position on
the unit member's retm. This means that the unit member will return to the
same school and to a comparable status in his/her department.

The number of unit members approved for sabbatical leave shall not exceed

one (1) percent of the certificated employees @tthit.

11.10.5 Compensation While on Sabbatical Leave

11.10.5.1

11.10.5.2

11.10.5.3

11.10.5.4

11.10.55

Compensation while on sabbatical leave shall be in accordance with the
provisions of the District's salary schedule in effect during the period of the
leave.

Compensation dumg a fullyear sabbatical leave shall be fifty (50) percent
of the salary for which the applicant would have been eligible during the
year of his/her leave.

Compensation during a hatear sabbatical leave shall be one hundred
(100) percent ofthe salary for which the applicant would be eligible during
the half year of his/her leave.

While on sabbatical leave, the District shall continue to pay the unit
member's costs for health, vision, and dental programs in the same manner
as it des for all unit members.

Compensation shall be paid to the unit member while on this leave of

absence in the same manner as if the unit member were actively employed
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in the District. Prior to receiving any compensation, including benefits
coverage, a unit member qualifying for sabbatical leave shall execute a
contract with the District establishing the terms and conditions required of
both parties. If injury, illness, or death prevent the unit member from
fulfilling his/her agreement, no repment is required.
11.10.5.6 The unit member may accept a fellowship or grant in aid designed to assist
accomplishment of the purpose of the leave.
11.10.6 The applicant's proposed program should be within the following areas:
11.10.6.1 Sabbatical leass for study: The applicant must have the proposed plan for
study and the extent of the study approved by the Superintendent and the
Board.
11.10.6.2 Sabbatical leaves for special projects: The applicant must submit a detailed
outline of his/her propasl project. This must meet the approval of the
Superintendent and the Board.
11.10.6.3 Sabbatical leaves for travel: Applicant must submit a statement of the
objectives and a detailed description of the itinerary. This must meet the
approval of the Swgrintendent and the Board.
11.10.6.4 Sabbatical leaves for fellowships and grants: The applicant must submit an
account of the provisions of the grant and a detailed plan of the study to be
accomplished.
11.10.7 Final Report Upon Return
11.10.7.1  Within sixty (60) days of the unit member's return to duty, a final report
shall be filed with the Superintendent for his consideration. Upon approval
by the Superintendent, the report shall be duplicated and submitted to the
Board.
11.10.8 Effect Upon Salar and Retirement

11.10.8.1 Effect of leave on salary increment: Sabbatical leave shall constitute a
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11.10.8.2

11.10.8.3

11.10.8.4

11.10.8.5

11.10.8.6

11.10.8.7

year's service for salary increment purposes.

Group hospitalization, vision, and dental premiums shall betioord
during the life of thedave.

The unit member will not be covered by the District's workers'
compensation.

Sick leave will neither accumulate to the unit member nor be charged
against him/her. In case an iliness prevents a unit member on leave from
meetirg the conditions of his/her leave, the unit member would have to
reach a separate understanding with the Superintendent.

Compensation paid during sabbatical leave is subject to retirement
deductions and will earn service time in the proportitrat the
compensation paid bears to the compensation earnable ftinfalservice.
College credits earned during sabbatical leave may be utilized to meet the
requirements for a growth hurdle on the salary schedule.

Those who havéad fullyear sabbaticals may, at their option, pay into the
State Teachers' Retirement System an amount that they would ordinarily

have contributed in order to receive ftithe service credit.

11.11 Other Leaves of Absence

Upon recommendation of theuferintendent and approval by the Board of Education, leave

without compensation, benefits, increment, seniority, or tenure credit, may be granted to a unit

member in permanent status for a period of up to two (2) school years for purposes of service in

the Peace Corps or service in an elected public office and for a period of one (1) school year for

care of a member of the immediate family who is ill, for ktegn illness of a unit member, or for

professional study or research, and for other reasons desgmpeopriate by the Board.

A unit member may elect to continue medical, dental, vision, and employee life insurance

(excluding Adult Education/Designated Hourly employees) coverage at his/her own expense as

long as unit member adheres to appropriatgidigprocedures for payment of the aforementioned
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health benefits.

11.11.1 Beginning with the 199495 school year, no unpaid full leaves of absence may be granted

for more than one (1) year and may only be extended at the discretion of the District on

anannual basis up to a maximum of five (5) years.

11.11.2 Beginning with the 19945 school year, no unpaid partial leaves of absence may be

granted for more than one (1) year and may only be extended at the discretion of the

District on an annual basis tpa maximum of five (5) years.

11.11.3 The applications for and granting of such leaves of absence shall be made in writing prior

to April 15 of the year preceding the leave. A unit member may revoke any request made
for a leave of absence up to thémiavhere District reliance on the application for leave
would work to the District's detriment. In addition, a unit member on ayéalt or
semester Il leave shall notify the District Human Resources Office by February 1 of the
school year as to an imteto return to employment in the District, and a unit member on

a semester | leave shall notify the District Human Resources Office by November 1 as to
an intent to return to employment in the District. Failure to so notify will be considered

an abandonent of position.

11.11.4 For those permanent certificated unit members who have a Bpardved Fulbright

leave of absence, at the conclusion of the Bagutoved Fulbright leave, they will,
absent extraordinary circumstances such as program reorgamipatstaff reductions,
return to the same school site and be assigned based on their credentialing and

qualifications.

11.12 Family Leave Care
It is the intent of this section to make available to employees leave under the Federal Family
Medical LeaveAct of 1993 (FMLA) and the California Family Rights Act (CFRA) (Government

Code Section 12945.2). This section shall be applied and interpreted in accordance with the state

and federal law and regulations.

11.12.1 Eligibility
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An employee with one yeaf continuous service employed for at least 1,250 (1.00 FTE)
hours during the previous 12 months is eligible for the leaves described below.
11.12.2 Purposes for Which Leave May be Taken

11.12.2.1 Birth, adoption or foster care placement of a child.

1112.2.2 Care of a child (including foster, step and adult children and legal wards),
parent (including person who stood in loco parentis to the employee), or
spouse.

11.12.2.3 Disability of the employee [except that CFRA excludes pregnancy disability
whichis covered under Government Code Section 12945(b) (2)]

11.12.3 Duration of Leave

11.12.3.1 All leave is unpaid.

11.12.3.2 Leave may be taken for a total of 12 work weeks in-anbath period.

11.12.3.3 Leave is prerated for partime employees.

11.12.3.4 Intermittent leave in the form of reduced work days or work weeks may be
taken.

11.12.3.5 Intermittent leaves may be scheduled, to the extent possible, to minimize
disruption to the District.

11.12.4 Time for Commencement of Leave

11.12.4.1 Leavefor birth or adoption of a child must commence within one year of the
birth or adoption. Leave need not all be taken at one time.

11.12.4.2 The employee shall be required to first use accrued vacation, compensatory
time off and other available paid leav®it not sick leave unless the leave is
taken because of the employees own illness or the employer agrees to the use
of sick leave.

11.12.4.3 Pregnancy disability leave is treated separately under CFRA [See Government
Code Section 12945(b)(2)].

11.12.5 Employee Notice
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If the need for leave is foreseeable, the employee shall provide the District with
reasonable (at least 30 days) written notice.
11.12.6 Continuation of Benefits
11.126.1The District wil/l continue tdthesgamey t he
extent the District would have paid for such benefits if the employee would
have continued working.
11.12.6.2 If the employee does not return at the end of the leave, the District may collect
the amount expended for benefits unless the faitarreturn is because of
disability or other reasons beyond the control of the employee.
11.12.6.3 To the extent the District continues to pay for other benefits for employees on
unpaid leaves, it must do so for employees under FMLA and CFRA. If the
District does not pay such benefits, it must permit the employee to pay for
them. Benefits include, but are not limited to, disability and life insurance and
retirement contribution. Education Code Sections 22901 and 22902 authorize
members of the State Takeers Retirement System to purchase service credit
for time spent on family care leave.
11.12.7 Status While on Leave
Leave does not constitute a break in service for purposes of seniority or longevity.
11.12.8 Husband and Wife Employees
If both spouss are employed by the District, the aggregate leave for both employees is
limited to 12 weeks for the care of a newly arrived child or a sick parent. For other
purposes, each employee is entitled to 12 weeks of leave.
11.12.9 Verification
11.12.9.1 The employee shall provide verification of the need for leave to care for a
spouse, parent or child or for the empl
11.12.9.2 Verification may be provided by a physician, osteopath or other health care

provider designatedytthe Secretary of Labor.
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11.12.9.3 The District may, at its expense, require additional medical evaluation of the

empl oyeeds

child).

11.12.10 Serious Health Condition

11.12.11

own heal th

condition (but

A serious health culition is an illness, injury, impairment, or physical or mental

condition involving inrpatient care, continuing treatment, or supervision of a health

care provider.

Right to Reinstatement

An employee is entitled to reinstatement to the samee aymparable position except

t hat a salari

ed

empl oyee

who is among

t

employees may be denied reinstatement if reinstatement would cause substantial

economic injury to the District. The District must notify #@ployee of the intent to

deny reinstatement as soon as that decision is made.

If the notice is given after

commencement of the leave, the employee has the right to return to work following

receipt of the notice.
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ELEMENTARY JOB SHARING (Elementary Job Sharing shall not apply to Adult Education

Job sharing may be established when two (2) unit members at the elementary level jointly apply

for partial contracts for the purpose of sharing one (Wtiimme assignment.

ARTICLE 12:
teachers or designated hourly positions.)
12.1
12.2  Joint Application Requirements

12.21

12.2.2

12.2.3

12.2.4

The option of job sharing in any given school year will be considered by the District only
after a joint application has been made by two (2) District elementary unit members who
have mutudy agreed in writing to share one (1) ftilne assignment during that year.

The District has no obligation whatsoever under these provisions to search for, locate, or

assign a unit member to share an assignment.

If the permanent/probationary déidated employee requesting to job share the following

school year cannot find a partner within the district's existingnparent/probationary

certificated staff that is agreeable to both the employee and the District, and if there is
mutual agreement bpoth the employee and the District, the remaining part of the
district's permanent/probationary certificated employee's FTE to be vacated by the
proposed job share will be advertised as a temporary certificated position subject to:

€) District establised recruiting procedures and exclusive of independent
recruiting that is in conflict with these procedures.

(b) Selection of temporary certificated personnel must be agreeable to the District
and unit member or else the job share will not be honoredinglitemporary
certificated personnel.

A joint application to share a fullme assignment must be made in writing to the District

through each applicant's principal or to the principal with authority over theirhgl

position for which the joinapplication is being made.

The joint application shall specify the number and placement of hours per day, days per

week, weeks per month, and months per year which each unit member has agreed to

work. The application shall also specify the exgpve duties which will be performed by
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12.3

12.4

12.5

12.25

each applicant. Such designated duties shall include but not be limited to: attendance at
faculty meetings, parent conferences, "B&®iSchool Night," irservice activities, and

other events at which attendance iargaining unit members is required in accordance
with this Agreement; responsibility for student grades, report cards, daily student
attendance reporting, and -carricular activities, special events, or other curricular
activities which are included ttiin the responsibilities of the falime position for which

the joint application is being made.

The joint application, or proposal to continue job sharing, shall be submitted as early as
possible but no later than March 1 of the school yeateplieg the year in which the

applicants propose to share a position.

All joint applications to share a fulime position or changes in the jsharing contract resulting

in a change in work year for a unit member are subject to approval by thietDiStre decision to

approve or disapprove a j@hmaring application is discretionary and shall not be subject to the

grievance procedure.

The particular plan proposed in the joint application shall be subject to modification by the District

in accadance with District needs.

Job Sharing Requirements

All part-time contracts established pursuant to the requirements of this Article shall be subject to

the following conditions:

1251

12.5.2

1253

12.5.4

1255

There shall be no increase in cost to the District forgaabenefits beyond the cost that
would be incurred for a single employee.

Salaries shall be prorated for pirhe contracts in proportion to the amount that the
approved portion of employment bears to-tithe employment.

Fringe beefits shall be prorated in accordance with Article 15.2.2.

Step advancement shall be in accordance with time actually worked [e.g., @ unit member
working halftime shall be eligible for a step advancement every two (2) years].

Unit membes on approved joBharing contracts shall request and be granted unpaid
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12.7

leave for the portion of their regular assignment not worked.

12.5.6 Contracts which are granted can be rescinded only with the mutual consent of the District
and the unit member.

12.5.7 In the event either of the bargaining unit members who has entered inteshajifg
contract, as provided in this Article, is unwilling or unable to fulfill any of the
responsibilities which were agreed to and undertaken, it shall be the redjiprfithe
remaining unit member to find a replacement for his/her partner. If the unit member is
unable to find a replacement, he/she will assume all duties up to and includingjradull
position in that assignment for the duration of the school.yeBne replacement is
subject to approval in accordance with Section 11.3 of the Article.

A unit member may return to that portion of the position from which he or she has taken leave

upon the expiration of the jedharing contract.

In accordane with the provisions defined in Article 12.3 herein, job sharing shall not continue for

more than five (5) consecutive years.
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ARTICLE 13:

TRANSFERS- Under the terms of the Merger Agreement of March 6, 1992, it is understood that

131

13.2

the contract interpration shall be governed by "A" Unit past practice. (See Appendix C for Adult
Education/Designated Hourly TERMINATION OF SERVICE.)
For purposes of this Article, for regular certificated members (excluding Adult
Education/Designated Hourly membersjransfer shall consist of the change in work location of
a member of the unit from one school or work site to another school or work site within the
District. Such a transfer does not encompass the process of assignment of specific positions and
respondiilities within the school or department work location. A unit member assigned to more
than one work site shall be considered as being transferred only when moved from one District
wide program to another program. A transfer may be initiated by a unibere("voluntary") or
by the District ("involuntary").
For Adult Education/Designated Hourly members, a transfer is a change of duty from one
program within the Adult Education/Designated Hourly Unit to another program within the unit.
A unit member mg be transferred from one position to another, within the unit, for which the
member is qualified. Transfers to vacant positions may be made upon the written request of the
unit member ("voluntary") or in the best interest of the District ("involuntary").
Adult Education/Designated Hourly members of the Unit shall have no rights to a regular
certificated position; however, nothing hereshall preclude an Adult Edugan/Designated
Hourly member from applying for any vacant District position for whiod tnember is qualified,
which has been advertised as open to all qualified applicants. An Adult Education/Designated
Hourly unit member hired to a nekdult Education/Designated Hourly position within the
District will retain sick leave accumulated withtime District.
Voluntary Transfer
13.2.1 A member of the unit may request, in writing, a transfer from one work site to another.
These transfer requests may be submitted at any time and shall remain active until August
1 of each school year. Upamritten request delivered to the Assistant Superintendent,

Human Resources Department, the District will mail notices of vacancies to unit
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13.2.2

13.2.3

13.2.4

13.25

members during the summer. It shall be the responsibility of the unit member to notify

the Assistant SuperintendesftHuman Resources, in writing, of the address to which the

notice is to be sent. The District's responsibility shall be limited to the mailing of the

notice to the address submitted.

The request for transfer will be sent to the Human Resourffes WQvith a copy to the

appropriate administrator at the unit member's work site. A conference shall be held at

the request of the member of the unit or the Human Resources Office in order to discuss

the request. When the unit member completes the viéury request for transfer, the unit

member may request the following:

13.2.2.1Vacancy announcements for which he/she is credentialed and qualified will be
sent to his/her school site and/or be sent to the home address orHilenan
Resourcesduring he summer months. ThHuman Resource®epartment
responsibility is for completing the task and not guaranteeing the delivery of the
vacancy notices to the unit member.

A position which is declared vacant for the coming year will be announcea bjutiman

Resources Office within a week of being declared vacant. A copy of such notice shall be

sent to the Association headquarters at the time of posting and during the summer recess

months.

Notice of a vacant position shall be posted for astdive (5) calendar days. The District

shall not fill a vacancy before the closing date set forth in the notice, provided, however,

that the District may, in its discretion, extend the closing date.

13.2.4.1Permanent certificated unit members whoéhaatisfactory evaluations will be
interviewed either at the close of the first advertisement or if the advertisement
is extended for a period of time, they would be interviewed at the closure of the
advertisement.

For purposes of selection betweémo (2) or more interviewees, the District shall

consider the training, major and minor fields of study, credentials, experience,
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13.3

13.2.6

13.2.7

competence, length of service in the school and in the District, past evaluations and
attitude of each interviewee.

When the District has considered two (2) or more interviewees to be equal on the basis of
training, major and minor fields of study, and other appropriate considerations, the unit

member with the most Distriatide seniority shall be selected for the veqgawsition.

Unit members interviewed shall be notified within three (3) workdays of the decision.

Involuntary Transfers

13.3.1

13.3.2

13.3.3

13.3.4

Involuntary transfers shall be identified by the Superintendent or designee and shall be

based on the following:

(a) declining enrollment;
(b) filling a vacancy(s);
(© accommodating the special staffing needs and/or requirements of any school(s)

or department(s);

(d) reduction or termination of a program(s);

(e) initiation or expansion of a program(s);

® staffing shortages or surpluses within schools and/or departments;

(9) closing of schools;

(h) shall be made only for good reasons, which shall not be arbitrary or capricious.

Except for transfers pursuant to Section 13.3.1(h) herein, themaritber with least
District-wide seniority shall be transferred from among those employees who are deemed
to be equally qualified for the positions at the site where the transfers were initiated and
for the positions at the site where the transfereeodre placed.

Except for transfer initiated under Section 13.3.1(h) herein, a member of the unit who is
to be involuntarily transferred shall have the right to indicate preferences from a list of
vacant positions for which the unit member is quedif

The Association and any member of the unit who is involved in a Section 13.3.1(h)

transfer shall be informed by the Superintendent or designee of the reason(s) for the
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13.4

13.5

transfer. If the unit member requests, a conference shall be held sviuperintendent
or designee.

13.3.5 To the extent administratively practicable and within the limits as set forth in Section
13.3.2 above, the District will not involuntarily transfer a unit member more than once in
a two-schoolyear period.

13.3.6 Aninvoluntary transfer of Adult Education teachers, HeamnetHospital Teachers,
Independent Study Teachers and Ridgway High School Night School Teachers shall not
be made in lieu of a layoff or reduction of hours. An involuntary transfer shall not reduce

the unit member's salary rate, eligibility for benefits, or accumulated iliness leave.

Ratingin For Designated Hourly Classifications (Adult Education, HemdHospital,
Independent Study and Ridgway High School Night School Teachers)

Effective with the 199896 school year, for each 2,160 hours worked in the designated
hourly classification, a unit member hired in the regular contract unit shall receive credit for one
(1) year with respect to salasghedule placement, provided, however, that theimam credit
from all sources shall not exceed the maximum total credit that would be available to any other
applicant in the absence of this provision with the understanding there will be no challenge from
SRTAJ/CTA relating to Education Code 45028.

Intra-District Teacher Exchange Program

With the consent of the two (2) principals involved and the Superintendent or designee, any two
(2) members of the unit in different buildings may choose to exchange positions for a period not to
exceed one (1) sobl year. Any unit member may enter into such an exchange not more than
once every four (4) years. Such requests shall be made formally in writing to the Human
Resources Office no later than April 15 prior to the school year in which the transferdsteztju

This option is limited to unit members who have permanent status and who, for purposes of
involuntary transfers for the ensuing school year, shall be treated as being in the base school from

which they were originally assigned.
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13.6

Teacher Exchage Program
With the consent of the principal involved and the Superintendent, a unit member may participate

in a teacher exchange program.
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ARTICLE 14:

CLASS SIZE (See article 14.7 for provisions relating to Adult Education and designated hourly

14.1

14.2

14.3

14.4

14.5

posifons.)

To ensure flexibility for programs to meet changing educational needs, constraints on class sizes
shall be limited. District management shall provide the Association with data on class sizes and,
where major discrepancies are identified, wpkovide the Board of Education with
recommendations for reducing discrepancies. Team teaching, equalization of class sizes, number
of preparations, and other alternatives shall be explored when major discrepancies are identified.
The Association shallecognize that differences will exist among grade levels, subjects taught,
course objectives, and number of students with learning problems when reasonable class sizes are
established.

Prior to the establishment of class schedules at the secondealy ded the grade level
compositions at the elementary level, the site administrator will consult with the department
chairpersons or elementary representatives selected by the elementary staff members. Such
consultation shall involve reviewing means byieththe class sizes can be made equitable.

In order to enhance the educational atmosphere of the classroom, to provide safe classroom
conditions, and to attempt to equalize the workload among teachers, students within each school
will be encouragedo enroll in classes with lower enrollments consistent with each student's
educational program to attempt to equalize enrollment among sections.

Any member of the unit having a teaching load which is disproportionate to teaching loads and
responsillities of other teachers of the same type or grade level, may request that a standing
committee investigate the situation and make recommendations to the Superintendent in an
attempt to resolve the problem. Such committee shall be composed of threer®enm
appointed by the Association and three (3) members appointed by the Superintendent or designee.
The following procedures will apply when a pupil with exceptional needs is mainstreamed into a
regular instructional classroom:

€) The regular assroom teacher will be provided the opportunity to discuss with the

principal and the appropriate special education teacher the reason for the placement, the
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14.6

special needs of the pupil, and the proposed duration of the placement.

(b) In addition, if the handicapped pupil is to be mainstreamed for more thahalhef the

normal instructional time, the regular classroom teacher will be allowed to count said

pupil as fulltime for purposes of teachidgad problems as set forth in Section 14.3

above; andfurthermore, said teacher will be immediately eligible for assistance from the

special education teacher who is primarily responsible for the pupil.

Class Size Limits (See article 14.7 for Adult Education and designated hourly classif&a

14.6.1 The District shall observe the following clesige limits based upon enrollment:

(@)
(b)
(©)

(d)
(e)

(f)

Kindergarten- 33.

Grades 1 through 6 32.

Grades 7 through 12 165 per teaching day for classes other than physical

education, and 185 per tddog day in physical education classes, provided,

however, that physical education teachers and coaches may request larger class

sizes to accommodate coaching and instructional needs, in which case-the 185

pupil limit shall not apply.

Special Educatin - Statemandated limits.

In classes (e.g., English Department classes) wherein a major student

expectancy is writing composition, and where Distadbpted writing

procedures (Handbook for Planning an Effective Writing Program, State

Department bEducation, 1983) are followed by the teacher, the District will
make a good faith effort not to exceed 155 pupils per day for eactinfell
teacher. Assignments for fewer than five (5) periods per day will be prorated.

Teachers of secondaryclassei dent i fi ed a dedivbnars i c

additional 20% credit for each child enrolled irtBiclasses for purposes of this

article (i.e., students in basic classes shall be counted as 1.2 students). Any

overage would not qualify for Artiel14.6.3.
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14.6.2

14.6.3

(9) Effective semester Il of the 20@56 school yearif senior highor middle school
science lab class exceeds 33 students per instructional period, any overage
would qualify for Article 14.6.3.
The above limits shall apply after thiest fifteen (15) school days of the school year and
the first five (5) days of the second semester at the secondary level. Band, typing, music,
and study hall shall be specifically excluded from the above limits.
Effective with the 20086 schoolyear, if the above limits are exceeded, the individual
classroom teacher shall be compensated at the r&E0d@Oper pupil per day in excess
of the above limits.
If a teacher is voluntarily requesting a larger class size than the class size limits
identified in Article 14.6, he/she must do so in writing by completing the Class Size

Waiver form (Appendix L), thereby waiving provisions defined in Article 14.6.3.

14.7  For Adult Education and designated hourly classifications only:

14.7.1

14.7.2

Class sizeshall not exceed the Stateandated limits. The District shall attempt to ensure
that, when administratively practicable, class sizes shall be equitable within the same
subject areas and/or grade levels.

Any member of the unit having a teachingd which is substantially disproptionate to
teaching loads and responsibilities of other teachers of the same type or level may request
that the administrator utilize available methods to more equitably distribute the class

load.
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The District and the Association recognize the right of employees to form, join, and participate in
lawful activities of employee organizations and the equal, alternative right of employees to refuse
to form, join, and participaten employee organizations. Neither party shall exert pressure upon

nor discriminate against an employee in the exercise of these alternative rights. Accordingly,

membership in the Association shall not be compulsory.

Subject tathe exemptions contained in Article 15.5 below, a unit member shall, within thirty (30)
days of employment by the District in a unit position, either join the Association or pay to the

Association a representation fee as defined in accordance with titie Art

The amount of the agency fee shall be determined in accordance with Section 32991 of the
regulations of the Public Employment Relations Board and shall be subject to the notification
appeal and escrow provisions of Seetid32992, 32994, 32995, and 32996 of such regulations.
For unit members employed for less than a school year, the amount of the agency fee shall be
based upon a schedule furnished by the Association.

Payment of Agency Fee

A unit member may pay thegency fee in one lump sum cash payment on or before October 1st of
each year or thirty (30) days after initial employment or may authorize payroll deductions for
such fee in the same manner as provided in Article 5. In the event that a unit memier gogs

such fee directly to the Association, or authorize payment through payroll deductions as provided
in this Article, the Association shall inform the District in writing and the District shall promptly
begin automatic payroll deductions as provide&ducation Code Section 45061 and in the same

manner as set forth in Article 5. There shall be no charge to the Association for such mandatory

ARTICLE 15: AGENCY FEE
15.1 Employee Rights
15.2  Employee Options
15.3  Amount of Agency Fee
154
agency fee deductions.
15.5

Exemption from Agency Fee
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15.6

15.7

15.8

Any bargaining unit member who is a member of égielis body whose traditional tenets or
teaching include objection to joining or financially supporting the employee organization shall not
be required to join or financially support the Association, as a condition of employment; except
that such a unit ember shall pay, in lieu of an agency fee, sums equal to such agency fee to one
of the following nonreligious, norAlabor organizations, charitable funds exempt from taxation
under Section 501(c)(3) of the Title 26 of the Internal Revenue Code: United Alfagrican
Cancer Society, or Home Hospice.

Obligations of the Parties

€) Association Obligations

The Association shall comply with all applicable statutory and Public Employment
Relations Board requirements and to furnish any information nelegléde District to
fulfill its obligations under this Article.

(b) District Obligations

The District's sole obligation under this Article shall be to make the deductions required
under this Article. The District shall have no obligation to termimatdiscipline any
employee under this Article.
Indemnification and Hold Harmless
The Association shall indemnify and hold the District harmless against all reasonable legal fees,
costs, judgments, or settlements incurred in defending against amy aotion and/or
administrative action before the Public Employment Relations Board challenging the legality or
constitutionality of the agency fee provisions of this Agreement or their implementation.

The Association shall have the exclusive rightiézide and determine whether any such
action or proceeding referred to in the above paragraph shall or shall not be compromised,
resisted, defended, tried, or appealed, but shall consult with the District prior to making any such
decision or determination.

Expiration of Agency Fee Provisions
The agency fee provisions set forth in this Article shall expire upon the expiration of this

Agreement on June 30, 2010.

66



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

ARTICLE 16: COMPENSATION:(See Appendix D for Adult Educati@ibesighated-Hour\COMPENSATON

and see Appendix E for Home & Hospital/Independent Study COMPENSATION)
16.1  Wage Adjustments
The certificated salary schedule shall be increased by six and fifteen hundredths (6.15%) percent,
effective July 1, 2006, a copy of which is included apéqdix D.
16.2  Fringe Benefit Insurance
16.2.1 There is no provision for the District to provide compensation for medical and vision

benefits.

16.2.2 Effective with the 200D3 school year, the cost of dental and life insurance will be

negotiated on aannual basis.

16.2.2.1For parttime employeeswho ar e qual i fied and are
dental and/or life insurance programs, the District shall pay the carrier a
fractional amount equal to the fraction of hours worked to -tiole
employmet, only if the parttime employee contributes by payroll deduction an
amount equal to the balance.

16.2.3 Change in marital status and/or eligible dependents shall be reported to the Human
Resources Office on the appropriate forms in a timely manngerp@yment of benefit
entittements, as defined in Articles 16.2.2 and 16.2.2.1, shall be the unit member's
responsibility and shall be payable to the District within thirty (30) days.

16.2.4 The Board shall not reduce the dollar support for dental ampdbgee life insurance

coverage during the term of this Agreement.

16.2.5 Employee/Employer Health Benefit Programs Advisory Committee will hold regular
scheduled meetings as agenized by the Advisory Committee for the purpose outlined
herein.
16.2.5.1 The purpose of the Employee/Employer Health Benefit Programs Advisory

Committee shall be to:
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16.3

(@) Monitor the implementation of health benefit programs.

(b) Assess the representative/aore pr esent at i v dactiemmpl oy ee
with existing health bendfprograms.

(c) Review existing, as well as other possible health benefit program
options.

(d) As required, Committee representatives will provide information and/or
recommendations to their representative/nepresentative employee
organizations fo consideration during their scheduled negotiations or
meetandconfer process.

Salary Schedule Regulations

16.3.1 Placement on schedule of unit members new to the District shall be by Board policy not
subject to the terms of this Agreement. Plagetof continuing unit members shall be
by professional growth year defined as beginning September 1 and ending August 31.
Only growth units earned prior to August 31 shall be used to meet profesgiondh

requirements for placement on schedule forfthlewing school year.

16.3.2 Unit members shall qualify for salaschedule class advancement when the unit member
earns the applicable number of salary units and/or advanced degree in accordance with
the Professional Growth Guidelines. In order taidpet the unit member's appropriate
salary, he/she shall return a declaration of intent to the Human Resources Office on or
before March 31st of the school year prior to the class advancement. The unit member's
salary shall not be adjusted to reflect atgss advancement until he/she has filed with
the Human Resources Office official transcripts or other acceptable documentation that
the salary units and/or degree were earned by Augdst 31

16.3.3 A unit member receiving two (2) successive overall tigfctory evaluations shall not
receive any step advancement until the unit member's overall evaluation is satisfactory;
provided, however, any unit member who receives two (2) successive overall

unsatisfactory evaluations may, at the unit member's getgetion, submit his or her
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16.4

most recent evaluation to the Superintendent or the Superintendent's designee for final
review. The Superintendent shall not designate any person who participated in the
evaluation of the unit member as the reviewer.

16.3.4 Acceptable salary units must relate to the unit member's assignment and shall be taken to
improve skills and/or performance. If a unit member wishes to pursue a program of
studies that would lead to the development of expertise related to areas noemalgd
of positions with this District, a program of studies shall be approved by the Professional
Growth Committee prior to the beginning of the study. All courses offered by schools or
departments of education need not require prior approval.

16.3.5 Members of the unit may qualify for step advancement only if they have been employed
by the District for 75% or more of the days schools are in session.

16.3.6 Unit members who do not have thirty (30) units beyond the Bachelor's degree are placed
at Class 0 and shall have five (5) annual steps. These unit members shall be placed in
accordance with their years of experience up to and including Class 0, Step 5.

16.3.7 During the month of September, the District will provide a general explanationitto un
members of general voluntary and involuntary deductions that are known to the district at
that time.

Retirement Incentive Programs

Unit members who choose to retire early may elect to participate in one of the following

retirement incentive progms:

16.4.1 Upon request, the District will allow a unit member to reduce his/her workload from full
time to paritime duties subject to review and approval by the Board pursuant to the

following regulations:

(a) The unit member must have reached the af 55 prior to reduction in
workload.
(b) The unit member must have been employed in the Districtifodl in a position

requiring certification for at least ten (10) years of which the immediately
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()

(d)

preceding five (5) years were fillme employment.A leave of absence is not a
break in service as that term is defined by the State Teachers' Retirement
System.

The option of partime employment must be exercised at the request of the unit
member and can be revoked only with the mutual consehedbistrict and the

unit member.

The unit member shall be paid a salary which is the pro rata share of the salary
the unit member would be earning had the unit member not elected to exercise
the option of partime employment, but shall retain alhet rights and benefits

for which the unit member makes payments that would be required if remaining
in full-time employment. The unit member shall receive health benefits as
provided in the Government Code in the same manner astarfalemployee,

as vell as other benefits that the member is entitled to under this part, based
upon the compensation that the member would have received if the member had
been employed on a fdfime basis, as defined in Education Code sections

22713(a) and 44922(e).

For it members who qualify for the Boaepproved Reduced

Workload Early Retirement Incentive Program, the district shall pay

the prorata cost of medical and vision benefits based on the difference
betweenfult i me empl oyment and the wunit
assignment. The unit member shall pay his or hewrata share of the

cost of medical and vision benefits. The district contribution shall be
based on the level of benefits selected by the unit member during a
regular open enrollment period. The onlgeption shall be if a

change of life status event occurs. For example:

1. Unit member works 60% for the entire school year: Unit member pays

60% of the cost of medical and vision benefits under the Section 125
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16.4.2

Plan and the district pays 40% of thetoafssuch benefits.

2. Unit member works 100% for one semester: Unit member pays cost of
medical and vision benefits under Section 125 Plan dihi@gemester
worked and the district pays for the same leveinefdical and vision
benefits during the seester not worked.

(e) The minimum partime employment shall be the equivalent of -twadf of the
number of days of service required by the unit member's contract of employment
during the final year of service in a fdline position.

Under the 8bstitute/Consultant Early Retirement Program, unit members may submit a

written irrevocable letter of resignation by:

16.4.2.1 January 15, 2001, resigning effective at the conclusion of the last day of paid

service in the 20001 school year.

Subjectto review and approval by the Board pursuant to the following regulations:

€) At the time of retirement, the unit member must be at leastffifey(55) years

of age but not older than fiftgine (59) years of age;

(b) The unit member must have beanpoyed in the District fulkime in a position
requiring certification for at least ten (10) years;

(©) The unit member must have retired from the District and be a participant in the
State Teachers' Retirement System;

(d) The number of unit membersagted this incentive may, at the discretion of the
District, be limited to the first fifteen (15) unit members submitting resignations;

(e) The unit member must serve the following number of days in consultant or

substitute duty, and the Board will deténe the assignment based on District

needs:
Age Annual Annual Service  Min/Max Program
55 $5,000. 31 5
56 $4,500. 28 4
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16.5

57 $4,000. 25 3

58 $3,500. 22 2

59 $3,000. 19 1
Unit members qualifying for retirement incentive can continue to participate in
the District's health benefit programs subject to review and approval by the
Board of Education pursuant to the regulations listed in Se&t&dnl6.5of the
collective agreement, excluding Sectib®.5(b)16.5(b) which for this purpose
has been modifietb ten (10) years of service.

This provision shall remain in effect only for the term of this
agreement, and the status quo at the termination of this agreement shall be
defined as that which existed on January 1, 1983. In addition, the
aforementionedetirement incentive program shall remain effective only as long
as the District experiences a net savings when comparing the cost of a

replacement teacher to the cost of the retiring teacher.

Upon request, the District will allow a unit member &ine early and continue to participate in

the District health benefit programs subject to review and approval by the Board pursuant to the

following regulations:

(@)
(b)

(©)

(d)

()

The unit member must have reached the age of 55 prior to retirement.

The unit membr must have been employed in the Santa Rosa City Schools District full
time in a position requiring certification for at least fifteen (15) cumulative years.

The unit member must have retired from the District and be a participant in the State
Teaclers' Retirement System.

The unit member must have been enrolled in a district benefit program for five (5) years
immediately prior to retirement. (See AppendixMemorandum of Understanding

dated April 20, 2007.)

The District will contribute gportion of the dollar amount being paid at the time of

retirement toward the individual unit member's health benefit premiums in accordance

72



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

with the following schedule:

Ages 5564 - 100%

Age 65 - No benefits
The contribution paid by the District &he time of retirement shall remain constant
thereafter until the unit member becomes eligible for Medicare, secures employment
elsewhere where insurance coverage is provided, reaches age 65, or upon the death of the
employee, whichever occurs first. Atatt time, the District contribution toward health
benefits shall cease.
Medical Plan The District will pay that percentage of the medical premium according to
the age of the employee at the time of retirement until age 65. The unit member will be
regonsible to pay for any increase in the existing premium each year.
Dental Plan The District will pay that percentage of the dental premium according to the
age of the employee at the time of retirement until age 65. The District will absorb any
increase in the existing premium each year.
Vision Plan The District will pay the percentage of the vision care premium according
to the age of the employee at the time of retirement until age 65. The District will absorb

any increase in the existing premmiweach year.

16.6  ExtraDuty Pay

16.6.1 Certain duties related to student activities and conducted on a regular basis after regular

16.6.2

working hours shall be assigned by the District. Except for coaching positions, principals

may appoint members of the tinb these extraluty pay positions approved by the

District. Currently approved positions are listed on the ERuty Pay Schedule

(Appendix E).

16.6.1.1 Effective July 1, 2001, extra duty compensation shall be determined as a
percentage of $39,232.

Extra-duty coaching assignments shall be paid upon completion of the duty. Other extra

duty assignments shall be paid in two (2) equal installments, December and May of the
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16.6.3

school year in which the service is performed, in accordance with the paguse for
extraduty assignments.

Elementary Lead Teacher Program.

The Elementary Lead Teacher Program is designed to provide site administrators with
assistance in neavaluative schoesupport areas. The positions will be considered
voluntary, and the selection process will be the same as currently being utilized. The
Assistant Superintendent, Human Resources, will administer the program, and District
management staff input will be utilized in assisting the Assistant Superintendent of
Human Resources, in determining the lead teacher level for each elementary school site.

The following chart provides two (2) levels of lead teacher assistance:

A. EMEIgENCIES ....ciiii i it a e e aeeens X X
B. Principal assigned, neevaluative, schoesupport
duties a follows:

1. Prior/after school day (total annual hours)........... 50 100

3. Maximum paid hours that could be assigned prior/
after school year (paid at summer school hourly ratel5 30
C. Total Annual Compensation (exding 3 above).......... $3,280 $5,470
The annual advertisement period for the Elementary Lead Teacher Program will take
place during the spring of the preceding school year.

*Although release days are not provided, if the site administrator feels there are
extenuating circumstances, he/she can contact the Assistant Superintendent of Human
Resources, for consideration.
16.6.3.1Annual salaryrate adjustments will be at the same percentage as applied to the

salary schedule during the annual negotiation process.
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16.6.4

16.6.5

16.6.6

16.6.7

Elementary Music Coordinators

Unit members serving as Elementary Music Coordinators shall receive an additional
annual stipend in the amount of 2.1% of Class |, Step 3.

Outdoor Education (Elementary)

Classroom teachers who participatehe elementary schools' Outdoor Education Camp
Program shall receive a stipend of fifty dollars ($50) for each overnight stay at camp and
mileage, if authorized by the District.

Substituting During Regularly Scheduled Preparation Period

If the District determines there are not adequate-thayf or fullday substitute teachers,

as related to Articles 11.1 through 11.4.2, and 11.8 through 11.9.2, principals can request
if any of their existing teachers are interested in substituting during éggitarly

scheduled preparation period to assist in covering teaching vacancies as defined in the

aforementioned articles of the collective agreement between the District and Association.

For any teacher volunteering to substitute, he/she will be p&@08 per
secondary class period.

Onehalf of the amount shall apply to elementary-rBihute class periods.
Payments will be made consistent with the supplemental payroll requirements and
monthly timelines.

Supplemental TentBrade Student Progss Review and Counseling

16.6.7.1Those counselors who are selected to do extended duties in the district
Supplemental TentBrade Student Progress Review and Counseling outside of
their normal and professional workday shall be paid $40 per hour for a

maximum of fortyone (41) hours for this assignment.

16.6.7.2This payment is contingent upon the receipt of appropriate funds from the State
as set forth in Education Code Sections 48431.6 and 48431.7. In the event of a
reduction of funds as set forthtime aforementioned Education Code sections,

the status quo shall be defined as that which existed on January 1, 1983. If the
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16.7

16.8

rate per student for this program is increased, the Association shall have the

right to reopen negotiations concerning the stipenbe paid.

Counselors' Pay

16.7.1

16.7.2

16.7.3

Counselors' salaries are established in accordance with the following indices applied to

the unit member's placement on the Certificated Salary Schedule:

Full Time 6 periods 1.08
5 periods 1.07
4 periods 1.06
3 periods 1.05
2 periods 1.04

Counselors' work year shall be one hundred eigigirt (188) days. An additional five

(5) days may be assigned by the principal immediately before or after the counselors'
work year to be used for counseling autheduling students.

The average Distt-wide counselopupil ratio is 1:500. Special Day Class students at

the secondary | evel wild]l be included in

Department Chairpersons' Pay

16.8.1

16.8.2

16.8.3

Members of the unit who are agipted to serve as department chairpersons shall receive
compensation in addition to their regular teacher's salary.

Compensation shall be determined as a percent of Class |, Step 4, of the Certificated
Salary Schedule in accordance with the felloy schedule:

No. of Class Sections Exclusive Annual Advancement

of Department Chairperson Step 1 Step 2 Step 3
10-24 6.1% 6.5% 6.9%
25-39 7.3% 7.7% 8.1%
40+ 8.5% 8.9% 9.4%

In addition to the responsibilities as outlined in the Dapant Chair/Team Leader job

description (Appendix 1), Department Chair/Team Leaders, on-aeeded basis as
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16.9

16.10

16.11

16.12

deemed by the district, will be part of the interview teams during the annual Saturday job
fair activity scheduled during the spring of each sclyealr. The District will make a

goodfaith effort to equitably assign Department Chair/Team Leaders to the job fair.

Psychologists'Pay3peech and L an gpan(8ee Appendixettddntatigei st 6 s
Agreement signed February, 2010)

16.9.1 Salaies for psychologists anfpeech and Language Pathologiate established at an

index of 1.15 of the unit salary schedule for a work year equal to the classroom teachers' work

year plus ten (10) days.

Library Media Teachersdé Pay

Salaries for Libary Media Teachers shall be by placement on the Certificated Salary Schedule.
Library Media Teachers shall, at the discretion of the site administrator, work up to an additional
five (5) days per year at either the beginning or end of the school yeah glall be mandatory

(i.e., at the sole discretion of the site administrator). The District shall give Library Media

Teachers reasonable advance notice of such assignments. Compensation for additional days

worked shall be prorated at the Library Mede@c her 6 s annual rate of

Nurses' Pay

16.11.1 Salaries for nurses shall be established in accordance with the Certificated Salary
Schedule.

Teacher Travel

16.12.1 Members of the unit who are authorized to use their automobiles in tfeerpance of
their duties or for oubf-district approved conferences shall be reimbursed for actual
mileage traveled, exclusive of hort@school travel, and the approved rate per mile shall
be the approved Internal Revenue Service rate in effect aié®t the trip.

16.12.2 Classroom teachers who are required to travel between schools on a regular daily
schedule will be compensated at the additication hourly rate on the basis of thirty (30)
minutes for each onway trip. The purpose of such p&yto compensate for loss of time

for lunch, rest breaks, or preparation period.
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16.13

16.14

Recess/Brunch Assigned Duties

Effective semester Il of the 20@%6 school year, elementary teachers who are assigned morning

and afternoon recess duty, and middleosttand Ridgway High School teachers who are assigned

nutrition break duty, will be compensated at the rate of $10.00 per twenty (20) minutes. Before
and after school assigned supervision duties are not compensated.

The elementary and middle schoolslwsiill have a master recess schedule and teachers
for the aforementioned duties will maintain their own time cards and submit them to the principal
at the end of each semester for compensation on February 10 and July 10 respectively. If a time
cardisnd submitted, the compensation is forfeited.
duty at the beginning of each semester, he/she will receive the compensation for time actually
worked; but if he/she is absent, the substitute teacher could perfemiutthwithout extra pay. If
no substitute teacher is available, the teacher on the assigned schedule will complete the duty and
be compensated.

16.13.1 Human Resources will request that elementary and middle school principals establish the
duty schedulg and, at that time, poll which teachers would be interested in doing paid
brunch duty on an ongoing basis with the understanding if those teachers who step
forward are absent, the duty would revert back to the teacher assigned on the master duty
schedule.

Effective March 1, 2000, authorized district extended day pay, as well as authorized summer

school pay (Grades-K2), commencing with summer school 2000, shall be increased to $40 per

hour.

16.14.1 Effective July 1, 2000, any unit member who swstelly completed the National Board

for Professional Teaching Standards Certification Program (NBPTS) shall receive for the period

of time certified with NBPTS an additional annual salary payment of $2,500 and, subject to the

approval of the State TeachdRetirement System as defined in the Employer Directiv@l06f

March 3, 2000, page 2, which states:

Although there may be other national boards awarding such certifications,
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16.15

currently we are only aware of such a certification being awarded from the
National Board for Professional Teaching Standards (NBPTS). This
certification is granted for the completion of rigorous criteria established by
NBPTS.
does become part of the wunit member 6s annual
On occasion, a fullime (1.00 FTE) secondaclassroom teacher may volunteer to assume an
additional instructional period on the master schedule for which the students are assigned to the

unit member, and the procedure for payment is stipulated in Article 16.15.1.

16.15.1 If the Superintendent cemmends and the unit member accepts and the Board approves a
semester or a full year regul ar "Sperioceodul ed
during regular scheduled prep period), the unit member will receive a supplementary
stipend of onesixth (1/6) of his/her base salary for the semester/school year that he/she

has been assigned.

16.15.2 Both parties agree that the exthaty assignment is temporary and not subject to the

assignment/transfer articles (Articlesi123.2.7) of the collectiveargaining agreement.
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ARTICLE 17:

UNIT MEMBER DISCIPLINE

17.1

17.2

General Provisions:

17.11

17.1.2

17.1.3

17.1.4

17.1.5

17.1.6

17.1.7

No unit member shall be disciplined without just cause, due process, and the utilization of
theprinciples of progressive discipline. The levels of progresds@pline may be

skipped when the nature of the offense or the possible consequences of repetition require
immediate action by the District. Grounds for disciplinary action shall be those listed in
Education Code Section 44932 and 44933. Discipline &ilkiv the procedures

outlined in 17.2.

The progressive discipline procedure will begin within 15 school days after an

administrator obtains knowledge of the alleged violation giving rise to the discipline.

Unit members are entitled tepresentation by a Santa Rosa Teachers Association
representative or an individual of their choosing at each step of the progressive discipline

procedure.

Parent/guardian or student complaints will be investigated by the District and if

warrantedthe levels of progressive discipline outlined in 17.2 shall be followed.

All information and or proceedings regarding any actual or proposed disciplinary action

shall be kept confidential by the District to the extent permitted by law.

Only procedural violations of this article will be subject to the grievance process.

In the event of a suspension or paid or unpaid administrative leave, the District will
investigate a complaint against a unit member. The District will commeriicatriting

with the unit member on a monthly basis during the course of the investigation.

Levels of Progressive Discipline:

17.21

Informal Level: Subjectto 17.1.1, after completing a thorough investigation, as
determined by the District, if weanted, the administrator will issue an informal oral

warning within 5 working days to the unit member which indicates the nature of the
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17.2.2

17.2.3

17.2.4

problem or violation and the consequences of further violations. A written post

conference memorandum will be proviti® the unit member and will not be placed in

the unit member ds personnel file. The Distr
any record of the verbal warning after 36 months provided there has been no repetition of

a similar kind of violation.

Written Warning: Subject to 17.1.1, if the same or similar violation occurs, the unit
member will receive a written warning. This written warning will not be placed in the
unit memberés personnel fil e ofthepegdiiateds it pe

contract.

Written Reprimand: Subject to 17.1.1, if the same or similar (third) violation occurs, the

unit member will receive a written reprimand. Documentation from 17.2.1 and 17.2.2

will be attached to the written reprimand.he unit member will sign the written

reprimand to acknowledge receipt and a copy
personnel file. The unit member may attach a rebuttal statement that will be permanently
attached to the reprimand. Written reprimdanvill conform to the provisions of the

Education Code 44031.

Suspension and hearing procedures will follow Education Codes 4498248.3, as

well as other applicable statutes excepting the following:

17.2.4.1 A written notice of the propas suspension will be provided to the unit

member in person or by registered mail to the last known address at least

15 working days prior to the date when the suspension may be imposed.

17.2.4.2The written notice must include the specifitsagr omissions upon which

the action is based and the proposed penalty, as well as the opportunity for

unit member to request a hearing provided a written request has been made

to the Superintendent or his/her designee within 10 workigg dfier
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receipt of the suspension notification.

18.1.1 If any provisions of this Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions withot be deemed valid and subsisting except to the extent

permitted by law, but all other provisions will continue in full force and effect.

18.2.1 The District and the Association agree that there will be no strike, lockouk- wor
stoppage, slowdown, withholding of services in whole or in part, or other interference
with the operations of the District by the Association or by its officers, agents, or
members during the term of this Agreement.

18.2.2 The Association and the Digtt recognize the duty and obligation of their representatives
to comply with the provisions of this Agreement and to make every effort toward
inducing all employees to do so. In the event of a strike, \stmipage, slovdown,
withholding of services iwhole or in part, or other interference with the operations of
the District by employees who are represented by the Association, the Association agrees
to advise and direct those employees to cease such action.

18.2.3 In the event the parties reach ampasse in their negotiations over the reopened terms of
the this Agreement, Sectiors7~2-1 18.2.1 and 1722 18.2.2 shall not apply upon
completion of the mandatory impasse procedures of the Rodda Act. Further, Article 4
(Grievance Procedure) shall nqipdy to grievances arising from any concerted activity

in which the Association or unit members may engage.

ARTICLE 18: MISCELLANEOUS PROVISIONS
18.1  Savings Provision
18.2  Concerted Activities
18.3 Non-Discrimination

The District shall not discriminate against any unit member on the basis of race, sex, color, creed,
national origin, agemarital status, or physical handicap. Alleged violations of this section shall
not be subject to arbitration provisions of Article 4. If the grievant is not satisfied with the

decision at Level Il of the grievance procedure, the grievant may apeedétision to the Board
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18.4

18.5

18.6

of Education or the appropriate State or federal agency.

Effect of Agreement

18.4.1

In the event a conflict exists between the specific provisions contained in this Agreement
and District practices, procedures, and State tavilse extent permitted by State law, the

provisions of the Agreement prevail; and, in the absence of such specific provisions of
this Agreement, the practices and procedures are discretionary on the part of the

employer and shall be covered by Articlegein.

Completion of Meet and Negotiation

18.5.1

Term

18.6.1

18.6.2

18.6.3

Except as provided otherwise in this Agreement, the Association and the District during
the term of this Agreement expressly waive and relinquish the right to meet and negotiate
and agree that the §rict shall not be obligated to meet and negotiate with respect to any
subject or matter whether referred to or covered in this Agreement or not, even though
such subject or matter may not have been within the knowledge or contemplation of
either or boththe District or the Association at the time they met and negotiated on and
executed this Agreement, and even though such subjects or matters were proposed and

later withdrawn.

This Agreement shall remain in full force and effect up td excluding June 302010

and thereafter shall continue in effect yegryear unless one of the parties notifies the
other in writing no later than March 15 of its request to modify, amend, or terminate the
Agreement.

Reopening Negotiations

For the period beginning July 2008 the parties agree to reopen negotiations on Article
16, in addition to one (1) article selected by each party. Except as specifically provided
in the Agreement or as mutually agreed by the parties, there shall be nceogheners.
Reopening Negotiations

For the period beginning July 2009 the parties agree to reopen negotiations on Article
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16, in addition to one (1) article selected by each party. Except as specifically provided in the
Agreement or as mutually agreed by the parties, there shall be no other reopeners.

18.6.4 The terms of this Agreement shall be effective upon the signing of this Agreement except as
otherwise provided.

The Santa Rosa Teachers’ Association (hereinafter referred to as Association) and the Santa Rosa City
Schools (hereinafter referred to as District) have met and negotiated and agree:

The attached document entitled “Santa Rosa City School Districts and Santa Rosa Teachers
Association/CTA/NEA 2010 — 20117 will be recognized as the Collective Bargaining Agreement between
the parties for the 2010 — 2011 school year and that this document will remain in effect until June 30,
2011.

The Association and the District agree that the compromise and settlement of this matter shall not
constitute a precedent in any grievance proceeding, claim, or litigation raising the same or similar issues.

SANTA ROSA TEACHERS ASSOCIATION SANTA ROSA CITY SCHOOLS

Dated: \ Z 2&;‘:—‘\0 Dated: "\~ ) D
% é_/ ﬂ a (/L__-/’*
zﬁﬁdy Brennan, President, SRTA Frank Pugh, President

Board of Education

ek 2 744%//[/2’:/ 2 B

Mark Wardlaw, Chief Negotiator ssociate Superintendent

J/W IQA (AL, / nufk U[Q&\/(
Monica Franey, Negdtiator Mark Klick, Assistant Superintendent
Human Resources

Danita Haynes, Negotiafor Kim Agrella, Execéfive Director
Fiscal Services
(( A If‘ 6&‘ rody] ? D
Kurt Ketténblirg, Negotiator k «__Cindy-Brenman, Director

_Hum esources

Voo ol Moo fend

~ Jdseph Gaylord, Neg@tiator
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APPENDIX

Article 6 Hours and Days of Employment for Adult Educati@rsignated-Hourly.....Appendix A

(refer to Appentk W i MOU dated 1219-2010)
Article 6 Hours and Days of Employment for Home & Hospital/Independent Studfppendix B

(refer to Appendix W MOU dated 1219-2010)
Article 13 Transfers Termination of Service for Adult Education/Designated HourlAppendx C
Article 16 Compensation for Adult Educati@®esignated-Houtly.............oooeeciniiiieen, Appendix D

(refer to Appendix W MOU dated 1219-2010)
Article 16 Compensation for Home & Hospital/Independent Study.............ccccoenne. Appendix E

(refer to Appendix W MOU dated 1219-2010)
201071 2011 SRTA Certificated Contract Salary Schedule . ............. ... ... .... Appendix F
20117 2012 SRTA Certificated Contract Salary Schedule . ............. ... ... .... Appendix G
20071 2008 SRTA Certificated ©ntract Salary Schedule . . . .............. ... ...... Appendix H
20061 2007 SRTA Certificated Salary Schedule for Designated Classifications. . . . Appendix 1
2010/11 & 2011/12 SRTA Certificated Salary Schedute Desighated Classifications . . . . . .. Appendix F2
20071 2008 SRTA Certificated Contract Salary Schedule for Designated Classifications . Appendix J
200471 2005 Extra Duty Pay Schedule . . ....... ... ... . . . e Appendix K
Class Size Waiver FOImM . . . ... e . Appendix L

Fringe Benefit Schedule for Designated Hourly:
(Home & Hospital, IndependéStudy & Ridgway Night School)
For Those Hired Priorto July 1, 1995 . . . . ... ... . . e endiRppl
For Those Hired July 1, 1995 or Later . . . ... ..ottt i e Appendix-®1

Fringe Benefit Schedule for Adult Education Teachers

For Those Hired Priorto July 1, 1995. . . ... ... e ndiAphe

For Those Hireduly 1, 1995 or Later. . . .. ... e e Appefdix N
Department Chair/Team Leader. . . ... ... e e ApderO
MOU (April 20, 2007) addresses Article 16.5(8) .. ... Appendix P
MOU (November 3, 2006) addresses Article 6.1 ........ .. ... .. ..o iie i e o e JAPPeENdix Q
MOU (April 16, 1999) addresses Article 6.3.2 . . oo oo Appendix R
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MOU (March 21, 2007) addresses Article 16.4.3 . ... ... ... ..o iinue .. ..... Appendix S

MOU (February 6, 2002) addresses Article 16.5 ..o oottt Appendix T
MOU (March 2, 2007) addresses Article 16.14.1 .. .. ... it Appendix U
MOU (March 2, 2007) addresses Nursing Experience ... ... . ... ndixAppe
MOU (December 16, 2010) addresses Appendix B/A& E/D for 201L.. . . ............... Appendix W
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ARTICLE 6:

APPENDIX A

HOURS AND DAYS OF EMPLOYMENT (Adult Educatio& Besignated-Hourly

6.1

6.2

The regular workweek for fulime unit members shall consist of thirty (30) hours per week and
five (5) consecutive daysssed in units of six (6) hours. Employees have the right to accept or
reject additional hours beyond the six -(&ur day, thirty (3CGhour week, but with the
understanding there are no provisions for overtime.

6.1.1 A unit member required to work oraftirday or Sunday will be paid a pay differential
equal to twentyfive percent (25%) of his/her regular rate set forth in Appendixf this
Agreement for instructional services. A unit member required to work on Saturday or
Sunday shall be entitled t@ minimum of three (3) hours of compensation at his/her
appropriate rate.

The length of and the schedule of the regular workday for each unit member shall be established

by the District. If there is a break in continuous service, such time shdlermamputed as time

worked. For pay purposes, time worked shall be computed to the nearesthoarter

6.2.1 Home and Hospital Teachers' work will begin at the site of the day's first assignment or
the District Office if receiving a new student agsnent. Time worked shall include
travel time from site to site. For the purposes of computing mileage, the District Office
will be used as a daily starting point.

6.2.2 Adult Education and Summer School Teachers' workday shall begin with first sethedul
class/assignment and continue as the schedule indicates.

6.2.3 Adult Education teachers shall be entitled to six (6) scheduled teacher workdays, which
includes one (1) in summer school, and four (4) unscheduled teacher workdays each
school year effedte July 1, 1995.

6.2.4 Home and Hospital teachers shall receive a total of fourteen hours of compensation
annually for participation in staff development activities and staff meetings. Such
compensation shall be provided to allow teachers to attend (fjutwo-hour staff
meetings annually with the remaining hours for participatiodistrict or county office

sponsored inservice training programs as approved by the program administrator. Where
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6.3

6.4

6.5

6.6

6.7

APPENDIX A

possible, teachers shall reschedule students for instnuatien staff meetings and staff

devel opment activities conflict with the

6.2.5 Independent Study teachers will be scheduled for one (1) staff development inservice

training day prior to the commencementtod fall instructional program.

6.2.6 If the SRTA Certificated Contract work year calendar includes the day before

Thanksgiving as a local holiday, which impacts the Bempproved Lewis Adult

Education Center day school calendar, the following wouliinpéemented.

6.2.6.1 The scheduled Lewis Adult Education instructional day would be changed to a

workday and the instructional day would be rescheduled in June.

No less than thirty (30) minutes neompensated and uninterrupted lunch period shall

provided for all unit members who render service for six (6) consecutive hours. Such period shall

be assigned by the appropriate supervisor and shall be scheduled as soon after the conclusion of

four (4) hours of service as is possible.

A fifteen (15)-minute paid rest period shall be provided to unit members serving for a period of

four (4) consecutive instructional hours. The rest period shall be scheduled by the appropriate

supervisor at or near the midpoint of each fourid)r period of seige.

Overtime is any time worked in excess of eight (8) hours in any one workday or in excess of forty

(40) hours in any work week and shall be computed to the nearest euarter Such time must

be specifically assigned and authorized by the Sofeerdent or designee. Overtime shall be

compensated at the rate of eenad-one-half times the regular rate of pay.

A position which is declared vacant (one hour or more assigned work) will be posted at the sites

listed below, and current Adult Eduaat/Designated Hourly members shall have the first

opportunity to apply. Posting sites: (1)

Administration Building, Human Resources; (2)

Educational Services Building; (3) Lewis Adult Education Center; and (4) Ridgway High School.

6.6.1 Copies of vacacy notices shall be sent to SRTA/CTA, 2490 Guerneville Road, Santa

Rosa, California 95403.

Vacant positions shall first be advertised within the unit for three (3) days, during which the
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6.8

6.9

6.10

6.11

6.12

APPENDIX A

Human Resources Office is open. Thereatfter, it shall be thienopf the District to advertise
vacant positions in and out of the District concurrently and to establish one (1) period of
interviews for all applicants. For purposes of selection between two (2) or more interviewees, the
District shall consider the dming, major and minor fields of study, credentials, experience,
competence, and length of service in the school and in the District, past evaluations, personality,
and attitude of each interviewee. An Adult Education/Designated Hourly employee, naccove

by Section 6.11, who has had his/her hours reduced, or an employee who has an application on file
for an increase in hours, shall be given consideration for filling the vacant position.

When the District has considered two or more interviewedsetequal on the basis of training,
major and minor fields of study and other appropriate considerations, the unit member with the
most Districtwide seniority shall be selected for the vacant position.

Notification of the decision shall be mailediterviewed unit members within five (5) days.

A "shortterm™" assignment is one for which no vacancy posting is required, and is limited to these

cases:
a. Immediate need to increase hours due to overflow attendance.
b. A new course/class for Wwth a trial period is deemed appropriate. Any credentialed and

qualified person may be assigned to the sterh position and must be notified in
writing of the shorterm status. A shoterm assignment shall be limited to no more than
twenty (20) conscutive days on which the shdéerm class is scheduled. If the District
elects to continue the "shadgrm" assignment beyond the twenty (20) working days, the
available hours shall be a "vacancy" and all terms of Sections 6.6 and 6.7 shall apply.

Any employee directly affected by a reduction of hours or reduction of program due to a

fluctuation in ADA or funding shall be given a fifteen (Mdrking-day written notice by the

Assistant Superintendent, Human Resources; provided, however, thatatidiHespital teachers

shall be assigned on an as needed basis.

Any Adult Education or Independent Study teacher who has received a reduction notice pursuant

to Section 6.11 shall be placed on a reinstatement list. Employees shall remain on the
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6.13

6.14

6.15

reingatement list for 36 months. Employees on the list shall be offered vacant positions for which

they are qualified and credentialed. The vacant position shall be offered to the most senior

APPENDIX A

qualified and credentialed employee first, and then the nextrsgumédified and credentialed until

the list is exhausted. The vacant position will not be opened for outside applications until the list

is exhausted. An employee's name shall be removed from the list if that employee declines an

offer without reasonableause (i.e., illness, illness in the family, or other situation of similar

magnitude). The unit member whose hours have been reduced or who has been laid off shall not

be removed from the remployment list if he or she accepts or refuses to acceptittoposith

fewer hours than those worked prior to reduction.

Stafffadministration meetings may be scheduled by the District and held for Adult

Education/Designated Hourly members. Staff meetings shall not be scheduled during regularly

scheduled hadlays nor on noipaid days. The administrator shall post a notice five (5) days prior

to scheduled staff meetings. Unit members shall be compensated at the rate of pay appropriate to

each member for attending staff meetings.

Independent Study

The site administrator is responsible for the intake of new students, and Independent Study unit

members shall be assigned

ncomi

ng students

and hours of availability. The site administrator, to the besisobility, will assign incoming

students on a fair and equitable basis.

Unit members shall provide a schedule of available teaching hours. This schedule will be

given to the site administrator. Upon approval by the site administrator, unit memaknsesh

compensated at their hourly rate to develop or update teaching materials.

Unit members need not reapply each year to receive Independent Study assignments;

continuing unit members shall be assigned students as provided for above, and in aeagithanc

Article 15.5 of the collective bargaining agreement (pagb.C

Home and Hospital

The Special Services Program administrator is responsible for the intake of new students and the
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APPENDIX A

Home and Hospital unit member shall be assigned incoming retudmsed upon the unit
me mber 6s area of competence and hour s of aval
administrator, to the best of his/her ability, will assign incoming students on a fair and equitable

basis.
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ARTICLE 6:

APPENDIX B

HOURS AND DAYS OF EMPLOYMENT FOR HOME AND HOSPITAL AND

INDEPENDENT STUDY

6.1

6.2

Home and Hospital and Independent Study: The regular work year for Home and Hospital and

Independent Study futime unit members is a minimum of 1,080 hours and a maximum of 1,440 occurring

during theregular school year applicable to certificated unit members.

The length of and the schedule of the regular workday for each unit member shall be established by the

District. If there is a break in continuous service, such time shall not be comptited asrked. For pay

purposes, time worked shall be computed to the nearest ghatter No unit member shall be required to

work more than 8 hours in Home and Hospital or Independent Study in any workday.

6.2.1

6.2.2

6.2.3

6.2.4

Home and Hospitalediemachtrsibe woirkewol It bhe

dayods

and Hospital Office if receiving a new student assignment. Thereafter, travel time begins at the

site of the first student of the workday. Time worked shall include travel time from student site

student site. For the purposes of computing mileage, the Home and Hospital Office will be used

as a daily starting point.

Included within the FTE assignment of a Home and Hospital teacher will be a total of fourteen

hours annually for participian in staff development activities and staff meetings. Such

assignments shall be provided to allow teachers to attend four (dowcstaff meetings

annually with the remaining hours for participation in district or cownfice sponsored in

service taining programs as approved by the programs as approved by the program administrator.

When possible, teachers shall reschedule students for instruction when staff meetings and staff

devel opment

Independent Study teachers will be scheduled for one (1) staff developrsentite training day

activities

conf |

prior to the commencement of the fall instructional program.

i structiowtintieh t he

Independent Study and Home and Hospital teachers shall be nofjfeatl be eligible to

participate in, any professional development opportunities offered to other certificated unit

studen

members when applicable to their teaching assignments. (e.g. SB472 training in language arts and

math)
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6.3

6.4

6.5

6.6

6.7

6.8

APPENDIX B

No less than thirty (30) mines norcompensated and uninterrupted lunch period shall be provided for all
unit members who render service for six (6) consecutive hours.

A fifteen (15) minute paid rest period shall be provided to unit members serving for a period of four (4)
conseutive instructional hours.

Any voluntary transfers shall be governed by Article 13.2.

Any Independent Studgf or Home and Hospital teacher who has received a reduction in force notice
pursuant to Education Code Section 44955 shall be platad@nstatement list. Employees shall remain
on the reinstatement list as provided by law. Employees on the list shall be offered vacant positions for
which they are qualified and credentialed. The vacant position shall be offered to the mostusdifiedt g

and credentialed employee first, and then the next senior qualified and credentialed until the list is
exhausted. The vacant position will not be opened for outside applications until the list is exhansted.
employeés name shall be removeaifn the list if that employee declines an offer more than once without
reasonable cause (e.qg. iliness, illness in the family, or other situation of similar magnitude). The unit
member whose hours have been reduced or who has been laid off shall not\elrzoma the re

employment list if he or she accepts or refuses to accept a position with fewer hours than those worked
prior to reduction.

Staff/administration meetings may be scheduled by the District and held for Independent Study, and Home
and Hospial unit members. Staff meetings shall not be scheduled during regsitddguled holidays nor

on nonpaid days. The administrator shall notify teachers ten (10) days prior to scheduled staff meetings.
Time allocated for such meetings shall be includétin the FTE assignment.

Independent Study

Under the supervision of the site administrator, the Teatlegson is esponsible for the ISP referral
application approval and intake of new students. ISP unit members shall be assigned incm®irig s
based upon the unit member 6s ar.dJaderthe Suparvisionpokthee n c e
site administrator, the Registrar, to the best of his/her ability, will assign students on a fair and equitable

basis.
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APPENDIX B

Home and Hagital

The site administrator is responsible for the intake of new students and the Home and Hospital unit member
who is competent and appropriately credentialed shall be assigned incoming students first based upon the

unit member's seniorityandsecd on t he wunit member s FTE.
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ARTICLE 13:

APPENDIX C

TERMINATION OF SERVICE

131

13.2

13.3

13.4

135

Any termination of the services of permanent and probationary unit members shall be in
accordance with the Education Code and this Agreement.
Any employee directly affected byraduction of hours or reduction of program due to a
fluctuation in average daily attendance (ADA) or funding shall be given a fifteen (15)
working-day written notice by the Assistant Superintendent, Human Resources.
Any Adult Education or Independe Study employee who has received a reduction notice
pursuant to Section 13.2 shall be placed on a reinstatement list forsikit$6) months.
Employees on the list shall be offered vacant positions for which they are qualified and
credentialed. Thevacant position shall be offered to the most senior qualified and
credentialed employee first, and then the next senior qualified and credentialed, until the
list is exhausted. The vacant position will not be opened for outside applications until the
list is exhausted. An employee's name shall be removed from the list if that employee
declines an offer without reasonable cause (i.e., illness, illness in the family, or other
situation of similar magnitude).
The unit member whose hours have been reducethorhas been laid off shall

not be removed from the 4@mployment list if he or she accepts or refuses to accept a
position with fewer hours than those worked prior to reduction.

Unit members serving in positions that terminate on a specific ettafllidate will be
considered as notified at the time of assignment to the position. The dates of hiring and
termination shall be given in writing to the employee at the time of hiring.
A unit member who is laid off without a fixed date of recall @ue to reasons other than
unsatisfactory performance or for cause may, if eligible, continue fhegefit provisions

in compliance with COBRAPL 99272.
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ARTICLE 16:

APPENDIX D

COMPENSATION

16.1

16.2

Ratingin for Designated Hourly Classifications into the Regulatti@eated Unit

Effective with the 19986 school year, for each 2,160 hours worked in the designated

hourly classification, a unit member hired in the regular contract unit shall receive credit

for one (1) year with respect to salary schedule placerpeotjded, however, that the

maximum credit from all sources shall not exceed the maximum total credit that would be

available to any other applicant in the absence of this provision with the understanding

there will be no challenge from SRTA/CTA relatittgEducation Code 45028.

Overall Wage Adjustment

16.2.1 For Designated Hourly bargaining unit membérewis Adult Education Center,
Ridgway Independent Study Program and Home and Hospital) currently
employed at the time of ratification, the salaghedule shall be increased by two
(2.0%) as set forth in Appendix F effective July 1, 2004.

16.2.2 For the purpose of providing career increments for those Adult Education/Desig
nated Hourly members who qualify, there will be additional increasegin th

established hourly rate (see Appendik) lwith the following conditions:

16.2.2.1 Effective July 1, 2000 a unit member must have completed two (2)
consecutive years of service for the first career increment to be
implemented; four (4) consecutive ysaof service for the second
career increment to be implemented; six (6) consecutive years of
service for the third career increment to be implemented; eight (8)
consecutive years of service for the fourth career increment to be
implemented; and ten (10pesecutive years of service for the fifth
career increment to be implemented. A year of service is defined as
a minimum of 120 workdays per regular school year.

16.2.2.2 The increment(s) remain(s) in force regardless of the employee's

fluctuation in fill-time equivalency. An employee on an unpaid
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APPENDIX D

Boardapproved leave of absence of three (3) semesters or less shall
not accrue service under Article 16.2.2.1; however, the employee
shall, upon his or her return, be credited with the number of years of
sewice earned prior to taking the leave.

16.2.2.3 Any employee who has an interruption of service of three (3) or more

District semesters will have to requalify.

16.3  Fringe Benefit Insurance

16.3.1

16.3.2

16.3.3

Effective July 1, 2004, the maximum District montklyntribution to the medical
benefits for qualified designated hourly unit members is $521.67, in accordance
with Appendices ML and N1, respectively, and as referenced in Articles 16.3.2

and 16.3.3.

Unit members hired prior to July 1, 1995, wimigk at least 270 hours during the
regular school year are eligible to participate in the fribgeefit program offered

to members of the regular certificated unit, excluding life insurance coverage, at
no cost to the District. Participating employees tmpey their premiums in
advance through payroll deduction, except during the summer months when
advance payments shall be deposited with the Human Resources Office.

Effective July 1, 1995, fringe benefits will be determined based on the concept of
100% benefits per 1.00 FTE to be prorated for unit members working less than
full-time (30 hours per week.) The specific schedule of prorated benefits for unit
members working less than fdime are as set forth in AppendicesIvand N1
respectively.

Current designated hourly employees will continue to receive benefits
according to the schedule in effect on June 30, 1994 until their employment is
terminated or they are no longer designated hourly employees.

Designated hourly employees who betjiair service after June 30, 1995

will receive benefits based on the new schedule.
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APPENDIX D

16.3.4 HomeandHospital, Independent Study, and Ridgway High School Night School
teachers serve on an hourly, as needed basis. Accordingly, they may qualify for
insurarce benefits as set forth in Appendix M herein as follows:

First Day of Paid Service Prior to July 1, 199%ppendix M1
First Day of Paid Service July 1, 1995 or Latéppendix M-2
Fringe benefits for Adult Education Teachers are set forth in Afipe herein
as follows:
First Day of Paid Service Prior to July 1, 1995ppendix N-1
First Day of Paid Service July 1, 1995 or Latéppendix N-2
16.3.4.1 District contribution shall be made upon the condition that Adult
Education/Designated Hdyr employees contribute their fringe
benefit share by payroll deduction, except during the summer months
when advance payments shall be deposited with the Human
Resources Office no later than June 30.
16.3.4.2 Continued District contribution requiresaththe unit member attain
the minimum number of hours annually. To receive the District
contribution, the employee must be on payroll as an Adult Education/
Designated Hourly employee.
16.3.4.3 A unit member may qualify for enroliment in benefit plassset forth
in Appendices ML, M-2, N-1 or N-2.
16.3.4.4  An approved leave of absence shall not constitute a break in service
for purposes of eligibility for health and welfare benefits. If the leave
is for less than one (1) year, the average numbdroars worked
before and after the leave shall be annualized. If the leave is for a full
year, the previous year's hours shall be used.
During the approved leave of absence, the employee may pay for

benefits if eligible the year before the leave.
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16.4  Compensated Exceptional Duty
16.4.1 Unit members may be compensated for exceptional services which require time
beyond the scope of normal daily instruction. The employee's normal rate of pay
shall apply. Such compensation shall be with the @pproval of the program
administrator and only after the unit member submits a written proposal for the
project/activity.
16.5 Effective July 1, 1988, Independent Study teachers shall be compensated for one (1) hour
at the time of the assignment of a nstudent. In addition, Independent Study teachers

shall receive one (1) paid hour for each seven (7) hours of student contact with the same
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23

24

25

26

student.

16.5.1 One (1) hour compensation is based on each student contact being one hour long.

16.5.2 Compenstion for one (1) weekly hour of preparation for students scheduled, for

each instructor, on a weekly basis, is as defined below:

STUDENTS HOURS PER WEEK
1-5 1 hour
8-10 2 hours
1315 3 hours
1820 4 hours
2325 5 hours

16.5.3 One Independent Study teacher will be compensated for curriculum maintenance

per week, as defined below:

STUDENTS  HOURS PER WEEK
1-45 1 hour
46-75 2 hours
76-95 3 hours

16.5.4 Two (2) hours per week will be assigned to a Designate@pendent Study
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APPENDIX D

teacher for liaison, ordering, and budget maintenance.

16.5.5 One (1) hour per week will be assigned to each Independent Study teacher for

curriculum development.

16.5.6 Independent Study teachers, for grading purposes, will be coatpdnss

defined:

1 hour

4 hours

5 hours

10 hours

per quarter

end of semester

TOTAL per semester, and

TOTAL per school year

16.5.7 Each week there will be a ofalf (1/2) hour compensated staff meeting.

16.5.8 Independent Study hoursilivbe assigned equally to the best of the site

admi ni strator 6s

ability each week.

16.5.9 Independent Study hours for labs will be extra, outside of student hours. The

number of labs (life, science, physical science, and math) will depend on student

eno |l | ment and

t he

principal s discretion

16.5.9.1 The Independent Study lab will have five (5) to eight (8) students.

16.5.9.2 An Independent Study teacher assigned to a lab (life science and

physical science) will be compensatededil) hour each week for

planning curriculum in preparing materials for either the physical or

life science lab.

16.5.10 New student enroliment will be discussed at the Thursday meeting for the

following week.

HomeandHospital teachers shall beropensated for three (3) natudent contact hours

at the time of the initial assignment of the student and one (1) hour upon the completion of

the assignment with the student.

16.6.1 In addition, Home and Hospital teachers shall receive one (1) paicdhour

compensation for preparation time for the first ten (10) hours of student contact with the
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APPENDIX D

same student and one (1) hour of compensation for preparation time for every five (5)

hours of student contact with the same student thereafter.

EmployeePaid Disability Insurance

16.7.1 Subject to carrier acceptance and resolution of administrative problems, the
District agrees to provide for payroll deduction for disability insurance coverage.
The full cost of the premium will be paid by the employeeeraftoluntary

enrollment forms have been submitted.
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ARTICLE 16 COMPENSATION

16.1

16.2

Ratingi n for the formally classified ADesignated

Effective with the 20142011 school year, for each 1,080 hours worke@n Inépendent Study or

Homeand Hospital teacher, a unit member hired in the regular conimécshall receive credit for

one (1) year, up to ten (10) years with respect to salary schedcgengat, provided, however, that

the maximum credit from allosirces shall not exceed the maximum total credit that would be

available to any other applicant in the absence of this provision with the understanding there will be

no challenge from SRTA/CTA relating to Education Code 45028.

Overall Wage Adjustrmnt

16.2.1 The salary schedule, set forth in Appendix F, for Home and Hosgpitalndependent
Study shalbe increased 5.25 % for the 202011 school year and shall be increased 5%
for the 20132012 school year (See Appendix F(1)). Thereafter, any enggtion
adjustments shall be negotiated between the parties.

16.2.2 For the purpose of providing career increments for Independety,Stnd Home and
Hospitalunit members who qualify, there will be additional increases in the established
hourly rate §ee Appendix F) with the following conditions:
16.2.2.1 Effective July 1, 2006 a unit member must have completed two (2) consecutive

years of service for the first career increment to be implemented; four (4)
consecutive years of service for the seccanger increment to be implemented;

six (6) consecutive years sérvice for the third career increment to be
implemented; eight (&)onsecutive years of service for the fourth career
increment to bémplemented; ten (10) consecutive years of service ®fitth

career increment to be implemented; and twelve (12) consecutive years for the
sixth career increment to be implemented. A year of service is defined as a
minimum of 75% of the days or hours (135 days or 810 hours) per regular school

year.
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16.22.2 The increment(s) remain(s) in force regardless of the empldygztisation in
full-time equivalency. An employee on an unpBigardapproved leave of
absence of three (3) semesters or less sbakccrue service under Article
16.2.2.1; however, themployeeshall, upon his or her return, be credited with the

number of years dfervice earned prior to taking the leave.

16.3  Fringe Benefit Insurance

16.3.1

16.3.2

16.3.3

16.3.4

Effective July 1, 2008, the maximum District monthly contribution to the medical
benefitsfor qualified designated hourly unit members is $565.65, in accordance with
Appendices @ and H2, respectively, and as referenced in Articles 16aB@®16.3.3.
Unit members hired prior to July 1, 1995, working at least 270 hours durimegthlar
school yeaare eligible to participate in the frindeenefit program offered under Appendix
G-1.
Participating employees must pay their premiums in advance through payroll deduction,
including benefits for summer months.
Effective July 11995, fringe benefits will be determined based on the concet0st
benefits per 1.00 FTE to be prorated for unit members working les$ulhdime (30
hours per week.) Current designated hourly employees will continue to receive benefits
according ¢ the schedule in effect on June 30, 1994 until their employment is terminated
or they are no longer Home and Hospital of Independent Study empldgsgnated
hourly employees who begin their service after June 30, WdPEeceive benefits based
on tre new schedule.
Home and Hospital and Independent Study teachers qualifysiaraince benefits based on
their FTE.
16.3.4.2 An approved leave of absence shall not constitute a break in &arpigeoses

of eligibility for health and welfarbenefits. If the leaves for less than one (1)

year, the average number of hours worketbre and after the leave shall be

103



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

16.4

16.5

APPENDIX E

annualized. If the leave is for a fykear, the previous year's hours shall be used.
During an approved leave of absence, theleyge may pay for benefits.
16.3.5 Any retiree healthcare benefits for Home and Hospital of Independent Study teachers shall
be subject to negotiations during the 2@001.1 school year.
Compensated Duty
16.4.1 Unit members may be compensateddrceptional services which require time beytimel
scope ofhormal daily instruction. The employee's normal rate ofgtell apply. Such
compensation shall be with the prior approval of the progrdministrator and only after
the unit member submits aritten proposal for theroject/activity.
Included within the Independent Study FTE assignment shall be:
16.5.1 One (1) weekly hour of preparation for students scheduled, for each instructor, on a weekly

basis, is as defined below:

STUDENTS HOURS PER WEEK
1-5 1 hour

8-10 2 hours

1315 3 hours

1820 4 hours

2325 5 hours

16.5.2 One (1) hour per week will be assigned to each independent Study teacher for curriculum
development.

16.5.3 For grading purpses as follows:

1 hour per quarter

4 hours end of semester

5 hours TOTAL per semester
10 hours TOTAL per school year

16.54 Each week there will be a ofmalf (1/2) hour staff meeting.
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16.5.5 Hours for labs will be extra, outside of stutlbours. The number of labs (life science,

physical science,

discretion to assign lab time.

and

math) will depend

16.5.7.1 The Independent Study lab will have five (5) to eight (8) students.

16.5.7.2 An Indepmdent Study teacher assigned to a lab (life science and phsciEate)

will be compensated one (1) hour each week for planning curriculpreparing materials

for eitherthe physical or life science lab.

16.5.6 One (or two may share) teacher(s) W# credited for curriculum maintenance per week,

as defined below:
STUDENTS

1-45

46-75

76-95

HOURS PER WEEK

1 hour

2 hours

3 hours

16.5.7 Two (2) hours per week will be assigned to a Designated Independent&iabgr for

liaison, ordering, and budget maintenance. Or, two teachers may split the hours, one as

liaison and the other assigned to ordering and budget maintenance.

Included within the Home and Hospital Teacher FTE Assignment shall be:

16.6.1 Three (3) nofrstudent contact hours at the time of the initial assignment of the student and

on

one (1) hour upon the completion of the assignment with the student. The three hours may

be spread over several days so long as it does not require a Home and Hospital teacher to

work more than 8 hours per work day.

16.6.2 In addition, Home and Hospital teachers shall receive one hour of preparation time for the

first ten (10) hours of student contact with the same student and one (1) hour of preparation

time for every five (5) burs of student contact with the same student thereafter.

EmployeePaid Disability Insurance

Subject to carrier acceptance and resolution of administrative problems, the District agrees to

provide for payroll deduction for disability insurance coveradhe full cost of the premium will be
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paid by the employee after voluntary enrollment forms have been submitted.
16.8  Adult Education:
Should Adult Education be reinstated by the District the parties agreeeiband negotiate

appropriatelanguageto cover the SRTA unit members assigned to/hire for such assignments.
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APPENDIX F
SANTA ROSA CITY

SCHOOLS
SRTA CERTIFICATED CONTRACT SALARY SCHEDULE -201062011
(Subject to Ratification and Board Approval)
CLASS CLASS
STEP 0 CLASS | CLASS I 1 CLASS IV CLASS V CLASS VI CLASS VII CLASS ViIII
BA BA + 30 BA+30+MA BA +45 BA+45+MA BA + 60 BA+60+MA BA +75 BA+75+MA
1 42,760 49,410 50,310 49,885 50,785 50,700 51,600 51,780 52,680
2 43,550 49,885 50,785 50,700 51,600 51,780 52,680 53,075 53,975
3 44,335 50,355 51,255 51,520 52,420 52,860 53,760 54,365 55,265
4 45,120 50,830 51,730 52,345 53,245 53,945 54,845 55,660 56,560
5 45,910 51,295 52,195 53,160 54,060 55,025 55,925 56,950 57,850
6 53,055 53,955 54,905 55,805 56,760 57,660 58,690 59,590
7 54,730 55,630 56,615 57,515 58,485 59,385 60,420 61,320
8 56,520 57,420 58,325 59,225 60,205 61,105 62,155 63,055
9 58,235 59,135 60,105 61,005 61,980 62,880 63,905 64,805
10 59,970 60,870 61,845 62,745 63,680 64,580 65,50 66,460
11 61,715 62,615 63,570 64,470 65,415 66,315 67,315 68,215
12 65,315 66,215 67,215 68,115 69,150 70,050
13 67,030 67,930 68,880 69,780 70,805 71,705
14 70,640 71,540 72,595 73,495
*16 72,380 73,280 74,410 75,310
*20 Each cell of Class O, I, lll, V & VIl includes 74,110 75,010 76,180 77,080
$8,560 previously
allocated for unit
members'
option to purchase
24 medical and vision 75,855 76,755 77,990 78,890
health benefits.
*28 77,590 78,490 79,775 80,675

*  Career Increments at Steps 16, 20, 24, & 28

Classes I, IV, VI, and VIII include $900 for M.A.
Add $900 for Ph.D. or

Ed.D.

For unit members who have completed certification and vihélg are certified by the National Board for Professional Teaching Standards (NBPTS)
or American SpeechanguageHearing Association, they will receive an additional $2,500 annually on their salary, as defined in Article 16.14.1 of
the collective bargaing agreement.
For computation purposes for Department Chairperson and-ButsaPay, refer to Article 16 of the collective bargaining agreement.
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SANTA ROSA CITY SCHOOLS
SRTA CERTIFICATED CONTRACT SALARY SCHEDULE -2011-2012
(Subject to Ratification and Board Approval)

APPENDIX G
CLASS CLASS CLASS
STEP 0 CLASS | CLASS I 1] CLASS IV CLASS V CLASS VI Vi CLASS VI
BA +
BA BA + 30 BA+30+MA 45 BA+45+MA BA + 60 BA+60+MA BA + 75 BA+75+MA
1 43,410 50,160 51,360 50,645 51,845 51,470 52,670 52,565 53,765
2 44,210 50,645 51,845 51,470 52,670 52,565 53,765 53,880 55,080
3 45,010 51,120 52,320 52,305 53,505 53,665 54,865 55,190 56,390
4 45,805 51,600 52,800 53,140 54,340 54,765 55,96 56,505 57,705
5 46,605 52,075 53,275 53,965 55,165 55,860 57,060 57,815 59,015
6 53,860 55,060 55,740 56,940 57,620 58,820 59,580 60,780
7 55,560 56,760 57,475 58,675 59,375 60,575 61,340 62,540
8 57,380 58,580 59,210 60,410 61,120 62,320 63,100 64,300
9 59,120 60,320 61,020 62,220 62,920 64,120 64,875 66,075
10 60,880 62,080 62,785 63,985 64,650 65,850 66,555 67,755
11 62,655 63,855 64,535 65,735 66,410 67,610 68,340 69,540
12 66,310 67,510 68,235 69,435 70,200 71,400
13 68,050 69250 69,925 71,125 71,880 73,080
14 71,715 72,915 73,700 74,900
*16 73,480 74,680 75,540 76,740
*19 Each cell of Class O, I, lll, V & VIl includes 75,235 76,435 77,340 78,540
$8,560 previously
allocated for unit
memigrs'
option to purchase
*22 medical and vision 77,010 78,210 79,175 80,375
health benefits.
*25 78,770 79,970 80,990 82,190
*  Career Increments at Steps 16, 19,22 & 25 Classes Il, IV, VI, and VIII include $1200r M.A.

Add $1200 for Ph.D. ofEd.D.

For unit members who have completed certification and while they are certified by the National Board for Professiongl Steacizirds (NBPTS)
or American SpeechanguageHearing Associatiorthey will receive an additional $2,500 annually on their salary, as defined in Article 16.14.1 of
the collective bargaining agreement.

For computation purposes for Department Chairperson and-ButsaPay, refer to Article 16 of the collectiverfaining agreement.
PC:bw(srtal®
11red)
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APPENDIX H

SANTA ROSA CITY SCHOOLS

SRTA CERTIFICATED CONTRACT SALARY SCHEDULE -20072008
Board Approved: Effective: July 1, 2007
CLASS CLASS
STEP 0 CLASS | CLASS I 1 CLASS IV CLASSV CLASS VI CLASS VII CLASS ViIII
BA BA + 30 BA+30+MA BA + 45 BA+45+MA BA + 60 BA+60+MA BA + 75 BA+75+MA
1 43,410 50,160 51,060 50,645 51,545 51,470 52,370 52,565 53,465
2 44,210 50,645 51,545 51,470 52,370 52,565 53,465 53,880 54,780
3 45,0 51,120 52,020 52,305 53,205 53,665 54,565 55,190 56,090
4 45,805 51,600 52,500 53,140 54,040 54,765 55,665 56,505 57,405
5 46,605 52,075 52,975 53,965 54,865 55,860 56,760 57,815 58,715
6 53,860 54,760 55,740 56,640 57,620 58,520 59,580 60,480
7 55,560 56,460 57,475 58,375 59,375 60,275 61,340 62,240
8 57,380 58,280 59,210 60,110 61,120 62,020 63,100 64,000
9 59,120 60,020 61,020 61,920 62,920 63,820 64,875 65,775
10 60,880 61,780 62,785 63,685 64,650 65,550 66,555 67,455
11 62,655 63,555 64,535 65,435 66,410 67,310 68,340 69,240
12 66,310 67,210 68,235 69,135 70,200 71,100
13 68,050 68,950 69,925 70,825 71,880 72,780
14 71,715 72,615 73,700 74,600
*16 73,480 74,380 75,540 76,440
*20 Each cell d Class O, |, lll, V & VIl includes 75,235 76,135 77,340 78,240
$8,560 previously
allocated for unit
members'
option to purchase
*24 medical and vision 77,010 77,910 79,175 80,075
health benefits.
*28 78,770 79,670 80990 81,890

*

For unit members who have completed certification and while they are certifted blational Board for Professional Teaching Standards (NBPTS) or Americ

Career Increments at Steps 16, 20, 24, and 28

Classes Il, IV, VI, and VIII include $900 for M.A.
Add $900 for Ph.D. or Ed.D.

SpeecH_anguageHearing Association, they will receive an additional $2,500 annually on their salary, as defined in Article 16.14. llletthe dmrgaining agreement.

For computation purposes for Department Chairperson and-ButsaPay, refer to Article 16 of the collective bargaining agreement.
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SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGATED CLASSIFICATIONS*

APPENDIX I-1

SANTA ROSA CITY SCHOOLS

200607
. Completion | Completion | Completion | Completion | Completion
Ratgulfer C(Z)?r;g(lzg?: of4 Years | of6 Years | of8Years | of10 Years | of 12 Years
Consecutive Consecutive | Consecutive | Consecutive | Consecutive | Consecutive
e | Service** Service** Service** Service** Service**
Service
(per hour) (per hour) | (per hour) (per hour) (per hour) (per hour)
Adult Education 29.63 31.11 32.67 34.33 36.04 37.84 39.73
Home and Hospital | 29.63 31.11 32.67 34.33 36.04 37.84 39.73
Independenstudy 29.63 31.11 32.67 34.33 36.04 37.84 39.73
Ridgway High
Night School 29.63 31.11 32.67 34.33 36.04 37.84 39.73

*This salary schedule includes the following designated classifications:
Study, and Ridgay High Night School.

Adult Education, Home & Hospital, Independent

**For designated hourly unit members who have completed two (2) consecutive years of service. A year of service is
defined as a minimum of 120 designated hourly workdays per regular school year.

Effective: July 1, 2006

Board Approved: March 14, 2007

RC:kc(hourly067.xls)
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APPENDIX -2

SANTA ROSA CITY SCHOOL DISTRICTS

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*

201011
Rate Completion | Completion | Completion | Completion | Completion | Completion
per of 2 years of 4 years of 6 years of 8 years of 10 years | of 12 years
hour Consecutive| Consecutive| Consecutive| Consecutive| Consecutive| Consecutive
Service** Service** Service** Service** Service** Service**
(per hour) (per hour) (per hour) (per hour) (per hour) (per hour)
Home and
Hospital 31.65 33.24 34.90 36.68 38.50 40.43 42.45
Independent
Study 31.65 33.24 34.90 36.68 38.50 40.43 42.45

*This salary schedule includes the following designated classificatitoree & Hospital and Indepepdt

Study

** For designated hourly unit members who have completed two (2) consecutive years of service. A year of
service is defined as a minimum of 135 designated hourly workdays or 810 hours per regular school year.

SANTA ROSA CITY SCHOOL DISTRICT S

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*

20112012
Rate Completion | Completion | Completion | Completion | Completion | Completion
per of 2 years of 4 years of 6 years of 8 years of 10 years | of 12 years
hour Consecutive| Consecutive| Congcutive | Consecutive| Consecutive| Consecutive
Service** Service** Service** Service** Service** Service**
(per hour) (per hour) (per hour) (per hour) (per hour) (per hour)
Home and
Hospital 33.23 34.90 36.65 38.51 40.43 42.45 44.57
Independent
Study 33.23 34.90 36.65 38.51 40.43 42.45 44.57

*This salary schedule includes the following designated classificatitorae & Hospital and Independent

Study

** For designated hourly unit members who have completed two (2) consecutigeofsarvice.
A year of service is defined as a minimum of HaSignated hourly workdays or 810 hours per regular school year.
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APPENDIX J
SANTA ROSA CITY SCHOOL DISTRICTS

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*

2007- 2008
Rate Completion| Completion| Completion| Completion| Completion| Completion
per of 2years | of4years | of 6years | of8years | of 10 years| of 12 years
hour Consecutivgl Consecutivel Consecutivel Consecutivel Consecutivel] Consecutive
Service** Service** Service** Service** Service** Service**
(per hour) | (per hour) | (per hour) | (per har) (per hour) | (per hour)
Adult Education 30.07 31.58 33.16 34.85 36.58 38.41 40.33
Home and
Hospital 30.07 31.58 33.16 34.85 36.58 38.41 40.33
Independent Study  30.07 31.58 33.16 34.85 36.58 38.41 40.33
Ridgway High
Night School 30.07 31.58 33.16 34.85 36.58 38.41 40.33

*This salary schedule includes the following designated classifications: Adult Education, Home & Hospital,
Independent Study and Ridgway Hidlight School.

** For designated hourly unit members who have completed two (2) consecutive years of service. A year of
service is defined as a minimum of 120 designated hourly workdays per regular school year.

Effective: Julyl, 2007

Board Appraed:

8.xls)
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SANTA

ROSA CITY SCHOOL DISTRICTS

Extra Duty Pay Schedule

APPENDIX K

Clas Cla Clas Cla Clas Cla Clas Du Midd
s Class ss s ss s ss Class s Class ty Sports Programs le Senior High
1 2 3 4 5 6 7 8 9 10 No. S(():lhso Schools
1st 2.1 4.3 54 | 65 76 i 87 10.9 | 12.00 ag | Basketball, 7th Grade, 2
Yr: % 3.2% % % % % % 9.8% % % Women
2nd 2.3 3.45 4.6 5.75 6.9 8.05 9.2 10.35 115 | 12.65 49 Basketball, 8th Grade, 4
yr: % % % % % % % % % % Women
3rd 25 4.9 61| 73 85| 97| 109 | 121 | 1330 5o | Basketball, Hd Coach, 6
Yr: % 3.7% % % % % % % % % Frosh, Men
Basketball, Hd Coach, Jr.
. 53 . 6
As A Percent of $39,232  Article 16.6.1.1 Varsity, Men
Basketball, Hd Coach, Frosh,
54 6
Women
Basketball, Hd Coach, Jr.
. . L 55 - 6
Duty Miscellaneous Middle Senior High Varsity, Women
N Schools Schools Basketball, Hd Coach,
0. 56 . 7
Varsity, Men
2 Academic 3 4 57 Basketball, Hd Coach, Varsity, 7
Awards Women
Academic Decathlon Cross Country, Hd Coach,
3 Coach 5 58 Men/Women 4 4
4 At_hletlc 6 1 0 59 Cross Country, Assistant 3 3
Director Coaches
Athletic .
5 Trainer 5 60 Football, Assistant Coaches 5
6 Audio-Visual Director 3 62 F°°‘t.’a"’ Head Coach, Junior 6
Varsity
Ban Football, Head Coach,
8 d 4 6 64 Varsity 8
10 Cheerleader Sponsor 4 4 66 Golf, Head Coach, Men 4
12 | Winter & Spring 67 | Golf, Head Coach, Women 4
Programs
a Danc 3 71 Ridgway Sports Program, 4
e Men/Women
b. Chor 4 6 72 Socc_er, Hd Coach, Jr. 5
us Varsity, Men
Drill & Flag Team or JV Soccer, Hd Coach, Jr. Varsity,
16 Cheerleader 1 2 73 Women 5
20 Intramural Activities 3 74 Soccer, Head Coach, Men 6
Soccer, Head Coach,
22 Orchestra 1 1 75 Women 6
24 Performing Arts Coordinator 4 75a Soccer, Assistant Coach (after 4 5
players)
Softball, Hd Coach, Jr. Varsity,
26 School Newspaper 1 3 76 Women 5
Softball, Head Coach, Varsity,
28 School Plays 5 6 78 Women 6
30 | School 5 3 79 | Swimming, Diving Coach 7
Yearbook !
32 Speech and Debate 5 80 Swimmirg, Head Coach 7
Lo Swimming, Assistant
34 Stage and Lighting 1 2 81 Coaches 6
Student Activities .
36 Director 8 8 82 Tennis, Head Coach, Men 5
84 Tennis, Head Coach, 5
Women
. . . 86 Track, Assistant Coaches 4 6
Duty Sports Program Middle Senior High
Schools Schools
No. 88 Track, Head Coach, Men 5 7
Badminton, Head Coach, Track, Head Coach,
40 Women 5 90 Women 5 7
Badminton, Assistant Volleyball, Hd Coach, Jr.
40a Coach 4 92 Varsity, Women 5
a2 Baseball, Hd Coach, Jr. Varsity, 5 94 Volleyball, Head Coach, Varsity, 4 6
Men Women
44 Baseball, Head Coach, Varsity, 6 9% Wrestling, Assistant 4 5
Men Coaches, Men
Basketball, th Grade, Wrestling, Head Coach,
46 Men 4 98 Men 5 7
a7 Basketball, 8th Grade, 4
Men

Board Approved: December 15,

2004
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Appendix L

SANTA ROSA CITY SCHOOLS
CLASS SIZE WAIVER

Name of Unit Member Subject School

Class Size Limits (Article 14.6.1)F¢

1. The Class Size Limits for unit members are:
a. Grades 7 through 12 165 students per telasiog day
b. Grades 7 through 12 185 students per teaching day in physical education
classes*

*Provided, however, that physical education teachers and coaches may request larger class sizes
to accommodate coaching and instructional needs, in which cas@3pepil limit shall not

apply.
Specifically excluded from the above limits are band, typing, music and study hall.
Revised Contract Article relating to Class Size

2. Article 14.6.3 of the collective bargaining agreement provides:
a. If the aboe limits are exceeded, the individual classroom teacher shall be compensated at the
rate of $10.00 per pupil per day in excess of the above limits.

b. If a teacher is voluntarily requesting a larger class size than the class size limits
identified in Article 14.6, he/she must do so in writing, thereby waiving provisions
defined in Article 14.6.3.

Vol untary Request to Exceed Class Size Limits (

3. | amVOLUNTARILY requesting for the school year to exceed the appropriate
class sizdimit (Article 14.6.1) and forfeit the class size penalty compensation (Article 14.6.3).

It is understood this waiver must be voluntary and the sole decision of the unit member

Unit Member Signature Date
Administrator Signature Date
C: Assistant Superintendent, Human Resources

Assistant Superintendent, Human Resourcdbsend a copy to the SRTA President
RC:bc (Class Size Waiver) revised8
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APPENDIX M-1

FRINGE BENEFITS FOR HOME & HOSPITAL, INDEPENDENT STUDY AND

RIDGWAY NIGHT SCHOOL INSTRUCTORS

WHOSE FIRST DAY OF PAID SERVICE IS PRIOR TO JULY 1, 1995

Home & Hospial, Independent Study, and Ridgway Night School instructors serve on an hourly, as needed basis.
Accordingly, they may qualify for insurance benefits to be effective September 1 of the second year of employment based on

employment during the previous tdgr school year (180 instructional days) as follows:

Level Previous Years' Average Hours Level of
Per Week District Contribution
I Under 10 No Benefits
Il 10 - 18 50% Benefits
i Over 18 100% Benefits

Such employees shall not be eligible for distpaid benefits during the first year of employment.
A summer school assignment shall not be counted for purposes of determining eligibility for benefits.
An employee may be advanced to Level Il or level Il coverage due to an increase in hours Haiséteo@ctober 20th
time card with benefits effective December 1st, or based on his/her February 20th time card with benefits effective

April 1st. Under no circumstances may an employee qualify for more than 100% coverage.
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APPENDIX M-2

FRINGE BENERTS FOR HOME & HOSPITAL, INDEPENDENT STUDY AND

RIDGWAY NIGHT SCHOOL INSTRUCTORS

WHOSE FIRST DAY OF PAID SERVICE IS JULY 1, 1995 OR LATER

Home & Hospital, Independent Study, and Ridgway Night School instructors serve on an hourly, as needed basis.
Accordingly, they may qualify for insurance benefits to be effective September 1 of the second year of employment based on

employment during the previous regular school year (180 instructional days) as follows:

Level Regularly Scheduled District
Teaching Hours Per Year Contribution

Less than 180 hours none

1 180 - 274 17%

2 275 - 457 33%

3 458 - 640 50%
4 641 - 823 67%

5 824 - 1,006 83%

6 1,007 and above 100%

Such employees shall not be eligible for district paid benefits during the firsbfyeamployment.
A summer school assignment shall not be counted for purposes of determining eligibility for benefits.

Under no circumstances may an employee qualify for more than 100% coverage.
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APPENDIX N-1
FRINGE BENEFITS FOR ADULT EDUCATION TEACHERS

WHOSE FIRST DAY OF PAID SERVICE IS PRIOR TO JULY 1, 1995

If the person is assigned:

Hours Per Week Level Level of
District
Contribution

Under 10 | No Benefits
10 - 18 Il 50% Benefits
Over 18 1l 100% Benefits

Substitute hours and special assigntieurs shall not be counted for purposes of determining eligibility for benefits.

Continuing employees will have their benefits established on the first day of the Fall Semester on the above scale.

An employee may be advanced to Level Il or Level Il cage due to an increase in hours based on his/her October 20th
time card with benefits effective December 1st, or based on his/her January 20th time card with benefits effective
March 1st, or based on his/her April 20th time card with benefits effecthee1kt. Under no circumstances may an

employee qualify for more than 100% coverage.
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APPENDIX N-2
FRINGE BENEFITS FOR ADULT EDUCATION TEACHERS
WHOSE FIRST DAY OF PAID SERVICE IS JULY 1, 1995 OR LATER

Fringe benefits will be assigned as follows::

Level Regularly Scheduled District
Teaching Hours Per Year Contribution
Less than 180 hours none
1 180 - 274 17%
2 275 - 457 33%
3 458 - 640 50%
4 641 - 823 67%
5 824 - 1,006 83%
6 1,007 and above 100%
The hours above:
1. Include regularly scheded! teaching hours (night and day) and scheduled workdays.
2. Exclude substitute hours, unscheduled workdays, breaks, special project hours, and summer school.

Benefits will be effective on the first day of the month following the date of hire.

An employee'shenefits shall be modified during the year due to an increase or decrease in regularly scheduled
teaching hours. The new benefits schedule will be effective on the first day of the month following the change.

Employees hired after the start of the wgdar will have their benefits based on the number of hours which they
would have worked had they been employed for the entire year. Under no circumstances may an employee qualify for more
than 100% coverage.

This schedule will apply to employees whosstfiday of paid service is July 1, 1995 or thereafter. Employees
whose first day of paid service is prior to July 1, 1995 will continue to earn benefits according to the schedule which was i

effect for the 19945 school year.
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APPENDIX O
DEPARTMENT CHAIR/TEAM LEAD ER

PRIMARY FUNCTION

A Department Chair/Team Leader who is selected by the prineipatally will provide active support
and professional leadership on behalf of the Board, district and site by carrying out the duties and
responsibilities below.

DIRECTLY RESPONSIBLE TO
Middle School/Senior High School Principals

MAJOR DUTIES AND RESPONSIBILITIES

1. Act as a liaison between:

A the school administration and the department/team by attending monthignonthly

Principal s Advi sor y Cohoohledadership meetndgso ol Gover n

A the department/team and school review programs (i.e. WASC, PQR, CCR, etc.) as well as other

appropriate committees/ events where the depa

A the school and the district by attending quarterly distvide subject area Steering Committee
meetings and, with mutual agreement, other meetings as may be deemed necessary by principal.

2. Organize and conduct monthly department/team meetings (including a written report following the
meeting to be submitted tbe principal and all of the department members).

3. Coordinate the development, renewal and implementation of curriculum, particularly with regard to
standards, assessment and accountability, to ensure its rigor, relevance and importance. This
coordinationwill require both vertical and horizontal articulation.

4. Di sseminate all information from site and di
area(s).
5. Advise in the devel opment of the department/t
schedule.

6. Coordinate requests for instructional texts, materials, supplies, equipment and other resources for
adoption and/or purchase.

7. Prepare and monitor department/team budget as well as approve expenditures.

8. Assist in the interview of department/teataff and assist new department/team members (including
long-term substitutes) once hired.

9. Identify, promote and participate in professional growth.
Participate in up to four (4) required inservice activity days each school year, as determined by the
Asgstant Superintendent of Curriculum and Instructioi 27.

10. Participate in up to four (4) requiréasservice activity days each school year, as determined by the
Assistant Superintendent of Curriculum and Instructieh2y.

" At a specific school, the department members may opt to recommend to the principal a unit member to serve as Depafifeant Gégr with the
understanding that the final decision on the Department Chair/Team Leader position rests with the principal.
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APPENDIX P

MEMORANDUM OF UNDERSTAN DING
April 20, 2007

The Santa Rosa Teachers Association (hereinafter referred to as Association) and the Santa Rosa City
School Districts (hereinafter referred to as District) have met and negotiated and agree that the following
supercedes SRTA/06/07#20M dated March 2, 2007:

To qualify for access to retirement benefits delineated in Article 16.5(e) a unit member must

have been enrolled for five (5) years i mmedi ¢
dental and/or vision group benefit plan(er alternative applicable group benefit plan(s)

sponsored by another employer; this requirement to be phased in accordance with the

following schedule:

(@) Unit members must have been enrolled in the required program(s) for one (1)
year immediately prioto retirement at the end of the 2008 school year.

(b) Unit members must have been enrolled in the required program(s) for two (2)
years immediately prior to retirement at the end of the 2DYchool year.

(c) Unit members must have been enrolled in the reguirogram(s) for three (3)
years immediately prior to retirement at the end of the 2011 8chool year.

(d) Unit members must have been enrolled in the required program(s) for four (4)
years immediately prior to retirement at the end of the 2 $chool yea

(e) Unit members must have been enrolled in the required program(s) for five (5)
years immediately prior to retirement at the end of the 2B &chool year and
each year thereatfter.

The Association and the District agree that this Memorandum of Undersjasidill not constitute a
precedent in any grievance proceeding, claim, or litigation raising the same or similar issues.

Dated: Dated:
For the Association: For the District:
Ted Milkoff, President Ron Calloway, Assistant Superintendent

Human Services

Juli e D6Addari o, Chi e Doudg\Bogeo Assaxiate Superintendent
Business Services

DB:bc
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APPENDIX Q

(SRTA/06-07#13.MOU)

MEMORANDUM OF UNDERSTANDING

November 3, 2006

The Santa Rosa Teachers Association (hereinafter referred to as Association) and the Santa Rosa
City School Districts (hereinafter referred to as District) have agreed:

The District agrees to allow Association members to vohmtarily waive Article 6.1
of the collective bargaining agreement, in order to provide California High School
Exit Exam (CAHSEE) tutoring during the student lunch period at the extended
day rate of $40.00 per hour, effective the 2006-07 school year.

The Association and the District agree that the compromise and settlement of this matter shall

not constitute a precedent in any grievance proteeding, claim, or litigation raising the same or
similar issues.

Dated: //’ ?,é?é Dated: //‘/ gﬂﬁé

For the Association: For the District:

Ted Milkoff oh Calloway

President, SRTA srstant Superintendent,
Haman Services

RC:be
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APPENDIX R

(SRTA/98-9#21. MOU)

MEMORANDUM OF UNDERSTANDING
April 16, 1999

The Santa Rosa Teachers Association (Association) and the Santa Rosa City School Districts
(District), having met and negotiated and agree:

6.3.2 Preparation Period

It is understood that Kindergarten teachers have two (2) hours of unassigned
periods, and the contract will be modified accordingly. This change cannot
affect any additional personnel costs to the District.

SANTA ROSA TEACHERS ASSOCIATION - SANTA ROSA CITY SCHOOLS

Date:  April 16, 1999 Date: April 16, 1999

Z Ny /

7 -~ —

Georgia:&hagher | J Mel Solie
President Deputy Superintendent, Human Services

Nos Pos

Marie Panza J
Chief Negotiator
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APPENDIX S

(SRTA/06-07#30.MOU)

MEMORANDUM OF UNDERSTANDING

March 21, 2007

The Santa Rosa Teachers Association (hereinafter referred to as Association) and the Santa Rosa
City School Districts (hereinafter referred to as District) have met and negotiated and agree:

Unit members who are less than full time and have ten (10) years of cumulative service
with the District and ten (10) years of eligibility with the State Teachers Retirement
System shall be eligible at a prorated basis to participate in the Alternative Retirement
Incentive Program, in accordance with Article 16.4.3 of the collective bargaiming
agreement.
The Association and the District agree that the compromise and settlement of this matter shall
not constitute a precedent nor be admissible in any grievance proceeding, claim, or litigation
raising the same or similar issues. /

Dated: ___3-2/—07/ Dated: 3 /7’/ /p 7

For the Association: ' For the District:
% W ?’7’1 (,a/&ﬁa‘a)ﬂv//
Ted Milkoff, President Ron Calloway, Assistant Superipféndent

uman Services

RC:be
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APPENDIX T

(SRTA/01-02#11.MOU)

MEMORANDUM OF UNDERSTANDING
February 6, 2002

The Santa Rosa Teachers Association (hereinafter referred to as Association) and the Santa

Rosa City School Districts (hereinafter referred to as District) have met and negotiated and
agree to the following:

The following language will be added to the contract as it relates to Article 16 5 (Retirement
Health Benefit Program):

- 16.5(f) A retired unit member receiving retiree health benefits who returns to
District employment shall waive the pro-rata position of his or her retiree
health benefits attributable to medical and vision coverage based on the
percentage of a full-time position worked. The portion of retiree health

’ benefits waived shall be restored upon leaving District service provzded
that the unit member is still eligible for such benefits. For example, a
retired unit member who returns-to teach one period a day would be
required to waive 20% of his or her retiree benefits attributable to
medical and vision coverage.

The Association and the District agree that this Memorandum of Understanding shall not

constitute a precedent in any grievance proceeding, claim, or litigation raising the same or
similar issues.

Dated: ‘5,.—/?'3‘ Fz Dated: %42/

For th: For the District:
Lany Haen ?!rem dent Mel Sohe Superintendent

ﬂ /ZW/

Theodore Milkoff, Chief Negotz té

MS:me(01-02MOU#11)
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