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PREAMBLE 1 

 2 

 THIS AGREEMENT is made and entered into on this 2
nd

 day of March, 2007, between the City of Santa 3 

Rosa Elementary and High School Districts (hereinafter referred to as "District") and the Santa Teachers 4 

Association, an affiliate of the California Teachers Association (CTA) and the National Education Association 5 

(NEA), (hereinafter referred to as "Association"). 6 

ARTICLE 1: RECOGNITION 7 

 1.1 The Santa Rosa City School Districts recognize the Santa Rosa Teachers Association/ CTA/NEA 8 

as the exclusive representative for the purpose of the Rodda Act (Government Code Sections 9 

3540, et seq., Title 1, Division 4, Chapter 10.7) for the employees in the representation unit 10 

comprised of the following positions: 11 

 Permanent Teachers 12 

 Probationary Teachers 13 

 Temporary Teachers 14 

 Counselors 15 

 Nurses 16 

 Psychologists 17 

 Unit members on paid leave of absence 18 

 Library Media Teachers 19 

 Department Chairpersons 20 

 Language-Speech-Hearing Specialists 21 

 Adult Education Teachers 22 

 Home & Hospital Teachers 23 

 Independent Study Teachers 24 

 Ridgway High School Night School Teachers 25 

  26 

27 



 

 2 

but excluding all other positions designated as management, supervisory, or confidential as  1 

follows: 2 

 Superintendent 3 

 Associate Superintendent 4 

 Assistant Superintendents 5 

 Principals 6 

 Vice Principals/Assistant Principals  7 

 Deans/Assistant Deans 8 

 Directors/Assistant Directors 9 

 Consultants 10 

 Coordinators 11 

 Administrative Assistants 12 

 Administrators for Child Welfare and Attendance 13 

 Project Managers 14 

 Curriculum Assistants 15 

 Other Management positions which may be approved in the future 16 

 and further excluding the following positions: 17 

 Substitute Teachers 18 

  Temporary (excluding those certificated temporary contract employees                                                  19 

represented in Article I, Recognition, page 1, line 14), intermittent or                                                        20 

 occasional Hourly Certificated Employees 21 

 Classified Employees 22 

23 
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ARTICLE 2: ASSOCIATION RIGHTS 1 

 2.1 Representatives of the Association shall have the privilege to use school facilities and equipment 2 

at reasonable hours for Association business subject to the following conditions:  3 

 (a) Provided that an authorized Association representative obtains advance permission from 4 

the Superintendent or designee regarding the specific time, place, and type of activity to 5 

be conducted; the staff lounge and the classroom assigned to the unit member are exempt 6 

from this provision;  7 

 (b) Provided that the Superintendent or designee can verify that such requested activities 8 

and use of facilities and equipment will not interfere with school programs and/or 9 

duties of unit members; the staff lounge and the classroom assigned to the unit member 10 

are exempt from this provision; and 11 

 (c) Provided that such facilities and equipment are not otherwise in use by the District. 12 

 2.2 Equipment shall be defined to mean typewriters, ditto machines, projectors and screens, but shall 13 

not include consumable materials.  Any computer designated available by the site administrator 14 

can be used outside the normal professional workday with the understanding all information shall 15 

be maintained on a floppy disk and not in the hard drive of the computer.  If a copy machine is 16 

designated available by the site administrator, an appropriate key will be maintained for the 17 

purpose of charging SRTA for usage. 18 

 2.3 The Association may use bulletin board spaces as designated by the site principal subject to the 19 

following conditions: 20 

 (a) All postings shall contain the date of posting and the identification of the organization.  21 

All postings shall be by the Association President or the President's designee.  22 

 (b) The Association will not post information which is defamatory of the District or its 23 

personnel; however, the above prohibition shall not allow the District in any manner to 24 

censor the publication or to disallow the posting. 25 

 (c) The bulletin board space designated shall be identified by the Association with the name 26 

of the Association. 27 
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 2.4 The Association shall be entitled to place material in the mailboxes of unit members, such material 1 

to be accurately identified by the Association and approved by the Association President or 2 

designee.  Placement shall be made by the building representative or other authorized Association 3 

representative.  The Association will not distribute information which is defamatory of the District 4 

or its personnel; however, this prohibition shall not allow the District in any manner to censor the 5 

publication or to disallow the distribution.   6 

 2.5 The Association may use the district mail services. 7 

 2.6 Association business may be conducted by unit members or Association officials during scheduled 8 

lunch periods and scheduled breaks, and at such other times that do not interfere with the 9 

instructional program or any District employee's assigned duties. 10 

 2.7 Association Leave 11 

 2.7.1 The Association President and/or the President's designee will be permitted up to a 12 

maximum of forty-five (45) days released time with pay for the purpose of conducting 13 

the normal in-district and out-of-district business of the Association. The Association will 14 

reimburse the District costs of substitutes.  The released time is granted with the 15 

understanding that the Association President's first commitment is to the District work 16 

assignment and that absences for Association activities will be held to a minimum.  The 17 

principal of the school in which the Association President serves will review for prior 18 

approval each request for such leave. 19 

 2.7.2 Association President's Leave 20 

 (a) The District shall, upon written request, grant to the President of the Association 21 

leave equivalent to four-tenths of a full-time equivalent position.  Such leave 22 

may be taken in increments of either a full semester or full school year.  23 

 (b) The Association shall reimburse the District for the full cost of the replacement 24 

teacher attributable to the Association President's leave, including health, dental, 25 

vision, life, workers compensation, and unemployment insurance, as well as the 26 

actual cost of the District's State Teachers' Retirement System contribution on 27 
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behalf of the Association President, payable within thirty (30) days after the 1 

receipt of a written statement from the District at the end of each semester. 2 

  c) While on leave, the Association President shall continue to receive his or her 3 

regular compensation and all fringe benefits.  Seniority shall continue to accrue 4 

as though the individual were employed full-time.  5 

 2.8 The District will provide the names, job title, and work site for each person who is newly 6 

employed under provisions of the Agreement.  This list will be provided to the Association 7 

President at least monthly. 8 

9 
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ARTICLE 3: DISTRICT RIGHTS 1 

 3.1 The exercise of the powers, rights, authority, duties and responsibilities by the District, the 2 

adoption of policies, rules, regulations and practices in furtherance thereof, and the use of 3 

judgment and discretion in connection therewith, shall be limited only by the specific and express 4 

terms of this Agreement, and then only to the extent such specific and express terms are in 5 

conformance with law. 6 

 3.2 It is understood and agreed that the District retains all of its powers and authority to direct, 7 

manage, and control to the full extent of the law.  Included in, but not limited to, those duties and 8 

powers are exclusive rights to:  determine its organization; direct the work of its employees; 9 

determine the times and hours of operation; determine the kinds and levels of services to be 10 

provided and the methods and means of providing them; establish its educational policies, goals, 11 

and objectives; insure the rights and educational opportunities of students; determine staffing 12 

patterns; determine the number and kinds of personnel required; maintain the efficiency of District 13 

operations; determine the curriculum; build, move, or modify facilities; establish budget 14 

procedures and determine budgetary allocation; determine the methods of raising revenue; 15 

contract out work; and take action on any matter in the event of an emergency.  In addition, the 16 

Board retains the right to hire, classify, assign, transfer, evaluate, promote, reprimand, and 17 

terminate employees.  18 

19 
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ARTICLE 4:  GRIEVANCE PROCEDURE 1 

 4.1 Definitions 2 

 4.1.1  A grievance is a dispute regarding a violation, interpretation, or application of the 3 

specific provisions of this Agreement, which is filed by a grievant affected by the alleged 4 

violation, interpretation, or application.  Policies, practices, or regulations of the District 5 

cannot be challenged through the grievance procedure unless contrary to the provisions of 6 

this collective agreement.  7 

 4.1.2 A "grievant" is the Association or any unit member directly affected by an alleged 8 

violation, misinterpretation, or misapplication of this Agreement; or is the Association, if 9 

the Association names a specific unit member who is directly affected by the alleged 10 

violation of the collective agreement.  The Association may go directly to Level III for 11 

Articles 1, 2, 3, 4, or 16. 12 

 4.1.3 A "day" is any day in which the central administrative office of the Santa Rosa City 13 

Schools is open for business except for winter and spring recesses. 14 

 4.1.4 The "immediate supervisor" is the lowest level administrator who has been designated to 15 

adjust grievances and who has immediate jurisdiction over the grievant. 16 

 4.2 Procedure 17 

 4.2.1 Level I 18 

 4.2.1.1 Before filing a written grievance, the grievant shall attempt to resolve it by an 19 

informal conference with the immediate supervisor. 20 

 4.2.2 Level II 21 

 4.2.2.1 Within twenty (20) days from the occurrence of the act or omission which 22 

gave rise to the grievance, or within twenty (20) days from the date the 23 

grievant knew or should reasonably have known of the act or omission, the 24 

grievant must present the grievance in writing on the appropriate form to the 25 

principal or the appropriate district administrator if the grievant is an 26 

Educational Services Department employee. The grievance statement shall 27 
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include the circumstances involved and the specific remedy sought. 1 

 4.2.2.2 The administrator shall communicate the decision to the grievant in writing 2 

within seven (7) days after receiving the grievance.  If the administrator does 3 

not respond within the time limits, the grievant may appeal to the next level. 4 

 4.2.2.3 Within the above time limits, either party may request a personal conference. 5 

 4.2.3 Level III 6 

 4.2.3.1 If the grievant is not satisfied with the decision at Level II, the grievant may 7 

within five (5) days of receipt of the decision at Level II appeal the decision 8 

on the appropriate form to the Assistant Superintendent of Human Resources.  9 

This statement shall include a copy of the original grievance and appeal. 10 

 4.2.3.2 The Assistant Superintendent of Human Resources shall communicate the 11 

decision in writing to the grievant within five (5) days.  If the Assistant 12 

Superintendent of Human Resources does not respond within the time limits 13 

provided, the grievant may appeal to the next level.  14 

 4.2.3.3 Grievances that have the same facts and issues may be consolidated and 15 

processed at Level III. 16 

 4.2.4 Level IV 17 

  4.2.4.1    If the Association is not satisfied with the disposition of the grievance, or if no 18 

disposition has occurred pursuant to the provisions of Level III, the grievance 19 

shall be referred to grievance mediation.  The Association will notify the district 20 

in writing within ten (10) days of the receipt of the Level III decision of its 21 

intent to proceed to mediation. 22 

        4.2.4.1.1 The District and the Association shall request that a conciliator/ 23 

    mediator from the California State Mediation/Conciliation Service be 24 

assigned to assist the parties in the resolution of the grievance. 25 

             4.2.4.1.2   If an agreement is reached, the agreement shall be reduced to writing 26 

and shall be signed by the grievant, the Association and the District. 27 
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 4.2.5 Level V 1 

 4.2.5.1 If the grievance is not resolved at Level IV (Mediation), the grievant may 2 

within (5) days of the conclusion of mediation request in writing to the 3 

Association for arbitration of the dispute.  Within ten (10) days of the 4 

grievant's receipt of the decision at Level IV, the Association shall inform the 5 

District of its intent as to whether or not the grievance will be arbitrated.  The 6 

Association and the District shall attempt to agree upon an arbitrator.  If no 7 

agreement can be reached, they shall request that the State Mediation and 8 

Conciliation Service supply a panel of seven (7) names of persons 9 

experienced in hearing grievances in public schools.  Each party shall 10 

alternately strike a name until one (1) name remains.  The remaining panel 11 

member shall be the arbitrator.  The order of the striking shall be determined 12 

by lot. 13 

 4.2.5.2 The fees and expenses of the arbitrator and the hearing shall be borne equally 14 

by the District and the grievant.  All other expenses shall be borne by the party 15 

incurring them.  16 

 4.2.5.3 The arbitrator shall, as soon as possible, hear evidence and render a decision 17 

on the issue or issues submitted to him.  If the parties cannot agree upon a 18 

submission agreement, the arbitrator shall determine the issues by referring to 19 

the written grievance and the answers thereto at each step.  20 

 4.2.5.4 The arbitrator will have no power to add to, subtract from, or modify the terms 21 

of this Agreement or the written policies, rules, regulations, and procedures of 22 

the District.  23 

 4.2.5.5 After a hearing and after both parties have had an opportunity to make written 24 

arguments, the arbitrator shall submit in writing to all parties his findings and 25 

award.  26 

 4.2.5.6 The District and the Association agree that the jurisdiction and authority of the 27 
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arbitrator so selected and the opinions the arbitrator expresses will be confined 1 

exclusively to the interpretation of the express provision or provisions of this 2 

Agreement at issue between the parties.  The arbitrator shall have no authority 3 

to add to, subtract from, alter, amend, or modify any provisions of this 4 

Agreement or impose any limitations or obligations not specifically provided 5 

for under the terms of this Agreement.  The arbitrator shall be without power 6 

or authority to make any decision that requires the District or the 7 

administration to do an act prohibited by law.  8 

 4.2.5.7 By submitting the grievance to arbitration, the grievant expressly waives any 9 

right to statutory remedies or to the exercise of any legal process other than as 10 

provided by this grievance/arbitration procedure. The processing of a 11 

grievance beyond Level III shall constitute an express election on the part of 12 

the grievant that the grievance/arbitration procedure is the chosen forum for 13 

resolving the issues contained in the grievance, and that the grievant will not 14 

resort to any other forum or procedure for resolution or review of the issues.  15 

The parties do not intend by the provisions of this paragraph to preclude the 16 

enforcement of any arbitration award in any court of competent jurisdiction.  17 

This is not to be construed as limiting the Association's right to file an unfair 18 

labor practice.  19 

 4.2.5.8 The award of the arbitrator in grievances shall be binding on all parties 20 

covered by this Agreement.  21 

 4.2.5.9 The District will provide the Association a maximum of fifteen (15) days per 22 

fiscal year of released time at District expense for purposes of processing 23 

grievances.  24 

 4.2.5.10 Any unit member may at any time present grievances to the District and have 25 

such grievances adjusted, provided such adjustment is not inconsistent with 26 

the terms of this Agreement.  The District shall not agree to a resolution of the 27 
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grievance until the Association has received a copy of the grievance and the 1 

proposed resolution and has been given the opportunity to file a response.  2 

Upon request of the grievant, the grievant may be represented at any stage of 3 

the grievance procedure by a representative of the Association.  The District 4 

agrees to inform the Association of any written grievance and guarantees the 5 

Association's right to be present.   6 

 4.2.5.11 There shall be no discrimination, reprisals, or coercion against any unit 7 

member as a result of that unit member utilizing or participating in the 8 

grievance procedure. 9 

10 
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ARTICLE 5: PAYROLL DEDUCTIONS 1 

 5.1 The District shall deduct from the pay of Association members and pay to the Association the 2 

normal and regular monthly Association membership dues as voluntarily authorized in writing by 3 

the unit member on the District form subject to the following conditions: 4 

 (a) Such deduction shall be made only upon submission to the designated representative of 5 

the District on the District form duly completed and executed by the unit member and the 6 

Association.  7 

 (b)  The District shall not be obligated to put into effect any new, changed, or discontinued 8 

deduction until the pay period commencing fifteen (15) days or more after such 9 

submission. 10 

11 
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ARTICLE 6:  HOURS AND DAYS OF EMPLOYMENT (See Appendix A for Adult Education/Designated 1 

Hourly HOURS AND DAYS OF EMPLOYMENT and See Appendix B for Home & Hospital / 2 

Independent Study HOURS AND DAYS OF EMPLOYMENT.) 3 

 6.1  The normal professional workday for unit members shall require on-site responsibilities beginning 4 

fifteen (15) minutes before the first class period for the site and extend to fifteen (15) minutes after 5 

students are  dismissed from the last normally scheduled class for the site.  As part of the 6 

professional day, the unit members shall be responsible and available for those professional duties 7 

which are part of the unit member's assignment.  The workday shall include a duty-free lunch 8 

equal to the student lunch period and a relief period for all unit members if provided for pupils of 9 

the site.  10 

 6.2 Regularly assigned classroom teaching shall not exceed three hundred five (305) minutes per day.  11 

 6.3 Preparation Periods 12 

 6.3.1 In the secondary district, a preparation/consultation period equal to the length of one (1) 13 

class period will be provided.  The preparation/consultation period shall be used 14 

primarily for preparation and, upon reasonable prior notification, for parent, 15 

administrative, and student conferences. 16 

 6.3.2 Regular elementary classroom teachers other than kindergarten teachers will be provided 17 

two (2) 30-minute preparation periods per week and one (1) 60-minute preparation period 18 

per week, or four (4) 30-minute preparation periods per week unless the aforementioned 19 

assigned preparation periods fall on a school holiday, minimum day, or modified day.  20 

Elementary RSP teachers shall receive the same preparation periods as regular 21 

elementary classroom teachers, provided that the number of students served shall remain 22 

unchanged. 23 

6.3.2.1  The District agrees to schedule two one-half hour unassigned periods weekly for  24 

full-time preparation period teachers, and the amount will be pro-rated for less  25 

than full-time preparation period teachers.  26 

  6.3.2.2  The Director of Special Services is responsible for developing an alternative 27 

scheduling plan to provide some preparation periods for Special Day Class 28 
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teachers at the elementary level, and the maximum weekly preparation period 1 

time is not to exceed the time given other elementary teachers.  The District 2 

agrees to provide the Director of Special Services with up to .80 FTE special 3 

education staffing to assist in the implementation of Article 6.3.2.2, page 11, 4 

lines 25 through 27 and page 12, line 1.  The elementary Special Day Class 5 

teachers will receive the same preparation time as defined in Article 6.3.2, lines 6 

15 through 21. 7 

 6.4 All unit members agree to perform extra-curricular duty assignments as assigned by the principal 8 

or designee.  The District administration shall establish reasonable and fair apportionment of 9 

extra-curricular duty assignments, provided that the unit members of the work site shall be 10 

consulted in the setting of procedures for such allocation of duties. 11 

  Extra-duty assignments should be generally consistent at similar schools; however, the 12 

particular characteristics of a given school reasonably require different levels of such assignments.  13 

Those characteristics include, but are not limited to, grade-level configuration, student population, 14 

transportation, physical characteristics of the site, programs, and staffing.  Accordingly, disputes 15 

over such assignments should be referred to the Superintendent or his /her designee for review 16 

prior to the filing of a formal grievance.  Extra-curricular duty assignments are defined as school-17 

related activities not falling within the scope of regular curriculum which are conducted during 18 

and after the regular workday and which include routine student supervision of not more than 19 

fifteen (15) minutes before the regular workday.  20 

  Extra-curricular duty assignments, other than routine student supervision, will not begin 21 

more than fifteen (15) minutes before or continue more than fifteen (15) minutes after the time 22 

students are required to be in the classroom.  Routine student supervision may be assigned as 23 

required to accommodate bus schedules, but in no case shall such assignments begin more than 24 

thirty (30) minutes before the first class period at the site; any teacher so assigned should be 25 

permitted to leave early as compensation for the actual time required for such duty, provided that 26 

such early departure does not conflict with other professional responsibilities. 27 
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  6.4.1 Although the Board of Education reserves the right to determine curriculum, the Board 1 

also understands that under the Rodda Act there is the provision for consultation on 2 

enumerated educational matters.  The District will ensure that when consulting with the 3 

Association President and Chief Negotiator (subsequent to ratification of this provision) 4 

on trainings during the non-work year of the certificated unit member, the District will 5 

also bargain those items that fall within the collective bargaining agreement. 6 

 6.5 Work Year Calendar  7 

 6.5.1 Except as provided elsewhere in this Agreement, regular full-time unit members shall be 8 

required to teach one hundred eighty (180) days.  The total number of workdays 9 

including non-instructional days will be 183 days.  The non-instructional days are 10 

negotiated in connection with the annual school calendar.  11 

 6.5.2 Elementary 12 

 (a) Elementary unit members shall have minimum days (193 instructional minutes) 13 

scheduled as follows: 14 

 (1) Five (5) minimum days for grades 1-6 for purposes of parent 15 

conferencing, which would normally be at the end of the first reporting 16 

period. 17 

 (2) "Back-to-School", "Open House", and the last instructional day of 18 

school. 19 

 (b) The student lunch period on a minimum day shall be twenty (20) minutes.  The 20 

site administrator shall assign unit members to supervision duties on minimum 21 

days after consultation with the faculty. 22 

 (c) The last workday of the school year without pupils which shall be reserved for 23 

the unit member's use to complete normal end-of-the-year activities which shall 24 

not include in-service activities or faculty meetings in excess of one (1) hour. 25 

 6.5.3 Secondary unit members shall have scheduled:  26 

 (a) The last workday of the first semester without pupils which shall be reserved for 27 
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the unit member's use to complete normal end-of-the-year activities which shall 1 

not include in-service activities or faculty meetings in excess of one (1) hour; 2 

 (b) Three (3) minimum days for final examinations which shall be placed at the end 3 

of each semester for senior high teachers and at the end of the second semester 4 

only for middle school teachers. 5 

 (c) Provided there are sufficient instructional minutes, "Back-to-School" day shall 6 

be a minimum day for secondary teachers.  A secondary school may also 7 

schedule a spring "Open House" by mutual agreement of the faculty and the 8 

principal.  If scheduled, such day shall be a minimum day provided there are 9 

sufficient instructional minutes. 10 

11 
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ARTICLE 7: TEACHING CONDITIONS 1 

 7.1 The District agrees to continue to supply texts, library books, maps, globes, laboratory equipment, 2 

and other instructional supplies and materials for the teaching/learning process.  Home and 3 

Hospital teachers may arrange for the use of materials provided by the home school of the student 4 

being instructed and/or materials from the Special Services Department. 5 

 7.1.1 The District agrees to continue to provide: 6 

 (a) Desks and closet space for unit members to store coats and other personal 7 

articles, at least one of which is lockable; and 8 

 (b) Teacher copies of Board-adopted texts, workbooks, and test booklets for courses 9 

teachers are assigned to teach. 10 

 7.1.2 Each school will have the following: 11 

 (a) Space where unit members may safely store instructional materials and supplies;   12 

 (b) Twenty-four (24) hour access to buildings and appropriate equipment including 13 

a work area containing equipment and supplies to aid in the preparation of 14 

instructional materials;  15 

  (c) A furnished room to be used as a staff lounge to include an oven and  16 

   refrigerator;  17 

 (d) Well-lighted, heated, and clean restrooms for exclusive use of staff.  If the  18 

  restroom provides for wheelchair access, students confined to wheelchairs may  19 

  use the staff facility if student restrooms are not available.   20 

 (e) A telephone to be used for local calls during scheduled lunch periods and 21 

scheduled breaks, and at such other times that do not interfere with the 22 

instructional program, the employee's assigned duties, or the normal operation of 23 

the school; 24 

 (f) Facilities for instructional specialists who are assigned in several locations 25 

throughout the District; and 26 
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 (g) An intercom will be provided for each classroom used for instruction.  Section 1 

(g) shall not apply to current Adult Education and designated hourly positions.  2 

 7.1.3 The District will: 3 

 (a) make a reasonable effort to provide every itinerant Special Education Specialist 4 

a quiet, private place to work;  5 

 (b) provide a secure space for each unit member to store a coat and purse/briefcase; 6 

 (c) provide appropriate lighting for staff parking areas; and 7 

 (d) provide one microwave for each elementary and middle, and two for each senior 8 

high school site. 9 

 7.2 The Associate Superintendent, Business Services, or designee, and the Association President will 10 

meet in September to establish an operational calendar (minimum of three meetings annually) for 11 

the Classroom Facility Review Committee, which consists of three (3) District and three (3) unit 12 

members and will be an on-going committee to review classroom related health complaints within 13 

the financial capabilities of the district. 14 

  7.2.1 The committee will meet as required in an attempt to seek mutual resolution of classroom 15 

related health complaints. 16 

  7.2.2 The committee will make recommendations for improvement, if applicable, as well as be 17 

assigned other mutually agreed upon duties. 18 

19 
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ARTICLE 8: SAFETY CONDITIONS 1 

 8.1 Unit members shall cooperate with management in maintaining good safety practices in all 2 

facilities. 3 

 8.2 The District will provide a procedure for reporting alleged unsafe and unhealthy conditions to 4 

management.  The District will investigate such reports and take appropriate actions to correct 5 

these conditions found to be unsafe or unhealthy.  Standards established by State law shall prevail. 6 

 8.3 Unit members shall immediately report cases of assault suffered by them in connection with their 7 

employment to their principal or other immediate supervisor and shall immediately report the 8 

incident to the police. 9 

 8.3.1 Any unit member who has suffered an injury as a result of a battery or as a result of an 10 

assault which seriously threatened the physical well-being of the unit member shall be 11 

eligible for industrial accident leave as set forth in Article 11, Section 11.8 herein, 12 

provided such assault or battery arose out of and in the course of the unit member's 13 

employment.  In addition, the immediate supervisor shall provide the unit member the 14 

necessary assistance in completing any claim for workers' compensation as a result of 15 

such assault or battery.  16 

 8.3.2 A unit member may temporarily suspend a pupil from the unit member's classroom in 17 

cases where the pupil has committed an assault or battery upon the unit member, 18 

provided the pupil is accorded the full due process rights currently established by Board 19 

policy and law.  Upon request of either the site administrator or the unit member, the 20 

District will pursue permanent removal of the pupil from the unit member's classroom, 21 

and expulsion, if necessary, provided the pupil is accorded the full due process rights 22 

currently established by Board policy and law.  23 

 8.4 Reported cases of assault shall become a matter of District record as soon as possible and shall be 24 

dealt with under the terms of the Education Code.  25 

 8.5 Verbal abuse and threats of violence also shall be reported and dealt with under the terms of the 26 

Education Code. 27 

 8.6 Unit members shall not be required to apprehend weapons in the event of a threat. 28 
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ARTICLE 9:  EVALUATION  1 

The purpose of the Santa Rosa City Schools Standards Based Evaluation System is to establish a  2 

procedure of regular and systematic appraisal of an employeeôs work performance as it relates to  3 

the California Standards for the Teaching Profession (CSTP).  The purpose of the evaluation  4 

system is to insure student growth and development; acknowledge individual strengths; address  5 

the needs of teachers with varying levels of expertise; and develop the highest professional  6 

competence on the part of each employee.  The evaluation process shall be conducted pursuant to  7 

the accepted standard of confidentiality on the part of the unit member and the evaluator. 8 

 9.1 Frequency of Evaluation- A formal evaluation of all unit members shall be done by the unit 9 

memberôs designated administrator, shall be objective and adhere to the following schedule:  10 

  9.1.1 Temporary- each school year 11 

  9.1.2 Probationary- each school year 12 

  9.1.3 Permanent- beginning the first year of permanent status, every other school year if 13 

evaluated as ñmeeting or exceeding standardsò (Level I).  Unit members receiving a 14 

Level II, III, or IV evaluation will be evaluated annually. 15 

  9.1.4 Nothing in this section shall preclude the designated administrator from making 16 

observations, communicating concerns, and making recommendations up to and 17 

including voluntary participation in the PAR program. 18 

  9.1.5 A unit member shall be evaluated no later than the fifth year following the last formal 19 

evaluation.  Participation in the five year evaluation cycle can only occur if the evaluator 20 

and certificated unit member mutually agree and the unit member meets the following 21 

criteria: 22 

   1) has permanent status; 23 

  2) has been employed by the District for at least ten (10) years as a permanent 24 

certificated employee;  25 

   3) is highly qualified as defined in 20 U.S.C. Section 7801; 26 
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  4) has during the immediate preceding five (5) years only been evaluated as 1 

meeting or exceeding standards, (Level 1); 2 

  5) The unit member or evaluator may withdraw from the agreement no later than 3 

October 1 of any school year in which case the unit member shall be evaluated 4 

that year.  5 

  9.1.6 Annually, by October 1, upon request of either party to participate in Article 9.1.5, the 6 

permanent unit member and the evaluator will have a scheduled pre-conference to discuss the 7 

review of permanent unit memberôs performance prior to any consideration being given the 8 

extended evaluation period, as defined in Article 9.1.4.  9 

  9.1.7 If there is mutual agreement between the permanent unit member and the evaluator to 10 

participate in the five year evaluation procedure, as identified in Article 9.1.5, the five year period 11 

would commence with the succeeding school year of the last formal evaluation that is in 12 

compliance with Article 9.1.5. 13 

  9.1.8 Any permanent unit member who has received a Level III formal evaluation summary 14 

shall be referred to the PAR Program, so long as the program exists, and shall be evaluated 15 

annually.  16 

 9.2 Evaluation Procedures 17 

 9.2.1  The standard evaluation form to be used shall be prepared by the District after 18 

consultation with the Association and shall be based on the California Standards for the 19 

Teaching Profession (CSTP). 20 

 9.2.2  The unit members being evaluated and the evaluator shall meet to discuss the evaluation 21 

process.  22 

 9.2.3  Unit members to be evaluated during a particular year shall be furnished a hard and/or 23 

electronic copy of the evaluation documents. The evaluator will inform the unit member 24 

of the evaluation procedure and schedule a pre-observation conference. 25 

 9.2.4  Scheduled classroom observations shall be made known to the unit member at least five 26 

workdays prior to their occurrence and shall preferably last the full length of the observed 27 
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lesson. Within 10 workdays after each classroom observation, the evaluator will hold a 1 

conference with the unit member in order to discuss the observation(s); subsequent to the 2 

conference, a copy of the written observation form will be provided to the unit member.  3 

 9.2.4.1  The formal evaluation process shall include at least two observations for both 4 

permanent and temporary teachers. 5 

 9.2.5    Other unscheduled classroom observations shall occur during the year and the data from 6 

such may be used to evaluate the performance of the teacher. 7 

 9.2.6 The evaluation of unit members shall not include or be based upon the following: 8 

 9.2.6.1 Standardized achievement tests except as authorized in Education Code Section  9 

  44662 which may require the use of state adopted criterion referenced  10 

  assessments related to state and Board adopted content standards.  11 

    9.2.6.2 Results of any test utilized for the purpose of a school improvement plan. 12 

    9.2.6.3 Achievement of objectives stated in Individualized Education Program (IEPôs)  13 

   of special education pupils. 14 

   9.2.6.4 The success, or lack thereof, of an instructional or clerical aide in the    15 

   performance of tasks assigned by the unit member.  16 

 9.2.7 If the evaluator notices any deficiency which might lead to an overall evaluation of Level 17 

II or III, the evaluator shall inform the unit member in writing and make specific 18 

recommendations for improvement and endeavor to assist in improving the unit 19 

memberôs performance.  If requested, the unit member or evaluator shall be entitled to an 20 

additional classroom observation with pre- and post observation conferences.  21 

 9.2.8 In areas of the evaluation process which are not part of the regular classroom observation, 22 

the evaluator shall inform the unit member of any deficiency which is observed and/or 23 

verified by the evaluator. If the deficiency is serious in nature or is of a pattern sufficient 24 

to cause an overall Level II or III summary evaluation, the evaluator shall notify the unit 25 

member in writing of such a fact within 10 workdays of the final event which gave rise to 26 
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the pattern of deficiency. The evaluator shall make specific written recommendations for 1 

improvement and shall endeavor to assist in improving the unit memberôs performance. 2 

 9.2.9 In the case of a Level II or III evaluation summary, the evaluator shall take action to 3 

assist the unit member in correcting any cited deficiencies including the preparation of an 4 

improvement plan for the unit member.  If the unit member is to receive an overall Level 5 

II or III  formal evaluation summary, the evaluator shall hold a conference with the unit 6 

member prior to the issuance of the formal evaluation summary. Within 30 days, the unit 7 

member shall have the right to initiate a written reaction or response to the formal 8 

evaluation summary and such response shall become a permanent attachment to the unit 9 

memberôs personnel file.  10 

 9.2.10 The formal evaluation summary made pursuant to this Article shall be reduced to writing 11 

and a copy thereof shall be transmitted to the unit member thirty (30) calendar days prior 12 

to the last school day on the school calendar in which the evaluation takes place (per 13 

Education Code 44663). The unit member shall have the right to initiate a written 14 

reaction of response to the formal evaluation summary and such response shall become a 15 

permanent attachment to the unit memberôs personnel file. 16 

  9.2.10.1 Unit members classified as temporary whose assignment terminates prior to the 17 

end of the school year shall receive the formal evaluation summary prior to the 18 

completion of their employment period.  19 

 9.2.11 Unit members shall not be required to participate in the evaluation of other unit members 20 

9.3 Alternative Evaluation Process for Permanent Certificated Employees 21 

 9.3.1 The Alternative Evaluation Process is designed to promote openness and creativity. 22 

 9.3.2 By October 1st, the unit member and the evaluator shall agree to a written evaluation 23 

plan. The parties recognize that an alternative evaluation plan is intended to be a 24 

collaborative undertaking between the unit member and the supervisor. As it is not the 25 

intention of the parties to restrict innovation and creativity, the following options are only 26 

examples:  27 
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 1) Visitation/Co-Visitation: Visitation may include observation of other teachersô 1 

classroom approaches, techniques, training, and/or in-service activity in or out 2 

of the district. Purpose is feedback to unit members.  3 

 2) Peer Observation/Coaching of the Unit Member: All communication regarding 4 

the actual observation/coaching, including the results thereof, shall be 5 

exclusively between the peers.  6 

 3) Feedback/Survey: The design of an instrument or survey shall be agreed to by 7 

the unit member and supervisor. The result shall be available exclusively to the 8 

unit member. 9 

 4) Analyze Student Work Over Specified Time: The purpose of the analysis shall 10 

be discussed by the unit members and the supervisor. The results of the analysis 11 

shall be available exclusively to the unit member.  12 

 9.3.3 No later than May 1, the unit member and the supervisor shall meet to review the yearôs 13 

evaluation activities. The Alternative Evaluation Plan and the Alternative Evaluation 14 

Summary shall be completed and become part of the teachers personnel file.   15 

 9.3.4 Unit members shall be evaluated in accordance with the Alternative Evaluation procedure 16 

(Article 9), with the exception that they shall receive the alternative evaluation form no 17 

later than thirty (30) calendar days prior to the last school date as defined by Education 18 

Code Section 44663. 19 

 9.4        In the event any part of Article 9 is determined to preclude the District from qualifying for State 20 

and/or Federal funds, including Race to the Top ï then the parties agree to renegotiate the Article 21 

in Question. 22 

 9.5          Personnel Files   23 

 9.5.1     There shall be a single personnel file for each unit member. Personnel files shall be kept 24 

in the central administrative office of the District. 25 

 9.5.2 All materials placed in a unit memberôs personnel file shall be dated and signed by the  26 

  Administrator who caused the material to be prepared.  27 
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 9.5.3 Materials in personnel files of unit members, which may serve as a basis for affecting the  1 

status of their employment through the evaluation process, are to be made available for  2 

the inspection of the person involved, except items which are excluded by the Education  3 

Code. 4 

 9.5.4 Every unit member shall have the right to inspect such materials upon request, provided 5 

that the request is made at a time when such person is not actually required to render 6 

services to the District.  7 

 9.5.5 Information of a derogatory nature, except as provided by law, shall not be entered or 8 

filed unless and until the unit member is given notice and an opportunity to review and 9 

comment thereon. A unit member has the right to review their personnel file. Such review 10 

shall take place during the normal business hours, and the employee shall be released 11 

from duty for this purpose without salary reduction.  12 

 9.6 Public Complaints 13 

  9.6.1    The District shall not utilize a complaint in any manner which might affect the evaluation 14 

of a unit member without first providing the following rights: 15 

 (a) the complaint must be reduced to writing and given to the affected unit member 16 

within 10 work days of receipt of the complaint by the evaluator; 17 

 (b) the unit member has the right to meet with the complainant; 18 

 (c) the unit member has the right of Association representation in such meeting with 19 

the complainant; 20 

 (d) the unit member has a right to respond both orally and in writing to the 21 

complaint; and  22 

 (e) the unit member has the right to challenge the complaint on the basis of just 23 

cause by means of the grievance procedure, except that any appeal beyond. 24 

Level II will be submitted to the Board of Education for final resolution.  25 
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 (f) When a letter of complaint is received during the summer months from a parent 1 

or guardian, it is understood that the ten-day period for noticing the unit member 2 

begins when the administrator actually receives such letter. 3 

 (g) Complaints which are shown to be false, or are not substantiated shall neither be 4 

placed in the unit memberôs personnel file not utilized in any evaluation, 5 

assignment, or dismissal action against the unit member. 6 

 (h) All information or proceedings regarding any complaint shall be kept 7 

confidential by the District.  8 

9.7 Evaluation Categories 9 

 9.7.1 In each standard the evaluator will indicate whether the employee meets the standard, 10 

partially meets the standard, or does not meet the standard 11 

 The overall evaluation ñboxesò will be changed as follows: 12 

 ____ Meets or exceeds standards  Continue employment without 13 

 reservation 14 

 ____ Needs improvement in no more  Improvement plan to be and 15 

 than two standards   developed and implemented at the 16 

 School site. 17 

 ____ Does not meet standards   Continue employment with an  18 

 improvement plan which  19 

 specifically addresses all standards  20 

 which are not fully met.  Must  21 

 participate in the District Peer  22 

 Assistance and Review Program as  23 

 defined in Article 10.4 of the  24 

 collective bargaining agreement if  25 

 it is available. 26 

 27 

 ____ Unsatisfactory    Referred to Assistant 28 

 Superintendent, Human Resources,  29 

 for appropriate personnel action(s) 30 

31 
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ARTICLE 10: PEER ASSISTANCE AND REVIEW PROGRAM 1 

 The Peer Assistance and Review Program is defined as follows: 2 

 The Santa Rosa Teachers Association and the Santa Rosa City Schools District are continuously 3 

striving to provide the highest possible quality of education.  In order for students to succeed in 4 

learning, teachers must succeed in teaching.  Therefore, the parties agree to cooperate in the design 5 

and implementation of programs to improve the quality of instruction through expanded and 6 

improved professional development and peer assistance.  Teachers referred to the program are 7 

viewed as valuable professionals who deserve to have the best resources available provided to 8 

them in the interest of improving performance to a successful standard. 9 

 10.1 Governance Structure of the Peer Assistance and Review Program (hereinafter referred to as PAR) 10 

is the Joint Panel, which will consist of five (5) members of which three (3) will be current unit 11 

members and two (2) will be district/site administrators. 12 

 10.1.1 The unit members will be appointed by the unit Executive Board to a four (4) school year 13 

term, which may be renewed as required. 14 

 10.1.2 The District/Site Administrators will be appointed by the Superintendent to a four (4) 15 

school year term which may be renewed as required. 16 

 10.1.3 If any unit or district/site administrator does not complete his/her term, a replacement 17 

Panel member will be appointed by the unit memberôs Executive Board, if it is a unit 18 

member, or the Superintendent, if it is a district/site administrator. 19 

 10.1.4 The unit members who are appointed to the Joint Panel will be paid $100 per meeting 20 

which is paid as a supplemental STRS contribution. 21 

 10.1.5  The Joint Panel will select a chairperson on an annual basis by a vote of at least four (4) 22 

out of five (5) Joint Panel members.  The Joint Panel will establish its own rules and 23 

procedures, including designating a chairperson in the absence of four (4) votes.  The 24 

rules and procedures require approval by four (4) out of five (5) of the Joint Panel 25 

membership. 26 

 10.1.6 The unit members who are appointed to the Joint Panel will have a release day as 27 
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necessary to complete their duties. 1 

 10.1.7 The Joint Panel will determine the time and place for the Joint Panel meetings at the 2 

District office and appropriate district secretarial support will be provided during the 3 

Joint Panel meetings. 4 

 10.1.8 If the Joint Panel by unanimous vote wants to establish a part-time Coordinator, the Joint 5 

Panel will recommend a part-time Coordinator, in accordance with Board of Education 6 

Policy 4139, who will supervise the Consulting Teachers, provide necessary training and 7 

provide other PAR coordination support as defined by the Joint Panel. 8 

 10.1.9 Annually, the Joint Panel, in consultation with the Superintendent if he/she is not on the 9 

Joint Panel, and the Assistant Superintendents of Curriculum and Instruction, will 10 

establish the PAR budget, both for required permanent certificated teachers program as 11 

well as the Districtôs Beginning Teacher Support and Assessment Program.  The 12 

proposed annual PAR budget is subject to approval of the Superintendent and the Board 13 

of Education on an annual basis, and all expenditures shall be in accordance with the 14 

parameters of the PAR Program. 15 

 10.2 The Joint Panel responsibilities, in addition to the above, include the following: 16 

  10.2.1 Developing a job description defining responsibilities of the Consulting Teacher and the 17 

required training program of the Consulting Teacher prior to the delivery of services, as 18 

well as their duties in the Districtôs Beginning Teacher Support and Assessment Program. 19 

  10.2.2 Recommending the number of Consulting Teachers needed for the required permanent 20 

certificated teachers participating in the PAR Program, as well as the Consulting 21 

Teachers participating in the Districtôs Beginning Teacher Support and Assessment 22 

Program. 23 

  10.2.3 Establishing the procedures and forms to be utilized by Consulting Teachers in providing 24 

support to permanent certificated teachers participating in the PAR Program, as follows: 25 

   10.2.3.1 Written notification to required permanent certificated teachers to be enrolled in 26 

the PAR Program. 27 
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   10.2.3.2 Preparing a template to be utilized by Consulting Teachers identifying specific 1 

qualifications, including grade and  subject level experience to assist the Joint 2 

Panel in assigning Consulting Teachers. 3 

   10.2.3.3 Assigning required permanent certificated teachers to Consulting Teachers. 4 

   10.2.3.4 Providing access for staff development activities for the permanent certificated 5 

teacher required to participate in the PAR Program. 6 

   10.2.3.5 In accordance with Education Code section 44500, forwarding the Consulting 7 

Teacherôs recommendation and final report of the required permanent 8 

certificated teacherôs participation in the PAR Program that is made available 9 

for the required certificated teacherôs personnel file to the Joint Panel and the 10 

Board of Education. 11 

   10.2.3.6 Preparing an annual evaluation of the PAR Program to be presented to the Board 12 

of Education. 13 

 10.3 Consulting Teachers 14 

  10.3.1 District permanent classroom teachers may apply for a consulting teaching position by 15 

submitting an application. 16 

   10.3.1.1 The application must include three (3) letters of reference, of which one (1) 17 

must be from a principal, one (1) letter from a classroom teacher at his/her 18 

present teaching site, and (1) letter from an existing classroom teacher or 19 

administrator. 20 

   10.3.1.2 The classroom teacher(s) selected to be interviewed by the Joint Panel must 21 

meet all qualifications as required in Education Code section 44501, 22 

including: 23 

     10.3.1.2.1  Credentialed classroom teacher with permanent status. 24 

    10.3.1.2.2  Substantial recent experience in classroom instruction. 25 

                10.3.1.2.3  Demonstration of exemplary teaching ability, as well as 26 

effective communication skills and subject matter knowledge 27 



 

 30  

and mastery of a range of teaching strategies necessary to 1 

meet the needs of pupils in different contexts. 2 

  10.3.1.3 The recruitment, selection process and the maintenance of records in Human 3 

Resources will be confidential and in accordance with Board of Education 4 

Policy 4112.6. 5 

   10.3.1.4 The selection of a Consulting Teacher will be by unanimous vote of the Joint 6 

Panel. District permanent certificated teachers who apply, but are not accepted 7 

as Consulting Teachers, will be notified in writing by Human Resources. 8 

   10.3.1.5 The permanent certificated teacher who is on a .40 FTE leave of absence from 9 

the classroom to serve as a Consulting Teacher will have a caseload of one to 10 

two, meaning the Consulting Teacher will have up to two (2) permanent 11 

certificated teachers who are required to participate in the program.  The 12 

Consulting Teacher/required permanent teacher participant ratio is as follows:  13 

 14 

 15 

 16 

  17 

 If the Joint Panel, by unanimous vote, determines the PAR Program can be 18 

best served utilizing a full-time (1.00 FTE) Consulting Teacher, the Joint 19 

Panel reserves the right to determine the number of required permanent 20 

certificated teachers assigned to said Consulting Teacher, which would also be 21 

by unanimous vote. 22 

 10.3.1.6 Consulting Teachers may be assigned duties by the Joint Panel in the districtôs 23 

Beginning Teacher Support and Assistance Program. 24 

 10.3.1.7 In the event a Consulting Teacher is not assigned a required permanent 25 

certificated teacher who has an unsatisfactory evaluation, the Joint Panel will 26 

assign, in coordination with the Assistant Superintendents of Curriculum and 27 

Consulting Teacher Maximum Required 

Permanent Teachers 

.40 FTE 2 

.60 FTE 3 



 

 31  

Instruction, the Consulting Teacher to the Districtôs Beginning Teacher 1 

Support and Assessment Program for that period of time he/she does not have 2 

other PAR responsibilities. 3 

 10.3.1.8 Consulting Teachers who travel from one school to another during the same 4 

day shall be reimbursed from their first assignment to their next assignment 5 

for that given day in accordance with Articles 16.12.1 and 16.12.2 (page 75, 6 

lines 11-19) of the collective bargaining agreement. 7 

 10.3.1.9 The Joint Panel rules and procedures will include, by a vote of at least four (4) 8 

out of five (5) annually, determining the PAR funds allocated for instructional 9 

materials for each Consulting Teacher. 10 

 10.3.1.10 The Joint Panel will authorize extended day pay for Consulting Teachers 11 

outside of their normal professional workday as required and approved by the 12 

Joint Panel by at least a four (4) out of five (5) vote. 13 

 10.3.1.11 The District shall defend and hold harmless individual Joint Panel members 14 

and Consulting Teachers from any lawsuit or claim arising out of the 15 

performance of their duties in the PAR Program to the same extent and in the 16 

same manner as other District employees. 17 

 10.3.1.12 Permanent certificated teachers who take a part-time/full-time leave of absence 18 

to serve as a Consulting Teacher will be evaluated annually by the Joint Panel, 19 

subject to the Consulting Teacherôs continuation in the program.  The 20 

recommendation by the Joint Panel for the Consulting Teacher to continue 21 

requires a unanimous vote of said Panel. 22 

 10.3.2 The Consulting Teacher duties are defined by the Joint Panel and must include the 23 

requirements set forth in Education Code sections 44500 and 44501 of the California 24 

Peer Assistance and Review Program for Teachers, as referenced in Articles 10.3.3 25 

through 10.3.6.11. 26 

 10.3.3 The Consulting Teacher(s) will meet with the Joint Panel to review job-related 27 
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requirements prior to his/her assignment. 1 

 10.3.4 The Consulting Teacher will initially interview the required PAR participant who must 2 

participate in the PAR Program. A copy of the evaluation and Plan for Improvement as 3 

outlined in 10.4.1 will be shared at this meeting in accordance with Education Code 4 

sections 44500, 44662, and 44664 (a) & (b).   5 

 10.3.5 The Consulting Teacher also interviews the evaluating administrator of the required PAR 6 

participant in regards to the recommended areas of improvement outlined by the 7 

evaluating administrator in the Plan for Improvement and the types of assistance that may 8 

be provided by the Consulting Teacher.   9 

 10.3.6 Upon completion of the initial interviews (Articles 10.3.4 and 10.3.5) the Consulting 10 

Teacher meets with the required PAR participant who will share his/her annual 11 

evaluation summary and Plan for Improvement in accordance with Education Code 12 

sections 44500, 44662 and 44664(a) & (b). 13 

  The Consulting Teacher will: 14 

  10.3.6.1 Review the PAR Program requirements and procedures. 15 

  10.3.6.2 Meet with the required PAR participant to establish mutually agreed upon 16 

performance goals and develop the Assistance Plan for determining successful 17 

completion of the PAR Program in accordance with Education Code section 18 

44662. 19 

  10.3.6.3 Provide the appropriate resources as defined in Article 10.3.3 through 20 

10.3.6.11 with the understanding that the PAR  participating teacher is 21 

ultimately responsible for improving his/her professional skills as defined in 22 

the Districtôs PAR Program. 23 

  10.3.6.4 Develop the PAR participation and the Assistance Plan for the required PAR 24 

participant, which will be presented to the Joint Panel for their review and 25 

approval.  The approval requires four (4) out of five (5) Joint Panel membersô 26 

agreement to the Plan for Improvement. 27 
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  10.3.6.5 Conduct multiple observations of the required PAR participant during 1 

classroom instruction and provide specific, timely feedback after each visit. 2 

  10.3.6.6 Prepare progress reports for the Joint Panel in intervals of not more than three 3 

(3) months and appear before the Joint Panel to discuss the progress of the 4 

PAR participant, as scheduled by the Joint Panel. 5 

  10.3.6.7 Continue to provide assistance to the required PAR participant: 6 

   a) until the Consulting Teacher and the Joint Panel conclude that the 7 

teaching performance of the PAR has met the goals of the Assistance 8 

Plan. 9 

   b) that further assistance will not be productive.  The final decision of 10 

continuing or not continuing to provide assistance will be determined 11 

by a vote of at least four (4) out of five (5) Joint Panel Members. 12 

  10.3.6.8 Review and discuss with the required PAR participant the Consulting 13 

Teacherôs final report of the PAR participantôs  participation and assistance no 14 

later than fifty (50) calendar days prior to the last day of instruction for that 15 

given school year.  The PAR participant will apply his/her signature to the 16 

report for the purpose of acknowledging receipt of the document. 17 

  10.3.6.9 Submit the Consulting Teacherôs final report of the PAR participantôs 18 

participation and assistance, as stipulated in 10.3.6.8 above, to the Joint Panel 19 

in accordance with the designated timeline. 20 

  10.3.6.10 Include in writing the following statement: 21 

   After the required PAR participant is in receipt of his/her final report 22 

of his/her participation in the PAR Program, as stipulated in Article 23 

10.3.6.8, within ten (10) calendar days of that date, the PAR 24 

participant has the right to request one (1) meeting with the Joint 25 

Panel and to be represented at this meeting by the Association 26 

representative of his/her choice.   27 
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  10.3.6.11 The consulting teacher and evaluating administrator shall meet no fewer than 1 

three and no more than six times during the school year to share the results of 2 

the observations made by the evaluator and the progress observed by the 3 

consulting teacher.  The consulting teacher, evaluating administrator and PAR 4 

participant shall meet at least three, but no more than six times to review the 5 

progress on the Improvement Plan observed by the consulting teacher and in 6 

meeting the objectives contained in the Improvement Plan, and to update the 7 

Assistance Plan, as needed.  At the discretion of the participants, these 8 

meetings may be combined. 9 

  10.3.6.12 Make available the Consulting Teacherôs final report of the permanent PAR 10 

participantôs participation and assistance in the PAR Program for his/her 11 

District personnel file, in accordance with Education Code section 44662(d) 12 

 10.4 Any permanent certificated teacher who receives the following evaluation summary shall be 13 

required to participate in the Districtôs Peer Assistance and Review Program: 14 

 15 

  Level I ____ Meets or exceeds standards Continue employment without reservation 16 

Level II ____ Needs improvement in no more Improvement plan to be developed and 17 

 Than two standards    implemented at the School site. 18 

Level III          Does not meet standards  Continue employment with an improvement  19 

      plan which specifically addresses all  20 

      standards which are not fully met. Must 21 

  participate in the District Peer Assistance nd 22 

Review Program as defined in Article 10.4 23 

of the collective bargaining agreement if it is 24 

available. 25 

 26 

Level IV ____ Unsatisfactory   Referred to Assistant Superintendent Human 27 

  Resources, for appropriate personnel 28 

Action(s) 29 

 30 

  10.4.1 The permanent certificated teacher who is required to participate will receive 31 

from his/her primary evaluator a Plan for Improvement in writing consistent with 32 

the provisions specified in Education Code section 44662, including: 33 
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   Â performance goals for a participating certificated teacher with a formal 1 

evaluation summary shall be: 2 

V In writing   3 

    V clearly stated 4 

    V aligned with pupil learning and the California Standards for the 5 

Teaching Profession 6 

    V in accordance with Education Code section 44664(a)(b). 7 

  10.4.2 The Joint Panel will receive a copy of the Plan for Improvement Plan that is given to the 8 

permanent PAR participant by his/her evaluating administrator.  The Joint Panel will 9 

assign an appropriate Consulting Teacher for the implementation of the PAR Program. 10 

  10.4.3 If the permanent certificated teacher has a conflict with the individual who is the 11 

Consulting Teacher assigned to him/her, the permanent certificated teacher has the right 12 

to appeal and request an alternative Consulting Teacher.  The Joint Panel will make the 13 

final decision in assigning Consulting Teachers by a vote of at least four (4) out of five 14 

(5) Joint Panel members. 15 

  10.44 The evaluating administrator and the PAR participant may be also be called to meet with 16 

the Joint Panel to provide a written assessment of the PAR participantôs progress. 17 

  10.4.5 All written progress reports shall be on forms approved by the Joint Panel and shall 18 

include an assessment as to whether the PAR participant is making satisfactory progress 19 

and whether continued assistance is necessary.  These reports will remain confidential in 20 

accordance with the provisions of the PAR Program. 21 

  10.4.6 For PAR participants who are required to participate in the PAR Program, the Consulting 22 

Teacher shall prepare a final report that will detail the progress and in meeting the 23 

Assistance Plan, as defined in Article 10.3.6.8. 24 

  10.4.7 The PAR participant who is required to participate in the PAR Program does have a right 25 

to one (1) appeal of the Joint Panel if he/she does not feel the PAR Program is being 26 

implemented in accordance with Article 10 of the collective bargaining agreement. 27 
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  10.4.8 The PAR participant shall have the right to reply to all progress reports, as well as the 1 

final report of the PAR participantôs participation and assistance and said reply shall be 2 

appended to the report.  The report shall be placed in the PAR participantôs personnel 3 

file. 4 

 10.5 Miscellaneous PAR Provisions 5 

  10.5.1 A PAR participant in the required PAR Program will not have access to the grievance 6 

process (Article 4, Grievance Procedures of the District/SRTA/CTA/NEA collective 7 

bargaining agreement) in connection with this Article (Peer Assistance and Review 8 

Program). 9 

   The PAR participant may, however, file a response to the content of the reports, 10 

evaluations or decisions of the Joint Panel, which shall become part of his/her District 11 

personnel file, as defined in Article 10.4.8, and the opportunity to meet with the Joint 12 

Panel (Article 10.3.6.10). 13 

  10.5.2 Any certificated teacher who has an evaluation (Level II), who has significant concern 14 

about his/her performance, may petition the Joint Panel for consideration to participate in 15 

the PAR Program.  The final decision of the Joint Panel would include a review of the 16 

applicantôs concerns, and the availability of PAR resources. 17 

  10.5.3 The expenditures of the PAR Program shall not exceed revenues received from BTSA 18 

funds and funds made available through Education Code section 44500 (et. 19 

seq.)(A.B.1x.1999 Villariagosa or successor legislation). 20 

 10.6 Beginning Teacher Support and Assessment Program (BTSA) 21 

  Effective with the 2000-2001 school year, the District will begin implementation of its own 22 

Beginning Teacher Support and Assessment Program or participate in the Sonoma County Office 23 

of Education (SCOE) BTSA Program, The North Coast Beginning Teacher Project, if the 24 

Districtôs program is not operational during the 2000-2001 school year. 25 

  10.6.1  The administrative cost will not exceed 5% of the funding of Education Code section 26 

44500 (et.seq.). 27 

28 
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ARTICLE 11 LEAVE OF ABSENCE PROVISIONS 1 

 11.1 General Provisions 2 

 11.1.1 All absences from regularly assigned duties shall be approved by the Board of Education, 3 

Superintendent, or other management personnel designated by the Superintendent.  All 4 

absences shall be approved in advance, unless otherwise specified in this contract.  5 

 11.1.2 Absences taken without approval shall be considered as absences without leave.  Unit 6 

members taking absences without leave shall be subject to written reprimand and loss of 7 

pay.  Repeated abuses of absence without leave shall subject the unit member to loss of 8 

pay, reprimand, and/or dismissal, except for absences clearly beyond the control of the 9 

unit member.  10 

 11.1.3 Any unit member returning from a paid leave of one (1) year or less shall return to the 11 

same position and school site that the unit member held prior to the leave, provided that 12 

such right of return shall not be construed to afford the returnee with rights superior to 13 

those rights the returnee would have enjoyed if not on leave.   14 

 11.1.4 The benefits which are expressly provided by this section are the sole benefits which are 15 

part of this collective Agreement, and it is agreed that other statutory or regulatory leave 16 

benefits are not incorporated, either directly or implicitly, into this Agreement, nor are 17 

such other benefits subject to the grievance procedure, Article 4. 18 

 11.2 Personal Illness and Injury Leave 19 

 11.2.1 Full-time regular certificated unit members, excluding Adult Education/Designated 20 

Hourly members, shall be entitled to ten (10) days leave with full pay for each school 21 

year for purposes of personal illness or injury.  Regular certificated unit members, 22 

excluding Adult Education/Designated Hourly members, who work less than full-time 23 

shall be entitled to that portion of the ten (10) days leave as the number of hours per week 24 

of scheduled duty relates to the number of hours for a full-time member in a comparable 25 

position.  Regular certificated unit members, excluding Adult Education/Designated 26 
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Hourly members, who work 200 or more days per year shall be entitled to an additional 1 

day of leave per year.  2 

   Adult Education teachers, Home-and-Hospital teachers, Independent Study 3 

teachers and Ridgway High School Night School teachers shall earn one (1) clock hour of 4 

sick leave for each eighteen (18) clock hours of paid service, exclusive of overtime and 5 

summer school service. 6 

 11.2.2 After all earned leave is exhausted, additional non-accumulated leave shall be available 7 

for a period not to exceed five (5) school months.  The amount deducted for leave 8 

purposes from the unit member's salary shall be the amount actually paid a substitute.  9 

The five-month period shall begin on the eleventh (11th) day of absence due to illness or 10 

injury.  11 

 11.2.3 If a unit member does not utilize the full amount of leave in any school year, the amount 12 

not utilized shall be accumulated from year to year.  13 

 11.2.4 Where abuse of leave is apparent, District management may require a unit member to 14 

present a medical doctor's certificate verifying personal illness or injury.  If the illness or 15 

injury exceeds three (3) consecutive days, the District may designate a certified medical 16 

specialist to examine the unit member in the Districtôs medical specialistôs office, unless 17 

the unit member requests the visit at the unit memberôs home, if medically applicable, 18 

and make all necessary inquiries in order to be fully informed as to the nature and 19 

severity of the illness or injury and to report such findings to the Superintendent or 20 

designee.  The District shall bear the cost of investigation/examination.  If the report 21 

concludes that the absence is not due to personal illness or injury or that the illness is not 22 

sufficiently severe to warrant continued absence, then the Superintendent or designee, 23 

after notice to the unit member, may refuse to grant such leave.  24 

 11.2.5 If requested, it shall be the unit member's responsibility to present a physician's statement 25 

certifying the unit member's fitness to return to full or part-time duty with or without 26 

reasonable accommodation after serious physical or mental illness.  27 
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 11.2.6 Except in emergency situations for which the District may require proof, unit members 1 

shall contact the District Substitute Service as soon as possible after determining the need 2 

to be absent.  3 

 11.2.7 A unit member who is absent for one-half day or less shall have one-half day deducted 4 

from the accumulated leave; and if the absence exceeds more than one-half day, a full 5 

day shall be deducted from accumulated leave.  6 

 11.2.8 Unit members shall be notified of their accumulated leave by no later than October 15 of 7 

each school year.  8 

 11.2.9 The District shall maintain a sick leave bank for use by regular certificated unit members 9 

who have exhausted all paid leave entitlements due to a serious long-term illness or 10 

injury.  The sick leave bank shall not apply to Adult Education teachers or to designated 11 

hourly positions. 12 

   Each year, the District shall credit the sick leave bank with one day of non-13 

cumulative sick leave for each member using less than six (6) days of personal 14 

necessity/illness/injury leave in the previous school year.  15 

   The sick leave bank shall be jointly administered by the President of the 16 

Association and the Superintendent or Assistant Superintendent of the District.    They 17 

shall operate under mutually agreed upon administrative regulations which shall include a 18 

100-day limit on any award. 19 

 11.2.10 Regular certificated unit members, excluding Adult Education/Designated Hourly 20 

positions, may earn bonus days as follows: 21 

 (a) A unit member who does not use any of his or her annual sick leave during the 22 

current fiscal year shall earn two (2) bonus days which may be used during the 23 

following year. 24 

 (b) A unit member who uses three (3) or fewer days of his or her annual sick leave 25 

during the current fiscal year shall earn one (1) bonus day which may be used 26 

during the following year. 27 



 

 40  

 (c) Bonus days may only be used during the fiscal year following the fiscal year in 1 

which they are earned.  They are not cumulative and may not be carried over.  If 2 

not used, they are lost.  No explanation is required when a bonus day is used. 3 

 (d) A unit member eligible for bonus day(s), for whom a substitute would be hired, 4 

has the option of accepting the substitute rate of pay for each bonus day in lieu 5 

of taking a bonus day off. 6 

 11.3 Personal Necessity Leave 7 

 11.3.1 Accumulated days of leave of absence for illness may be used by the unit member, at 8 

his/her election, for reasons of personal necessity, but shall be limited to a total of eight 9 

(8) days in each school year.  The eight-day limitation on the use of accumulated sick 10 

leave for personal necessity shall not apply if a court of competent jurisdiction 11 

determines that Education Code Section 44981 does not permit such limitation, or in the 12 

event that the California Legislature amends or clarifies said section to prohibit such 13 

limi tation.  14 

   Personal Necessity leave for Adult Education teachers, Home-and-Hospital 15 

teachers, Independent Study teachers and Ridgway High School Night School teachers 16 

shall be equal to 80% of the prior year's sick leave entitlement. The limitation on the use 17 

of accumulated sick leave for personal necessity shall not apply if a court of competent 18 

jurisdiction determines that Education Code Section 44981 does not permit such 19 

limitation, or in the event that the California Legislature amends or clarifies said section 20 

to prohibit such limitation. 21 

 11.3.2 Unit members qualify for personal necessity leave under the following conditions for 22 

which no prior approval is required: 23 

 (a) Death or serious illness of a member of the immediate family.  24 

 (b) Serious accident involving his/her person or property or the person or property 25 

of his/her immediate family.  26 

 (c) Victim of burglary or other serious felonies.  27 
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 (d) Victim of flood, earthquake, fire, or other disasters.  1 

 (e) Up to five (5) days for purposes of personal necessity, provided the unit member 2 

upon return verifies in writing that the leave was for personal necessity.  3 

 (f) A unit member who has used four (4) days or less of personal necessity and sick 4 

leave during the previous school year will be granted one (1) additional day of 5 

non-cumulative personal leave as defined under Section 11.3.2 (e). 6 

 11.3.3 Unit members qualify for personal necessity leave under the following conditions for 7 

which prior approval is required: 8 

 (a) Appearance in court as a litigant or as a witness under official order.  9 

 (b) Business relative to probate a will, adoption procedure, or as executor of an 10 

estate.  11 

 (c) Other personal necessity which is deemed valid by the principal or the Assistant 12 

Superintendent of Human Resources.  The immediate supervisor or the Assistant 13 

Superintendent of Human Resources shall respect the confidentiality of the 14 

request.  15 

 (d) Funeral or memorial service of a close  friend. 16 

 11.3.4 The unit member requesting such approval shall contact the building principal or the unit 17 

member's immediate supervisor for those unit members not employed at a school site.  18 

 11.3.5 Members of the immediate family shall be limited to the unit member's or the unit 19 

member's spouse's:  mother, father, stepmother, stepfather, foster parent, grandmother, 20 

grandfather, step-child, foster child, or grandchild, and the spouse, son, son-in-law, 21 

daughter, daughter-in-law, brother, brother-in-law, sister, or sister-in-law of the unit 22 

member, or any relative or close personal friend living in the household of the unit 23 

member.  24 

 11.3.6 Proof of the necessity of the leave shall be submitted to the Superintendent or his/her 25 

designee when requested.  26 

 11.3.7 Authorized personnel designated by the Superintendent will interpret and supervise the 27 
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guidelines for personal necessity leave; however, once leave is approved by the unit 1 

member's building principal or immediate supervisor, such approval shall not be revoked 2 

unless the use of the leave is not in accordance with the authorizations for such leave. 3 

 11.4 Bereavement Leave 4 

 11.4.1 Effective July 1, 1994, a unit member shall be granted a leave of absence, not to exceed 5 

four (4) days, or five (5) days if travel in excess of a 300-mile radius from the District is 6 

required, without loss of salary on account of death of any member of his/her immediate 7 

family. 8 

  11.4.1.1. No deduction shall be made from the salary of such employee nor shall such 9 

leave be deducted from leave granted by other sections of this code or 10 

provided by the governing board of the District (Education Code 44985). 11 

 11.4.2 For purposes of bereavement leave, members of the immediate family shall be limited to 12 

the unit member's or the unit member's spouse's:  mother, father, stepmother, stepfather, 13 

foster parent, grandmother, grandfather, stepchild, foster child, or grandchild, and the 14 

spouse, son, son-in-law, daughter, daughter-in-law, brother, brother-in-law, sister, or 15 

sister-in-law of the unit member, or any relative or close personal friend living in the 16 

immediate household of the unit member. 17 

 11.5 Maternity Leave of Absence Without Pay 18 

 11.5.1 Maternity leave of absence without pay or benefits may be granted upon request to non-19 

disabled probationary and permanent female unit members for that period of time 20 

necessary for the unit member to prepare for and recover from the effects of child birth.  21 

 11.5.2 Maternity leave shall be granted when the following conditions have been met:  22 

 (a) The unit member shall notify her immediate supervisor in writing, accompanied 23 

by her physician's certificate of pregnancy, as soon as possible after pregnancy 24 

has definitely been determined but no later than thirty (30) days prior to the 25 

tentative date on which the leave is to begin and end.  26 

 (b) Within thirty (30) days of the beginning of the maternity leave, the unit member 27 
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shall submit to the Assistant Superintendent of Human Resources the specific 1 

date she intends to begin the leave, accompanied by her physician's written 2 

statement attesting to the unit member's ability to continue performing the full 3 

schedule of her duties and responsibilities.  She shall continue on active duty 4 

until the specific date, provided she does perform the full duties and 5 

responsibilities of her position and furnish additional health statements from her 6 

physician upon reasonable request.  7 

 (c) Prior to the establishment of a specific date for return to duty, the unit member 8 

shall submit to the Assistant Superintendent, Human Resources, a notice of 9 

intention to return to duty, accompanied by her physician's statement certifying 10 

that the unit member is medically qualified to assume full-time duties and 11 

responsibilities.  12 

 (d) The Superintendent or his designee, in consultation with the unit member, may 13 

designate the specific beginning and ending dates to meet the needs of the unit 14 

member and the District. 15 

 11.5.3 The unit member on leave shall be returned to her former position or, if not available, an 16 

equivalent position within her field of competency.  17 

 11.5.4 A maternity leave, absent physical disability, is granted without pay for the duration of 18 

the leave.  The unit member may elect to continue medical, dental, vision, and employee 19 

life insurance (excluding Adult Education/Designated Hourly employees), coverage 20 

during this leave at her own expense.  21 

 11.5.5 A unit member returning from maternity leave shall be placed on the salary schedule at 22 

the same position held at the commencement of the leave. The unit member shall be 23 

eligible for a salary-schedule increment step if she is in active employment in her position 24 

for seventy-five (75) percent of the days in her normal work year.  With the above 25 

language, both parties intend to be in full compliance with applicable law. 26 

 11.6 Leave for Pregnancy Disability 27 



 

 44  

 11.6.1 Unit members who are working are entitled to use personal illness and injury leave for 1 

disabilities caused or contributed to by pregnancy, miscarriage, childbirth, and recovery 2 

there from on the same terms and conditions governing leaves of absence for other illness 3 

or medical disability.  Such leave shall not be used for child care, child rearing, or 4 

preparation for child bearing, but shall be limited to those disabilities as set forth above.  5 

The length of such disability leave, including the date on which the leave shall commence 6 

and the date on which the duties are to resume, shall be determined by the unit member 7 

and the unit member's physician; however, the District management may require a 8 

verification of the extent of disability through a physical examination of the unit member 9 

by a physician appointed by the District at District expense.  10 

 11.6.2 Unit members are entitled to leave without pay or other benefits for disabilities because 11 

of pregnancy, miscarriage, childbirth, or recovery there from when sick leave has been 12 

exhausted.  The date on which the unit member shall resume duties shall be determined 13 

by the unit member on leave and the unit member's physician; however, the District 14 

management may require a verification of the extent of disability through a physical 15 

examination of the unit member by a physician appointed by the District.  16 

 11.6.3 The unit member on leave for pregnancy disability shall be entitled to return to a position 17 

comparable to that held at the time the leave commenced.  With the above language, both 18 

parties intend to be in full compliance with applicable law. 19 

 11.7 Parental/Child-Rearing Leave 20 

 11.7.1 A unit member shall be granted up to three (3) days of paid leave upon request 21 

subsequent to the birth or adoption of a child.  In addition, upon written request, a unit 22 

member shall be granted a leave of absence for a specified period of time not to exceed 23 

one (1) school year without pay or benefits for the purpose of caring for a newborn or 24 

newly adopted child, following the birth or adoption of the child. 25 

   A unit member may elect to continue medical, dental, vision, and employee life 26 

insurance (excluding Adult Education/Designated Hourly employees), coverage at his/her 27 
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own expense as long as unit member adheres to appropriate district procedures for 1 

payment of the aforementioned benefits. 2 

 11.8 Industrial Accident Leave 3 

 11.8.1 Unit members will be entitled to industrial accident leave for personal injury which has 4 

qualified for workers' compensation under the provisions of the Workers' Compensation 5 

Insurance  Act.  6 

 11.8.2 Such leave shall not exceed sixty (60) days during which the schools of the District are 7 

required to be in session or when the unit member would otherwise have been performing 8 

work for the District in any one fiscal year for the same industrial accident.  9 

 11.8.3 The District has the right to have the unit member examined by a physician designated by 10 

the District to assist in determining the length of time during which the unit member will 11 

be temporarily unable to perform assigned duties and the degree to which a disability is 12 

attributable to the injury involved.  When the District requires a unit member to be 13 

examined by a physician designated by the District, the cost of that medical examination 14 

will be paid by the District. 15 

 11.8.4 For any days of absence from duty as a result of the same industrial accident, the unit 16 

member shall endorse to the District any wage-loss benefit check from the workers' 17 

compensation carrier which would make the total compensation from both sources 18 

exceed 100 percent of the amount the unit member would have received as salary had 19 

there been no industrial accident or illness.  20 

 11.8.5 If the unit member fails to endorse to the District any wage-loss disability indemnity 21 

check received on account of the industrial accident or illness provided above, the 22 

District shall deduct from the unit member's salary warrant the amount of such disability 23 

indemnity actually paid to and retained by the unit member. 24 

 11.9 Judicial Leave 25 

 11.9.1 Unit members will be provided leave for regularly called jury duty and to appear as a 26 

witness in court, other than as a litigant, for reasons not brought about through the 27 
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connivance or misconduct of the unit member.  Except in cases of emergency, the unit 1 

member shall submit a written request for an approved absence at least ten (10) days 2 

prior to the beginning date of the leave.  In the event of an emergency, the request may be 3 

submitted no less than one (1) day prior to the commencing of the leave.  4 

 11.9.2 If subpoenaed as a witness for District-related business or while serving jury duty, the 5 

unit member shall receive his/her regular earnings and shall assign to the District all 6 

remuneration received for jury duty except for that part received for travel-expense 7 

reimbursement. 8 

 11.10 Sabbatical Leave  (Sabbatical Leaves shall not apply to Adult Education teachers or designated 9 

hourly positions.) 10 

 11.10.1 The District may grant a sabbatical leave subject to the following conditions:  11 

 11.10.2 Definition 12 

 11.10.2.1 Qualified unit members may be granted the privilege of sabbatical leave for 13 

a period not to exceed one (1) year for the purpose of permitting study or 14 

travel which will benefit the school and the pupils of the District.  15 

 11.10.2.2 The sabbatical leave may consist primarily of study in residence at a 16 

university or college, or study on a special project(s), or research 17 

problem(s).  The special project(s) could be achieved through the medium 18 

of purposeful travel or college attendance.  If college atten-dance is for the 19 

purpose of obtaining an advanced college degree, it will be granted only if 20 

work could not be taken during the summer. 21 

 11.10.3 Eligibility  22 

 11.10.3.1 Sabbatical leaves must be preceded by at least seven (7) consecutive years 23 

of paid full-time certificated service,  all of which have been served as a 24 

regular full-time employee in the Santa Rosa City Schools system.  25 

[Seventy-five (75) percent of the teaching days in each year counts as a full 26 

school year.]  27 
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 11.10.3.2 No leave of absence, including maternity leave, shall be considered a break 1 

in the continuity of service for the required seven (7) consecutive years' 2 

service, but time spent on leave of absence shall not be counted toward 3 

fulfillment of the seven (7) years' service requirement.  4 

 11.10.4 Extent and Distribution 5 

 11.10.4.1 Sabbatical leaves will be granted for not more than one (1) year.  6 

 11.10.4.2 Sabbatical leaves shall coincide with the school year or the school semester.  7 

 11.10.4.3  The applicant for a sabbatical leave will be guaranteed the same position on 8 

the unit member's return.  This means that the unit member will return to the 9 

same school and to a comparable status in his/her department.  10 

 11.10.4.4 The number of unit  members approved for sabbatical leave shall not exceed 11 

one (1) percent of the certificated employees in the unit.  12 

 11.10.5 Compensation While on Sabbatical Leave  13 

 11.10.5.1 Compensation while on sabbatical leave shall be in accordance with the 14 

provisions of the District's salary schedule in effect during the period of the 15 

leave.  16 

 11.10.5.2 Compensation during a full-year sabbatical leave shall be fifty (50) percent 17 

of the salary for which the applicant would have been eligible during the 18 

year of his/her leave.  19 

 11.10.5.3 Compensation during a half-year sabbatical leave shall be one hundred 20 

(100) percent of the salary for which the applicant would be eligible during 21 

the half year of his/her leave.  22 

 11.10.5.4 While on sabbatical leave, the District shall continue to pay the unit 23 

member's costs for health, vision, and dental programs in the same manner 24 

as it does for all unit members.  25 

 11.10.5.5 Compensation shall be paid to the unit member while on this leave of 26 

absence in the same manner as if the unit member were actively employed 27 
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in the District.  Prior to receiving any compensation, including benefits 1 

coverage, a unit member qualifying for sabbatical leave shall execute a 2 

contract with the District establishing the terms and conditions required of 3 

both parties.  If injury, illness, or death prevent the unit member from 4 

fulfilling his/her agreement, no repayment is required.  5 

 11.10.5.6 The unit member may accept a fellowship or grant in aid designed to assist 6 

accomplishment of the purpose of the leave. 7 

 11.10.6 The applicant's proposed program should be within the following areas: 8 

 11.10.6.1 Sabbatical leaves for study:  The applicant must have the proposed plan for 9 

study and the extent of the study approved by the Superintendent and the 10 

Board.  11 

 11.10.6.2 Sabbatical leaves for special projects:  The applicant must submit a detailed 12 

outline of his/her proposed project.  This must meet the approval of the 13 

Superintendent and the Board. 14 

 11.10.6.3 Sabbatical leaves for travel:  Applicant must submit a statement of the 15 

objectives and a detailed description of the itinerary.  This must meet the 16 

approval of the Superintendent and the Board.  17 

 11.10.6.4 Sabbatical leaves for fellowships and grants:  The applicant must submit an 18 

account of the provisions of the grant and a detailed plan of the study to be 19 

accomplished. 20 

 11.10.7 Final Report Upon Return 21 

 11.10.7.1 Within sixty (60) days of the unit member's return to duty, a final report 22 

shall be filed with the Superintendent for his consideration.  Upon approval 23 

by the Superintendent, the report shall be duplicated and submitted to the 24 

Board. 25 

 11.10.8 Effect Upon Salary and Retirement 26 

 11.10.8.1 Effect of leave on salary increment:  Sabbatical leave shall constitute a 27 
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year's service for salary increment purposes.   1 

 11.10.8.2 Group hospitalization, vision, and dental premiums shall be con-tinued 2 

during the life of the leave.  3 

 11.10.8.3 The unit member will not be covered by the District's workers' 4 

compensation.  5 

 11.10.8.4 Sick leave will neither accumulate to the unit member nor be charged 6 

against him/her.  In case an illness prevents a unit member on leave from 7 

meeting the conditions of his/her leave, the unit member would have to 8 

reach a separate understanding with the Superintendent.  9 

 11.10.8.5 Compensation paid during sabbatical leave is subject to retirement 10 

deductions and will earn service time in the proportion that the 11 

compensation paid bears to the compensation earnable for full-time service.  12 

 11.10.8.6 College credits earned during sabbatical leave may be utilized to meet the 13 

requirements for a growth hurdle on the salary schedule.  14 

 11.10.8.7 Those who have had full-year sabbaticals may, at their option, pay into the 15 

State Teachers' Retirement System an amount that they would ordinarily 16 

have contributed in order to receive full-time  service credit. 17 

 11.11 Other Leaves of Absence 18 

 Upon recommendation of the Superintendent and approval by the Board of Education, leave 19 

without compensation, benefits, increment, seniority, or tenure credit, may be granted to a unit 20 

member in permanent status for a period of up to two (2) school years for purposes of service in 21 

the Peace Corps or service in an elected public office and for a period of one (1) school year for 22 

care of a member of the immediate family who is ill, for long-term illness of a unit member, or for 23 

professional study or research, and for other reasons deemed appropriate by the Board. 24 

  A unit member may elect to continue medical, dental, vision, and employee life insurance 25 

(excluding Adult Education/Designated Hourly employees) coverage at his/her own expense as 26 

long as unit member adheres to appropriate district procedures for payment of the aforementioned 27 
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health benefits. 1 

 11.11.1 Beginning with the 1994-95 school year, no unpaid full leaves of absence may be granted 2 

for more than one (1) year and may only be extended at the discretion of the District on 3 

an annual basis up to a maximum of five (5) years. 4 

 11.11.2 Beginning with the 1994-95 school year, no unpaid partial leaves of absence may be 5 

granted for more than one (1) year and may only be extended at the discretion of the 6 

District on an annual basis up to a maximum of five (5) years. 7 

 11.11.3 The applications for and granting of such leaves of absence shall be made in writing prior 8 

to April 15 of the year preceding the leave.  A unit member may revoke any request made 9 

for a leave of absence up to the point where District reliance on the application for leave 10 

would work to the District's detriment.  In addition, a unit member on a full-year or 11 

semester II leave shall notify the District Human Resources Office by February 1 of the 12 

school year as to an intent to return to employment in the District, and a unit member on 13 

a semester I leave shall notify the District Human Resources Office by November 1 as to 14 

an intent to return to employment in the District.  Failure to so notify will be considered 15 

an abandonment of position. 16 

 11.11.4 For those permanent certificated unit members who have a Board-approved Fulbright 17 

leave of absence, at the conclusion of the Board-approved Fulbright leave, they will, 18 

absent extraordinary circumstances such as program reorganization or staff reductions, 19 

return to the same school site and be assigned based on their credentialing and 20 

qualifications. 21 

 11.12 Family Leave Care 22 

 It is the intent of this section to make available to employees leave under the Federal Family 23 

Medical Leave Act of 1993 (FMLA) and the California Family Rights Act (CFRA) (Government 24 

Code Section 12945.2).  This section shall be applied and interpreted in accordance with the state 25 

and federal law and regulations. 26 

 11.12.1 Eligibility  27 
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  An employee with one year of continuous service employed for at least 1,250 (1.00 FTE) 1 

hours during the previous 12 months is eligible for the leaves described below. 2 

 11.12.2 Purposes for Which Leave May be Taken 3 

 11.12.2.1 Birth, adoption or foster care placement of a child. 4 

 11.12.2.2 Care of a child (including foster, step and adult children and legal wards), 5 

parent (including person who stood in loco parentis to the employee), or 6 

spouse. 7 

 11.12.2.3 Disability of the employee [except that CFRA excludes pregnancy disability 8 

which is covered under Government Code Section 12945(b) (2)] 9 

 11.12.3 Duration of Leave 10 

 11.12.3.1 All leave is unpaid. 11 

 11.12.3.2 Leave may be taken for a total of 12 work weeks in a 12-month period. 12 

 11.12.3.3 Leave is pro-rated for part-time employees. 13 

 11.12.3.4 Intermittent leave in the form of reduced work days or work weeks may be 14 

taken. 15 

 11.12.3.5 Intermittent leaves may be scheduled, to the extent possible, to minimize 16 

disruption to the District. 17 

 11.12.4 Time for Commencement of Leave 18 

 11.12.4.1 Leave for birth or adoption of a child must commence within one year of the 19 

birth or adoption.  Leave need not all be taken at one time. 20 

 11.12.4.2 The employee shall be required to first use accrued vacation, compensatory 21 

time off and other available paid leave, but not sick leave unless the leave is 22 

taken because of the employees own illness or the employer agrees to the use 23 

of sick leave. 24 

 11.12.4.3 Pregnancy disability leave is treated separately under CFRA [See Government 25 

Code  Section 12945(b)(2)]. 26 

 11.12.5 Employee Notice 27 
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 If the need for leave is foreseeable, the employee shall provide the District with 1 

reasonable (at least 30 days) written notice. 2 

 11.12.6 Continuation of Benefits 3 

 11.12.6.1 The District will continue to pay the employeeôs health benefits to the same 4 

extent the District would have paid for such benefits if the employee would 5 

have continued working. 6 

 11.12.6.2 If the employee does not return at the end of the leave, the District may collect 7 

the amount expended for benefits unless the failure to return is because of 8 

disability or other reasons beyond the control of the employee. 9 

 11.12.6.3 To the extent the District continues to pay for other benefits for employees on 10 

unpaid leaves, it must do so for employees under FMLA and CFRA.  If the 11 

District does not pay such benefits, it must permit the employee to pay for 12 

them.  Benefits include, but are not limited to, disability and life insurance and 13 

retirement contribution.  Education Code Sections 22901 and 22902 authorize 14 

members of the State Teachers Retirement System to purchase service credit 15 

for time spent on family care leave. 16 

 11.12.7 Status While on Leave 17 

 Leave does not constitute a break in service for purposes of seniority or longevity. 18 

 11.12.8 Husband and Wife Employees 19 

 If both spouses are employed by the District, the aggregate leave for both employees is 20 

limited to 12 weeks for the care of a newly arrived child or a sick parent.  For other 21 

purposes, each employee is entitled to 12 weeks of leave. 22 

 11.12.9 Verification 23 

 11.12.9.1 The employee shall provide verification of the need for leave to care for a 24 

spouse, parent or child or for the employeeôs own serious health condition. 25 

 11.12.9.2 Verification may be provided by a physician, osteopath or other health care 26 

provider designated by the Secretary of Labor. 27 
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 11.12.9.3 The District may, at its expense, require additional medical evaluation of the 1 

employeeôs own health condition (but not of the employeeôs spouse, parent or 2 

child). 3 

 11.12.10 Serious Health Condition 4 

 A serious health condition is an illness, injury, impairment, or physical or mental 5 

condition involving in-patient care, continuing treatment, or supervision of a health 6 

care provider. 7 

 11.12.11 Right to Reinstatement 8 

 An employee is entitled to reinstatement to the same or a comparable position except 9 

that a salaried employee who is among the highest paid ten percent of the Districtôs 10 

employees may be denied reinstatement if reinstatement would cause substantial 11 

economic injury to the District.  The District must notify the employee of the intent to 12 

deny reinstatement as soon as that decision is made.  If the notice is given after 13 

commencement of the leave, the employee has the right to return to work following 14 

receipt of the notice. 15 

16 
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ARTICLE 12: ELEMENTARY JOB SHARING  (Elementary Job Sharing shall not apply to Adult Education 1 

teachers or designated hourly positions.) 2 

 12.1 Job sharing may be established when two (2) unit members at the elementary level jointly apply 3 

for partial contracts for the purpose of sharing one (1) full -time assignment.  4 

 12.2 Joint Application Requirements 5 

 12.2.1 The option of job sharing in any given school year will be considered by the District only 6 

after a joint application has been made by two (2) District elementary unit members who 7 

have mutually agreed in writing to share one (1) full-time assignment during that year.  8 

The District has no obligation whatsoever under these provisions to search for, locate, or 9 

assign a unit member to share an assignment. 10 

 12.2.2 If the permanent/probationary certificated employee requesting to job share the following 11 

school year cannot find a partner within the district's existing per-manent/probationary 12 

certificated staff that is agreeable to both the employee and the District, and if there is 13 

mutual agreement by both the employee and the District, the remaining part of the 14 

district's permanent/probationary certificated employee's FTE to be vacated by the 15 

proposed job share will be advertised as a temporary certificated position subject to: 16 

 (a) District established recruiting procedures and exclusive of independent 17 

recruiting that is in conflict with these procedures. 18 

 (b) Selection of temporary certificated personnel must be agreeable to the District 19 

and unit member or else the job share will not be honored utilizing temporary 20 

certificated personnel. 21 

 12.2.3 A joint application to share a full-time assignment must be made in writing to the District 22 

through each applicant's principal or to the principal with authority over the full-time 23 

position for which the joint application is being made.   24 

 12.2.4 The joint application shall specify the number and placement of hours per day, days per 25 

week, weeks per month, and months per year which each unit member has agreed to 26 

work.  The application shall also specify the respective duties which will be performed by 27 
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each applicant.  Such designated duties shall include but not be limited to:  attendance at 1 

faculty meetings, parent conferences, "Back-to-School Night," in-service activities, and 2 

other events at which attendance by bargaining unit members is required in accordance 3 

with this Agreement; responsibility for student grades, report cards, daily student 4 

attendance reporting, and co-curricular activities, special events, or other curricular 5 

activities which are included within the responsibilities of the full-time position for which 6 

the joint application is being made.  7 

 12.2.5 The joint application, or proposal to continue job sharing, shall be submitted as early as 8 

possible but no later than March 1 of the school year preceding the year in which the 9 

applicants propose to share a position. 10 

 12.3 All joint applications to share a full-time position or changes in the job-sharing contract resulting 11 

in a change in work year for a unit member are subject to approval by the District.  The decision to 12 

approve or disapprove a job-sharing application is discretionary and shall not be subject to the 13 

grievance procedure. 14 

 12.4 The particular plan proposed in the joint application shall be subject to modification by the District 15 

in accordance with District needs.  16 

 12.5 Job Sharing Requirements  17 

 All part-time contracts established pursuant to the requirements of this Article shall be subject to 18 

the following conditions: 19 

 12.5.1 There shall be no increase in cost to the District for salary or benefits beyond the cost that 20 

would be incurred for a single employee.  21 

 12.5.2 Salaries shall be prorated for part-time contracts in proportion to the amount that the 22 

approved portion of employment bears to full-time  employment.  23 

 12.5.3 Fringe benefits shall be prorated in accordance with Article 15.2.2.  24 

 12.5.4 Step advancement shall be in accordance with time actually worked [e.g., a unit member 25 

working half-time shall be eligible for a step advancement every two (2) years].  26 

 12.5.5 Unit members on approved job-sharing contracts shall request and be granted unpaid 27 
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leave for the portion of their regular assignment not worked.  1 

 12.5.6 Contracts which are granted can be rescinded only with the mutual consent of the District 2 

and the unit member.  3 

 12.5.7 In the event either of the bargaining unit members who has entered into a job-sharing 4 

contract, as provided in this Article, is unwilling or unable to fulfill any of the 5 

responsibilities which were agreed to and undertaken, it shall be the responsibility of the 6 

remaining unit member to find a replacement for his/her partner.  If the unit member is 7 

unable to find a replacement, he/she will assume all duties up to and including a full-time 8 

position in that assignment for the duration of the school year.  The replacement is 9 

subject to approval in accordance with Section 11.3 of the Article. 10 

 12.6 A unit member may return to that portion of the position from which he or she has taken leave 11 

upon the expiration of the job-sharing contract. 12 

 12.7 In accordance with the provisions defined in Article 12.3 herein, job sharing shall not continue for 13 

more than five (5) consecutive years.  14 

15 
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ARTICLE 13: TRANSFERS - Under the terms of the Merger Agreement of March 6, 1992, it is understood that 1 

the contract interpretation shall be governed by "A" Unit past practice.  (See Appendix C for Adult 2 

Education/Designated Hourly TERMINATION OF SERVICE.) 3 

 13.1 For purposes of this Article, for regular certificated members (excluding Adult 4 

Education/Designated Hourly members), a transfer shall consist of the change in work location of 5 

a member of the unit from one school or work site to another school or work site within the 6 

District.  Such a transfer does not encompass the process of assignment of specific positions and 7 

responsibilities within the school or department work location.  A unit member assigned to more 8 

than one work site shall be considered as being transferred only when moved from one District-9 

wide program to another program.  A transfer may be initiated by a unit member ("voluntary") or 10 

by the District ("involuntary"). 11 

   For Adult Education/Designated Hourly members, a transfer is a change of duty from one 12 

program within the Adult Education/Designated Hourly Unit to another program within the unit.  13 

A unit member may be transferred from one position to another, within the unit, for which the 14 

member is qualified.  Transfers to vacant positions may be made upon the written request of the 15 

unit member ("voluntary") or in the best interest of the District ("involuntary"). 16 

   Adult Education/Designated Hourly members of the Unit shall have no rights to a regular 17 

certificated position; however, nothing herein shall preclude an Adult Education/Designated 18 

Hourly member from applying for any vacant District position for which the member is qualified, 19 

which has been advertised as open to all qualified applicants.  An Adult Education/Designated 20 

Hourly unit member hired to a non-Adult Education/Designated Hourly position within the 21 

District will retain sick leave accumulated within the District. 22 

 13.2 Voluntary Transfer 23 

 13.2.1 A member of the unit may request, in writing, a transfer from one work site to another.  24 

These transfer requests may be submitted at any time and shall remain active until August 25 

1 of each school year.  Upon written request delivered to the Assistant Superintendent, 26 

Human Resources Department, the District will mail notices of vacancies to unit 27 
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members during the summer.  It shall be the responsibility of the unit member to notify 1 

the Assistant Superintendent of Human Resources, in writing, of the address to which the 2 

notice is to be sent.  The District's responsibility shall be limited to the mailing of the 3 

notice to the address submitted.  4 

 13.2.2 The request for transfer will be sent to the Human Resources Office with a copy to the 5 

appropriate administrator at the unit member's work site.  A conference shall be held at 6 

the request of the member of the unit or the Human Resources Office in order to discuss 7 

the request.   When the unit member completes the voluntary request for transfer, the unit 8 

member may request the following: 9 

 13.2.2.1 Vacancy announcements for which he/she is credentialed and qualified will be 10 

sent to his/her school site and/or be sent to the home address on file in Human 11 

Resources during the summer months.  The Human Resources Department 12 

responsibility is for completing the task and not guaranteeing the delivery of the 13 

vacancy notices to the unit member. 14 

 13.2.3 A position which is declared vacant for the coming year will be announced by the Human 15 

Resources Office within a week of being declared vacant.  A copy of such notice shall be 16 

sent to the Association headquarters at the time of posting and during the summer recess 17 

months.  18 

 13.2.4 Notice of a vacant position shall be posted for at least five (5) calendar days.  The District 19 

shall not fill a vacancy before the closing date set forth in the notice, provided, however, 20 

that the District may, in its discretion, extend the closing date.  21 

 13.2.4.1 Permanent certificated unit members who have satisfactory evaluations will be 22 

interviewed either at the close of the first advertisement or if the advertisement 23 

is extended for a period of time, they would be interviewed at the closure of the 24 

advertisement. 25 

 13.2.5 For purposes of selection between two (2) or more interviewees, the District shall 26 

consider the training, major and minor fields of study, credentials, experience, 27 
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competence, length of service in the school and in the District, past evaluations and 1 

attitude of each interviewee.  2 

 13.2.6 When the District has considered two (2) or more interviewees to be equal on the basis of 3 

training, major and minor fields of study, and other appropriate considerations, the unit 4 

member with the most District-wide seniority shall be selected for the vacant position.  5 

 13.2.7 Unit members interviewed shall be notified within three (3) workdays of the decision. 6 

 13.3 Involuntary Transfers 7 

 13.3.1 Involuntary transfers shall be identified by the Superintendent or designee and shall be 8 

based on the following: 9 

 (a) declining enrollment;  10 

 (b) filling a vacancy(s); 11 

 (c) accommodating the special staffing needs and/or requirements of any school(s) 12 

or department(s);  13 

 (d) reduction or termination of a program(s);  14 

 (e) initiation or expansion of a program(s);  15 

 (f) staffing shortages or surpluses within schools and/or departments;  16 

 (g) closing of schools;  17 

 (h) shall be made only for good reasons, which shall not be arbitrary or capricious. 18 

 13.3.2 Except for transfers pursuant to Section 13.3.1(h) herein, the unit member with least 19 

District-wide seniority shall be transferred from among those employees who are deemed 20 

to be equally qualified for the positions at the site where the transfers were initiated and 21 

for the positions at the site where the transferees are to be placed.  22 

 13.3.3 Except for transfer initiated under Section 13.3.1(h) herein, a member of the unit who is 23 

to be involuntarily transferred shall have the right to indicate preferences from a list of 24 

vacant positions for which the unit member is qualified.  25 

 13.3.4 The Association and any member of the unit who is involved in a Section 13.3.1(h) 26 

transfer shall be informed by the Superintendent or designee of the reason(s) for the 27 
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transfer.  If the unit member requests, a conference shall be held with the Superintendent 1 

or designee.  2 

 13.3.5 To the extent administratively practicable and within the limits as set forth in Section 3 

13.3.2 above, the District will not involuntarily transfer a unit member more than once in 4 

a two-school-year period. 5 

 13.3.6 An involuntary transfer of Adult Education teachers, Home-and-Hospital Teachers, 6 

Independent Study Teachers and Ridgway High School Night School Teachers shall not 7 

be made in lieu of a layoff or reduction of hours.  An involuntary transfer shall not reduce 8 

the unit member's salary rate, eligibility for benefits, or accumulated illness leave. 9 

 13.4 Rating-in For Designated Hourly Classifications (Adult Education, Home-and-Hospital, 10 

Independent Study and Ridgway High School Night School Teachers) 11 

  Effective with the 1995-96 school year, for each 2,160 hours worked in the designated 12 

hourly classification, a unit member hired in the regular contract unit shall receive credit for one 13 

(1) year with respect to salary-schedule placement, provided, however, that the maximum credit 14 

from all sources shall not exceed the maximum total credit that would be available to any other 15 

applicant in the absence of this provision with the understanding there will be no challenge from 16 

SRTA/CTA relating to Education Code 45028. 17 

 13.5 Intra-District Teacher Exchange Program 18 

  With the consent of the two (2) principals involved and the Superintendent or designee, any two 19 

(2) members of the unit in different buildings may choose to exchange positions for a period not to 20 

exceed one (1) school year.  Any unit member may enter into such an exchange not more than 21 

once every four (4) years.  Such requests shall be made formally in writing to the Human 22 

Resources Office no later than April 15 prior to the school year in which the transfer is requested.  23 

This option is limited to unit members who have permanent status and who, for purposes of 24 

involuntary transfers for the ensuing school year, shall be treated as being in the base school from 25 

which they were originally assigned.  26 

27 
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13.6 Teacher Exchange Program  1 

  With the consent of the principal involved and the Superintendent, a unit member may participate 2 

in a teacher exchange program. 3 

4 
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ARTICLE 14: CLASS SIZE  (See article 14.7 for provisions relating to Adult Education and designated hourly 1 

positions.) 2 

 14.1 To ensure flexibility for programs to meet changing educational needs, constraints on class sizes 3 

shall be limited.  District management shall provide the Association with data on class sizes and, 4 

where major discrepancies are identified, will provide the Board of Education with 5 

recommendations for reducing discrepancies.  Team teaching, equalization of class sizes, number 6 

of preparations, and other alternatives shall be explored when major discrepancies are identified.  7 

The Association shall recognize that differences will exist among grade levels, subjects taught, 8 

course objectives, and number of students with learning problems when reasonable class sizes are 9 

established.  10 

 14.2 Prior to the establishment of class schedules at the secondary level and the grade level 11 

compositions at the elementary level, the site administrator will consult with the department 12 

chairpersons or elementary representatives selected by the elementary staff members. Such 13 

consultation shall involve reviewing means by which the class sizes can be made equitable.  14 

 14.3 In order to enhance the educational atmosphere of the classroom, to provide safe classroom 15 

conditions, and to attempt to equalize the workload among teachers, students within each school 16 

will be encouraged to enroll in classes with lower enrollments consistent with each student's 17 

educational program to attempt to equalize enrollment among sections.  18 

 14.4 Any member of the unit having a teaching load which is disproportionate to teaching loads and 19 

responsibilities of other teachers of the same type or grade level, may request that a standing 20 

committee investigate the  situation and make recommendations to the Superintendent in an 21 

attempt to resolve the problem.  Such committee shall be composed of three (3) members 22 

appointed by the Association and three (3) members appointed by the Superintendent or designee.  23 

 14.5 The following procedures will apply when a pupil with exceptional needs is mainstreamed into a 24 

regular instructional classroom: 25 

 (a) The regular classroom teacher will be provided the opportunity to discuss with the 26 

principal and the appropriate special education teacher the reason for the placement, the 27 
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special needs of the pupil, and the proposed duration of the placement.  1 

 (b) In addition, if the handicapped pupil is to be mainstreamed for more than one-half of the 2 

normal instructional time, the regular classroom teacher will be allowed to count said 3 

pupil as full-time for purposes of teaching-load problems as set forth in Section 14.3 4 

above; and, furthermore, said teacher will be immediately eligible for assistance from the 5 

special education teacher who is primarily responsible for the pupil. 6 

 14.6 Class Size Limits (See article 14.7 for Adult Education and designated hourly classifica-tions) 7 

 14.6.1 The District shall observe the following class-size limits based upon enrollment: 8 

 (a) Kindergarten  -  33.  9 

 (b) Grades 1 through 6  -  32.  10 

 (c) Grades 7 through 12  -  165 per teaching day for classes other than physical 11 

education, and 185 per teaching day in physical education classes, provided, 12 

however, that physical education teachers and coaches may request larger class 13 

sizes to accommodate coaching and instructional needs, in which case the 185-14 

pupil limit shall not apply.  15 

 (d) Special Education - State-mandated limits.  16 

 (e) In classes (e.g., English Department classes) wherein a major student 17 

expectancy is writing composition, and where District-adopted writing 18 

procedures (Handbook for Planning an Effective Writing Program, State 19 

Department of Education, 1983) are followed by the teacher, the District will 20 

make a good faith effort not to exceed 155 pupils per day for each full-time 21 

teacher.  Assignments for fewer than five (5) periods per day will be prorated. 22 

 (f) Teachers of secondary classes identified as ñbasic classesò shall be given an  23 

 additional 20% credit for each child enrolled in such classes for purposes of this  24 

 article (i.e., students in basic classes shall be counted as 1.2 students).  Any  25 

 overage would not qualify for Article 14.6.3. 26 
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 (g) Effective semester II of the 2004-05 school year, if senior high or middle school 1 

science lab class exceeds 33 students per instructional period, any overage 2 

would qualify for Article 14.6.3.  3 

 14.6.2 The above limits shall apply after the first fifteen (15) school days of the school year and 4 

the first five (5) days of the second semester at the secondary level. Band, typing, music, 5 

and study hall shall be specifically excluded from the above limits.  6 

 14.6.3 Effective with the 2005-06 school year, if the above limits are exceeded, the individual 7 

classroom teacher shall be compensated at the rate of $10.00 per pupil per day in excess 8 

of the above limits. 9 

   If a teacher is voluntarily requesting a larger class size than the class size limits 10 

identified in Article 14.6, he/she must do so in writing by completing the Class Size 11 

Waiver form (Appendix L), thereby waiving provisions defined in Article 14.6.3. 12 

 14.7 For Adult Education and designated hourly classifications only:  13 

  14.7.1 Class size shall not exceed the State-mandated limits.  The District shall attempt to ensure 14 

that, when administratively practicable, class sizes shall be equitable within the same 15 

subject areas and/or grade levels. 16 

  14.7.2 Any member of the unit having a teaching load which is substantially dispropor-tionate to 17 

teaching loads and responsibilities of other teachers of the same type or level may request 18 

that the administrator utilize available methods to more equitably distribute the class 19 

load. 20 

21 
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ARTICLE 15: AGENCY FEE 1 

 15.1 Employee Rights 2 

  The District and the Association recognize the right of employees to form, join, and participate in 3 

lawful activities of employee organizations and the equal, alternative right of employees to refuse 4 

to form, join, and participate in employee organizations.  Neither party shall exert pressure upon 5 

nor discriminate against an employee in the exercise of these alternative rights.  Accordingly, 6 

membership in the Association shall not be compulsory. 7 

 15.2 Employee Options 8 

  Subject to the exemptions contained in Article 15.5 below, a unit member shall, within thirty (30) 9 

days of employment by the District in a unit position, either join the Association or pay to the 10 

Association a representation fee as defined in accordance with this Article. 11 

 15.3 Amount of Agency Fee 12 

  The amount of the agency fee shall be determined in accordance with Section 32991 of the 13 

regulations of the Public Employment Relations Board and shall be subject to the notification 14 

appeal and escrow provisions of Sections 32992, 32994, 32995, and 32996 of such regulations.  15 

For unit members employed for less than a school year, the amount of the agency fee shall be 16 

based upon a schedule furnished by the Association. 17 

 15.4 Payment of Agency Fee 18 

  A unit member may pay the agency fee in one lump sum cash payment on or before October 1st of 19 

each year or thirty (30) days after initial employment or may authorize  payroll deductions for 20 

such fee in the same manner as provided in Article 5.  In the event that a unit member does not pay 21 

such fee directly to the Association, or authorize payment through payroll deductions as provided 22 

in this Article, the Association shall inform the District in writing and the District shall promptly 23 

begin automatic payroll deductions as provided in Education Code Section 45061 and in the same 24 

manner as set forth in Article 5.  There shall be no charge to the Association for such mandatory 25 

agency fee deductions.  26 

 15.5 Exemption from Agency Fee 27 
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  Any bargaining unit member who is a member of a religious body whose traditional tenets or 1 

teaching include objection to joining or financially supporting the employee  organization shall not 2 

be required to join or financially support the Association, as a condition of employment; except 3 

that such a unit member shall pay, in lieu of an agency fee, sums equal to such agency fee to one 4 

of the following non-religious, non-labor organizations, charitable funds exempt from taxation 5 

under Section 501(c)(3) of the Title 26 of the Internal Revenue Code:  United Way, American 6 

Cancer Society, or Home Hospice.  7 

 15.6 Obligations of the Parties 8 

 (a) Association Obligations 9 

  The Association shall comply with all applicable statutory and Public Employment 10 

Relations Board requirements and to furnish any information needed by the District to 11 

fulfill its obligations under this Article.  12 

 (b) District Obligations 13 

  The District's sole obligation under this Article shall be to make the deductions required 14 

under this Article.  The District shall have no obligation to terminate or discipline any 15 

employee under this Article. 16 

 15.7 Indemnification and Hold Harmless 17 

  The Association shall indemnify and hold the District harmless against all reasonable legal fees, 18 

costs, judgments, or settlements incurred in defending against any court action and/or 19 

administrative action before the Public Employment Relations Board challenging the legality or 20 

constitutionality of the agency fee provisions of this Agreement or their implementation. 21 

   The Association shall have the exclusive right to decide and determine whether any such 22 

action or proceeding referred to in the above paragraph shall or shall not be compromised, 23 

resisted, defended, tried, or appealed, but shall consult with the District prior to making any such 24 

decision or determination. 25 

 15.8 Expiration of Agency Fee Provisions 26 

  The agency fee provisions set forth in this Article shall expire upon the expiration of this 27 

Agreement on June 30, 2010. 28 
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ARTICLE 16: COMPENSATION: (See Appendix D for Adult Education/Designated Hourly COMPENSATION 1 

and see Appendix E for Home & Hospital/Independent Study COMPENSATION) 2 

 16.1 Wage Adjustments 3 

  The certificated salary schedule shall be increased by six and fifteen hundredths (6.15%) percent, 4 

effective July 1, 2006, a copy of which is included as Appendix D. 5 

 16.2 Fringe Benefit Insurance 6 

 16.2.1 There is no provision for the District to provide compensation for medical and vision 7 

benefits. 8 

 16.2.2 Effective with the 2002-03 school year, the cost of dental and life insurance will be 9 

negotiated on an annual basis. 10 

 16.2.2.1 For part-time employees, who are qualified and are enrolled in the districtôs 11 

dental and/or life insurance programs, the District shall pay the carrier a 12 

fractional amount equal to the fraction of hours worked to full-time 13 

employment, only if the part-time employee contributes by payroll deduction an 14 

amount equal to the balance.   15 

 16.2.3 Change in marital status and/or eligible dependents shall be reported to the Human 16 

Resources Office on the appropriate forms in a timely manner.  Overpayment of benefit 17 

entitlements, as defined in Articles 16.2.2 and 16.2.2.1, shall be the unit member's 18 

responsibility and shall be payable to the District within thirty (30) days.  19 

 16.2.4 The Board shall not reduce the dollar support for dental and employee life insurance 20 

coverage during the term of this Agreement. 21 

 16.2.5 Employee/Employer Health Benefit Programs Advisory Committee will hold regular 22 

scheduled meetings as agenized by the Advisory Committee for the purpose outlined 23 

herein. 24 

  16.2.5.1 The purpose of the Employee/Employer Health Benefit Programs Advisory 25 

Committee shall be to: 26 
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   (a) Monitor the implementation of health benefit programs. 1 

   (b) Assess the representative/non-representative employeesô satisfaction 2 

with existing health benefit programs. 3 

   (c) Review existing, as well as other possible health benefit program 4 

options. 5 

   (d) As required, Committee representatives will provide information and/or 6 

recommendations to their representative/non-representative employee 7 

organizations for consideration during their scheduled negotiations or 8 

meet-and-confer process. 9 

 16.3 Salary Schedule Regulations 10 

 16.3.1 Placement on schedule of unit members new to the District shall be by Board policy not 11 

subject to the terms of this Agreement.  Placement of continuing unit members shall be 12 

by professional growth year defined as beginning September 1 and ending August 31.  13 

Only growth units earned prior to August 31 shall be used to meet professional-growth 14 

requirements for placement on schedule for the following school year.   15 

 16.3.2 Unit members shall qualify for salary-schedule class advancement when the unit member 16 

earns the applicable number of salary units and/or advanced degree in accordance with 17 

the Professional Growth Guidelines.  In order to budget the unit member's appropriate 18 

salary, he/she shall return a declaration of intent to the Human Resources Office on or 19 

before March 31st of the school year prior to the class advancement.  The unit member's 20 

salary shall not be adjusted to reflect any class advancement until he/she has filed with 21 

the Human Resources Office official transcripts or other acceptable documentation that 22 

the salary units and/or degree were earned by August 31
st
.  23 

 16.3.3 A unit member receiving two (2) successive overall unsatisfactory evaluations shall not 24 

receive any step advancement until the unit member's overall evaluation is satisfactory; 25 

provided, however, any unit member who receives two (2) successive overall 26 

unsatisfactory evaluations may, at the unit member's sole discretion, submit his or her 27 
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most recent evaluation to the Superintendent or the Superintendent's designee for final 1 

review.  The Superintendent shall not designate any person who participated in the 2 

evaluation of the unit member as the reviewer.  3 

 16.3.4 Acceptable salary units must relate to the unit member's assignment and shall be taken to 4 

improve skills and/or performance.  If a unit member wishes to pursue a program of 5 

studies that would lead to the development of expertise related to areas normally required 6 

of positions with this District, a program of studies shall be approved by the Professional 7 

Growth Committee prior to the  beginning of the study.  All courses offered by schools or 8 

departments of education need not require prior approval.  9 

 16.3.5 Members of the unit may qualify for step advancement only if they have been employed 10 

by the District for 75% or more of the days schools are in session.  11 

 16.3.6 Unit members who do not have thirty (30) units beyond the Bachelor's degree are placed 12 

at Class 0 and shall have five (5) annual steps.  These unit members shall be placed in 13 

accordance with their years of experience up to and including Class 0,    Step 5. 14 

 16.3.7 During the month of September, the District will provide a general explanation to unit 15 

members of general voluntary and involuntary deductions that are known to the district at 16 

that time. 17 

 16.4 Retirement Incentive Programs 18 

 Unit members who choose to retire early may elect to participate in one of the following 19 

retirement incentive programs: 20 

 16.4.1 Upon request, the District will allow a unit member to reduce his/her workload from full-21 

time to part-time duties subject to review and approval by the Board pursuant to the 22 

following regulations: 23 

 (a)  The unit member must have reached the age of 55 prior to reduction in 24 

workload.  25 

 (b) The unit member must have been employed in the District full-time in a position 26 

requiring certification for at least ten (10) years of which the immediately 27 
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preceding five (5) years were full-time employment.  A leave of absence is not a 1 

break in service as that term is defined by the State Teachers' Retirement 2 

System.  3 

 (c) The option of part-time employment must be exercised at the request of the unit 4 

member and can be revoked only with the mutual consent of the District and the 5 

unit member.  6 

 (d) The unit member shall be paid a salary which is the pro rata share of the salary 7 

the unit member would be earning had the unit member not elected to exercise 8 

the option of part-time employment, but shall retain all other rights and benefits 9 

for which the unit member makes payments that would be required if remaining 10 

in full -time employment.  The unit member shall receive health benefits as 11 

provided in the Government Code in the same manner as a full-time employee, 12 

as well as other benefits that the member is entitled to under this part, based 13 

upon the compensation that the member would have received if the member had 14 

been employed on a full-time basis, as defined in Education Code sections 15 

22713(a) and 44922(e). 16 

  For unit members who qualify for the Board-approved Reduced 17 

Workload Early Retirement Incentive Program, the district shall pay 18 

the pro-rata cost of medical and vision benefits based on the difference 19 

between full-time employment and the unit memberôs current 20 

assignment.  The unit member shall pay his or her pro-rata share of the 21 

cost of medical and vision benefits.  The district contribution shall be 22 

based on the level of benefits selected by the unit member during a 23 

regular open enrollment period.  The only exception shall be if a 24 

change of life status event occurs.  For example: 25 

   1. Unit member works 60% for the entire school year:  Unit member pays 26 

60% of the cost of medical and vision benefits under the Section 125 27 
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Plan and the district pays 40% of the cost of such benefits. 1 

   2. Unit member works 100% for one semester:  Unit member pays cost of 2 

medical and vision benefits under Section 125 Plan during the semester 3 

worked and the district pays for the same level of medical and vision 4 

benefits during the semester not worked. 5 

 (e) The minimum part-time employment shall be the equivalent of one-half of the 6 

number of days of service required by the unit member's contract of employment 7 

during the final year of service in a full-time position. 8 

 16.4.2 Under the Substitute/Consultant Early Retirement Program, unit members may submit a 9 

written irrevocable letter of resignation by:  10 

 16.4.2.1 January 15, 2001, resigning effective at the conclusion of the last day of paid 11 

service in the 2000-01 school year.  12 

 Subject to review and approval by the Board pursuant to the following regulations: 13 

 (a) At the time of retirement, the unit member must be at least fifty-five (55) years 14 

of age but not older than fifty-nine (59) years of age;  15 

 (b) The unit member must have been employed in the District full-time in a position 16 

requiring certification for at least ten (10) years;  17 

 (c) The unit member must have retired from the District and be a participant in the 18 

State Teachers' Retirement System;  19 

 (d) The number of unit members granted this incentive may, at the discretion of the 20 

District, be limited to the first fifteen (15) unit members submitting resignations;  21 

 (e) The unit member must serve the following number of days in consultant or 22 

substitute duty, and the Board will determine the assignment based on District 23 

needs: 24 

Age  Annual Annual Service Min/Max Program 25 

 55 $5,000. 31 5 26 

 56 $4,500. 28 4 27 
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 57 $4,000. 25 3 1 

 58 $3,500. 22 2 2 

 59 $3,000. 19 1 3 

 Unit members qualifying for retirement incentive can continue to participate in 4 

the District's health benefit programs subject to review and approval by the 5 

Board of Education pursuant to the regulations listed in Section 15.5 16.5 of the 6 

collective agreement, excluding Section 15.5(b) 16.5(b), which for this purpose 7 

has been modified to ten (10) years of service.   8 

  This provision shall remain in effect only for the term of this 9 

agreement, and the status quo at the termination of this agreement shall be 10 

defined as that which existed on January 1, 1983.  In addition, the 11 

aforementioned retirement incentive program shall remain effective only as long 12 

as the District experiences a net savings when comparing the cost of a 13 

replacement teacher to the cost of the retiring teacher. 14 

 16.5 Upon request, the District will allow a unit member to retire early and continue to participate in 15 

the District health benefit programs subject to review and approval by the Board pursuant to the 16 

following regulations: 17 

 (a) The unit member must have reached the age of 55 prior to retirement.  18 

 (b) The unit member must have been employed in the Santa Rosa City Schools District full-19 

time in a position requiring certification for at least fifteen (15) cumulative years.  20 

 (c) The unit member must have retired from the District and be a participant in the State 21 

Teachers' Retirement System.  22 

 (d) The unit member must have been enrolled in a district benefit program for five (5) years 23 

immediately prior to retirement.   (See Appendix JðMemorandum of Understanding 24 

dated April 20, 2007.) 25 

 (e) The District will contribute a portion of the dollar amount being paid at the time of 26 

retirement toward the individual unit member's health benefit premiums in accordance 27 
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with the following schedule: 1 

  Ages 55-64 - 100% 2 

  Age 65  - No benefits 3 

 The contribution paid by the District at the time of retirement shall remain constant 4 

thereafter until the unit member becomes eligible for Medicare, secures employment 5 

elsewhere where insurance coverage is provided, reaches age 65, or upon the death of the 6 

employee, whichever occurs first.  At that time, the  District contribution toward health 7 

benefits shall cease.   8 

 Medical Plan. The District will pay that percentage of the medical premium according to 9 

the age of the employee at the time of retirement until age 65.  The unit member will be 10 

responsible to pay for any increase in the existing premium each year. 11 

 Dental Plan.  The District will pay that percentage of the dental premium according to the 12 

age of the employee at the time of retirement until age 65.  The District will absorb any 13 

increase in the existing premium each year.  14 

 Vision Plan.  The District will pay the percentage of the vision care premium according 15 

to the age of the employee at the time of retirement until age 65.  The District will absorb 16 

any increase in the existing premium each year. 17 

 16.6 Extra-Duty Pay 18 

 16.6.1 Certain duties related to student activities and conducted on a regular basis after regular 19 

working hours shall be assigned by the District.  Except for coaching positions, principals 20 

may appoint members of the unit to these extra-duty pay positions approved by the 21 

District.  Currently approved positions are listed on the Extra-Duty Pay Schedule 22 

(Appendix E). 23 

 16.6.1.1 Effective July 1, 2001, extra duty compensation shall be determined as a 24 

percentage of $39,232. 25 

 16.6.2 Extra-duty coaching assignments shall be paid upon completion of the duty.  Other extra-26 

duty assignments shall be paid in two (2) equal installments, December and May of the 27 
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school year in which the service is performed, in accordance with the pay schedule for 1 

extra-duty assignments.  2 

 16.6.3 Elementary Lead Teacher Program.   3 

  The Elementary Lead Teacher Program is designed to provide site administrators with 4 

assistance in non-evaluative school-support areas.  The  positions will be considered 5 

voluntary, and the selection process will be the same as currently being utilized.  The 6 

Assistant Superintendent, Human Resources, will administer the program, and District 7 

management staff input will be utilized in assisting the Assistant Superintendent of 8 

Human Resources, in determining the lead teacher level for each elementary school site.  9 

The following chart provides two (2) levels of lead teacher assistance: 10 

 11 

 Level I II  12 

 A. Emergencies .....................................................................  X X 13 

 B. Principal assigned, non-evaluative, school-support  14 

duties as follows: 15 

 1. Prior/after school day (total annual hours) ................  50 100 16 

 2. Total annual release days* ........................................   0   0 17 

 3. Maximum paid hours that could be assigned prior/ 18 

after school year (paid at summer school hourly rate) 15  30 19 

 C. Total Annual Compensation (excluding 3 above) ............ $3,280 $5,470 20 

 The annual advertisement period for the Elementary Lead Teacher Program will take 21 

place during the spring of the preceding school year.   22 

  *Although release days are not provided, if the site administrator feels there are 23 

extenuating circumstances, he/she can contact the Assistant Superintendent of Human 24 

Resources, for consideration.  25 

 16.6.3.1 Annual salary-rate adjustments will be at the same percentage as applied to the 26 

salary schedule during the annual negotiation process. 27 
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 16.6.4 Elementary Music Coordinators 1 

 Unit members serving as Elementary Music Coordinators shall receive an additional 2 

annual stipend in the amount of 2.1% of Class I, Step 3. 3 

 16.6.5 Outdoor Education (Elementary) 4 

 Classroom teachers who participate in the elementary schools' Outdoor Education Camp 5 

Program shall receive a stipend of fifty dollars ($50) for each overnight stay at camp and 6 

mileage, if authorized by the District.  7 

 16.6.6 Substituting During Regularly Scheduled Preparation Period   8 

 If the District determines there are not adequate half-day or full-day substitute teachers, 9 

as related to Articles 11.1 through 11.4.2, and 11.8 through 11.9.2, principals can request 10 

if any of their existing teachers are interested in substituting during their regularly 11 

scheduled preparation period to assist in covering teaching vacancies as defined in the 12 

aforementioned articles of the collective agreement between the District and Association.   13 

  For any teacher volunteering to substitute, he/she will be paid $40.00 per 14 

secondary class period. 15 

  One-half of the amount shall apply to elementary 30-minute class periods.  16 

Payments will be made consistent with the supplemental payroll requirements and 17 

monthly timelines. 18 

 16.6.7 Supplemental Tenth-Grade Student Progress Review  and Counseling 19 

 16.6.7.1 Those counselors who are selected to do extended duties in the district 20 

Supplemental Tenth-Grade Student Progress Review and Counseling outside of 21 

their normal and professional workday shall be paid $40 per hour for a 22 

maximum of forty-one (41) hours for this assignment. 23 

 16.6.7.2 This payment is contingent upon the receipt of appropriate funds from the State 24 

as set forth in Education Code Sections 48431.6 and 48431.7.  In the event of a 25 

reduction of funds as set forth in the aforementioned Education Code sections, 26 

the status quo shall be defined as that which existed on January 1, 1983.  If the 27 
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rate per student for this program is increased, the Association shall have the 1 

right to reopen negotiations concerning the stipend to be paid. 2 

 16.7 Counselors' Pay 3 

 16.7.1 Counselors' salaries are established in accordance with the following indices applied to 4 

the unit member's placement on the Certificated Salary Schedule: 5 

 Full Time  6 periods 1.08 6 

 5 periods  1.07 7 

 4 periods 1.06 8 

 3 periods 1.05 9 

 2 periods 1.04 10 

 16.7.2 Counselors' work year shall be one hundred eighty-eight (188) days.  An additional five 11 

(5) days may be assigned by the principal immediately before or after the counselors' 12 

work year to be used for counseling and scheduling students.  13 

 16.7.3 The average District-wide counselor:pupil ratio is 1:500.  Special Day Class students at 14 

the secondary level will be included in the counselorsô ratio. 15 

 16.8 Department Chairpersons' Pay 16 

 16.8.1 Members of the unit who are appointed to serve as department chairpersons shall receive 17 

compensation in addition to their regular teacher's salary.  18 

 16.8.2 Compensation shall be determined as a percent of Class I, Step 4, of the Certificated 19 

Salary Schedule in accordance with the following schedule: 20 

 No. of Class Sections Exclusive Annual Advancement 21 

 of Department Chairperson Step 1 Step 2 Step 3  22 

 10 - 24 6.1% 6.5% 6.9%  23 

 25 - 39 7.3% 7.7% 8.1%  24 

 40+ 8.5% 8.9% 9.4% 25 

  16.8.3 In addition to the responsibilities as outlined in the Department Chair/Team Leader job 26 

description (Appendix I), Department Chair/Team Leaders, on an as-needed basis as 27 
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deemed by the district, will be part of the interview teams during the annual Saturday job 1 

fair activity scheduled during the spring of each school year.  The District will make a 2 

good-faith effort to equitably assign Department Chair/Team Leaders to the job fair. 3 

 16.9 Psychologists' Pay / Speech and Language Pathologistôs pay (See Appendix # - Tentative 4 

Agreement signed February, 2010) 5 

 16.9.1 Salaries for psychologists and Speech and Language Pathologists are established at an 6 

index of 1.15 of the unit salary schedule for a work year equal to the classroom teachers' work 7 

year plus ten (10) days. 8 

 16.10 Library Media Teachersô Pay 9 

 Salaries for Library Media Teachers shall be by placement on the Certificated Salary Schedule.  10 

Library Media Teachers shall, at the discretion of the site administrator, work up to an additional 11 

five (5) days per year at either the beginning or end of the school year, which shall be mandatory 12 

(i.e., at the sole discretion of the site administrator).  The District shall give Library Media 13 

Teachers reasonable advance notice of such assignments.  Compensation for additional days 14 

worked shall be prorated at the Library Media Teacherôs annual rate of pay.  15 

 16.11 Nurses' Pay 16 

 16.11.1 Salaries for nurses shall be established in accordance with the Certificated Salary 17 

Schedule. 18 

 16.12 Teacher Travel 19 

 16.12.1 Members of the unit who are authorized to use their automobiles in the performance of 20 

their duties or for out-of-district approved conferences shall be reimbursed for actual 21 

mileage traveled, exclusive of home-to-school travel, and the approved rate per mile shall 22 

be the approved Internal Revenue Service rate in effect at the time of the trip.  23 

 16.12.2 Classroom teachers who are required to travel between schools on a regular daily 24 

schedule will be compensated at the adult-education hourly rate on the basis of thirty (30) 25 

minutes for each one-way trip.  The purpose of such pay is to compensate for loss of time 26 

for lunch, rest breaks, or preparation period.  27 
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 16.13 Recess/Brunch Assigned Duties 1 

 Effective semester II of the 2004-05 school year, elementary teachers who are assigned morning 2 

and afternoon recess duty, and middle school and Ridgway High School teachers who are assigned 3 

nutrition break duty, will be compensated at the rate of $10.00 per twenty (20) minutes.  Before 4 

and after school assigned supervision duties are not compensated. 5 

  The elementary and middle schools will still have a master recess schedule and teachers 6 

for the aforementioned duties will maintain their own time cards and submit them to the principal 7 

at the end of each semester for compensation on February 10 and July 10 respectively.  If a time 8 

card is not submitted, the compensation is forfeited.  If a teacher opts to take another teacherôs 9 

duty at the beginning of each semester, he/she will receive the compensation for time actually 10 

worked; but if he/she is absent, the substitute teacher could perform the duty without extra pay.  If 11 

no substitute teacher is available, the teacher on the assigned schedule will complete the duty and 12 

be compensated. 13 

 16.13.1 Human Resources will request that elementary and middle school principals establish the 14 

duty schedules and, at that time, poll which teachers would be interested in doing paid 15 

brunch duty on an ongoing basis with the understanding if those teachers who step 16 

forward are absent, the duty would revert back to the teacher assigned on the master duty 17 

schedule. 18 

 16.14 Effective March 1, 2000, authorized district extended day pay, as well as authorized summer 19 

school pay (Grades K-12), commencing with summer school 2000, shall be increased to $40 per 20 

hour. 21 

 16.14.1 Effective July 1, 2000, any unit member who successfully completed the National Board 22 

for Professional Teaching Standards Certification Program (NBPTS) shall receive for the period 23 

of time certified with NBPTS an additional annual salary payment of $2,500 and, subject to the 24 

approval of the State Teachers Retirement System as defined in the Employer Directive 00-01 of 25 

March 3, 2000, page 2, which states: 26 

  Although there may be other national boards awarding such certifications, 27 
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currently we are only aware of such a certification being awarded from the 1 

National Board for Professional Teaching Standards (NBPTS).  This 2 

certification is granted for the completion of rigorous criteria established by 3 

NBPTS. 4 

  does become part of the unit memberôs annual salary. 5 

 16.15 On occasion, a full-time (1.00 FTE) secondary classroom teacher may volunteer to assume an 6 

additional instructional period on the master schedule for which the students are assigned to the 7 

unit member, and the procedure for payment is stipulated in Article 16.15.1. 8 

 16.15.1 If the Superintendent recommends and the unit member accepts and the Board approves a 9 

semester or a full year regular scheduled teaching assignment (ñzeroò period, 7
th
 period or 10 

during regular scheduled prep period), the unit member will receive a supplementary 11 

stipend of one-sixth (1/6) of his/her base salary for the semester/school year that he/she 12 

has been assigned. 13 

 16.15.2 Both parties agree that the extra-duty assignment is temporary and not subject to the 14 

assignment/transfer articles (Articles 13 ï 13.2.7) of the collective bargaining agreement. 15 

16 
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ARTICLE 17: UNIT MEMBER DISCIPLINE 1 

 17.1 General Provisions: 2 

  17.1.1 No unit member shall be disciplined without just cause, due process, and the utilization of 3 

the principles of progressive discipline.  The levels of progressive discipline may be 4 

skipped when the nature of the offense or the possible consequences of repetition require 5 

immediate action by the District.  Grounds for disciplinary action shall be those listed in 6 

Education Code Section 44932 and 44933.  Discipline shall follow the procedures 7 

outlined in 17.2. 8 

  17.1.2 The progressive discipline procedure will begin within 15 school days after an 9 

administrator obtains knowledge of the alleged violation giving rise to the discipline. 10 

  17.1.3 Unit members are entitled to representation by a Santa Rosa Teachers Association 11 

representative or an individual of their choosing at each step of the progressive discipline 12 

procedure. 13 

  17.1.4 Parent/guardian or student complaints will be investigated by the District and if 14 

warranted, the levels of progressive discipline outlined in 17.2 shall be followed. 15 

  17.1.5 All information and or proceedings regarding any actual or proposed disciplinary action 16 

shall be kept confidential by the District to the extent permitted by law. 17 

  17.1.6 Only procedural violations of this article will be subject to the grievance process. 18 

  17.1.7 In the event of a suspension or paid or unpaid administrative leave, the District will 19 

investigate a complaint against a unit member.  The District will communicate in writing 20 

with the unit member on a monthly basis during the course of the investigation. 21 

 17.2 Levels of Progressive Discipline: 22 

  17.2.1 Informal Level: Subject to 17.1.1, after completing a thorough investigation, as 23 

determined by the District, if warranted, the administrator will issue an informal oral 24 

warning within 5 working days to the unit member which indicates the nature of the 25 
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problem or violation and the consequences of further violations.  A written post 1 

conference memorandum will be provided to the unit member and will not be placed in 2 

the unit memberôs personnel file.  The District will keep confidential and then destroy 3 

any record of the verbal warning after 36 months provided there has been no repetition of 4 

a similar kind of violation. 5 

  17.2.2  Written Warning:  Subject to 17.1.1, if the same or similar violation occurs, the unit 6 

member will receive a written warning.  This written warning will not be placed in the 7 

unit memberôs personnel file except as it pertains to Articles 9.3 and 9.4 of the negotiated 8 

contract. 9 

  17.2.3 Written Reprimand:  Subject to 17.1.1, if the same or similar (third) violation occurs, the 10 

unit member will receive a written reprimand.  Documentation from 17.2.1 and 17.2.2 11 

will be attached to the written reprimand.   The unit member will sign the written 12 

reprimand to acknowledge receipt and a copy shall be placed in the unit memberôs 13 

personnel file.  The unit member may attach a rebuttal statement that will be permanently 14 

attached to the reprimand.  Written reprimands will conform to the provisions of the 15 

Education Code 44031. 16 

  17.2.4 Suspension and hearing procedures will follow Education Codes 44932 ï 44948.3, as 17 

well as other applicable statutes excepting the following: 18 

   17.2.4.1  A written notice of the proposed suspension will be provided to the unit  19 

    member in person or by registered mail to the last known address at least  20 

    15 working days prior to the date when the suspension may be imposed. 21 

   17.2.4.2 The written notice must include the specific acts or omissions upon which  22 

    the action is based and the proposed penalty, as well as the opportunity for  23 

    unit member to request a hearing provided a written request has been made    24 

   to the Superintendent or his/her designee within 10 working days after     25 
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       receipt of  the suspension notification. 1 

ARTICLE 18: MISCELLANEOUS PROVISIONS 2 

 18.1 Savings Provision 3 

 18.1.1 If any provisions of this Agreement are held to be contrary to law by a court of competent 4 

jurisdiction, such provisions will not be deemed valid and subsisting except to the extent 5 

permitted by law, but all other provisions will continue in full force and effect.  6 

 18.2 Concerted Activities 7 

 18.2.1 The District and the Association agree that there will be no strike, lockout, work-8 

stoppage, slowdown, withholding of services in whole or in part, or other interference 9 

with the operations of the District by the Association or by its officers, agents, or 10 

members during the term of this Agreement.  11 

 18.2.2 The Association and the District recognize the duty and obligation of their representatives 12 

to comply with the provisions of this Agreement and to make every effort toward 13 

inducing all employees to do so.  In the event of a strike, work-stoppage, slow-down, 14 

withholding of services in whole or in part, or other interference with the operations of 15 

the District by employees who are represented by the Association, the Association agrees 16 

to advise and direct those employees to cease such action.  17 

 18.2.3  In the event the parties reach an impasse in their negotiations over the reopened terms of 18 

the this Agreement, Sections 17.2.1 18.2.1 and 17.2.2 18.2.2 shall not apply upon 19 

completion of the mandatory impasse procedures of the Rodda Act.  Further, Article 4 20 

(Grievance Procedure) shall not apply to grievances arising from any concerted activity 21 

in which the Association or unit members may engage. 22 

 18.3 Non-Discrimination 23 

  The District shall not discriminate against any unit member on the basis of race, sex, color, creed, 24 

national origin, age, marital status, or physical handicap.  Alleged violations of this section shall 25 

not be subject to arbitration provisions of Article 4.  If the grievant is not satisfied with the 26 

decision at Level III of the grievance procedure, the grievant may appeal the decision to the Board 27 
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of Education or the appropriate State or federal agency. 1 

 18.4 Effect of Agreement 2 

 18.4.1 In the event a conflict exists between the specific provisions contained in this Agreement 3 

and District practices, procedures, and State laws to the extent permitted by State law, the 4 

provisions of the Agreement prevail; and, in the absence of such specific provisions of 5 

this Agreement, the practices and procedures are discretionary on the part of the 6 

employer and shall be covered by Article 3 herein. 7 

 18.5 Completion of Meet and Negotiation 8 

 18.5.1 Except as provided otherwise in this Agreement, the Association and the District during 9 

the term of this Agreement expressly waive and relinquish the right to meet and negotiate 10 

and agree that the District shall not be obligated to meet and negotiate with respect to any 11 

subject or matter whether referred to or covered in this Agreement or not, even though 12 

such subject or matter may not have been within the knowledge or contemplation of 13 

either or both the District or the Association at the time they met and negotiated on and 14 

executed this Agreement, and even though such subjects or matters were proposed and 15 

later withdrawn. 16 

 18.6 Term 17 

 18.6.1 This Agreement shall remain in full force and effect up to and including June 30, 2010, 18 

and thereafter shall continue in effect year-by-year unless one of the parties notifies the 19 

other in writing no later than March 15 of its request to modify, amend, or terminate the 20 

Agreement. 21 

 18.6.2 Reopening Negotiations 22 

 For the period beginning July 1, 2008, the parties agree to reopen negotiations on Article 23 

16, in addition to one (1) article selected by each party.  Except as specifically provided 24 

in the Agreement or as mutually agreed by the parties, there shall be no other reopeners. 25 

 18.6.3 Reopening Negotiations 26 

  For the period beginning July 1, 2009, the parties agree to reopen negotiations on Article  27 
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ARTICLE 6: HOURS AND DAYS OF EMPLOYMENT (Adult Education & Designated Hourly) 1 

 6.1 The regular workweek for full-time unit members shall consist of thirty (30) hours per week and 2 

five (5) consecutive days served in units of six (6) hours.  Employees have the right to accept or 3 

reject additional hours beyond the six (6)-hour day, thirty (30)-hour week, but with the 4 

understanding there are no provisions for overtime. 5 

  6.1.1 A unit member required to work on Saturday or Sunday will be paid a pay differential 6 

equal to twenty-five percent (25%) of his/her regular rate set forth in Appendix I-1 of this 7 

Agreement for instructional services.  A unit member required to work on Saturday or 8 

Sunday shall be entitled to a minimum of three (3) hours of compensation at his/her 9 

appropriate rate. 10 

 6.2 The length of and the schedule of the regular workday for  each unit member shall be established 11 

by the District.  If there is a break in continuous service, such time shall not be computed as time 12 

worked.  For pay purposes, time worked shall be computed to the nearest quarter-hour.  13 

  6.2.1 Home and Hospital Teachers' work will begin at the site of the day's first assignment or 14 

the District Office if receiving a new student assignment.  Time worked shall include 15 

travel time from site to site.  For the purposes of computing mileage, the District Office 16 

will be used as a daily starting point. 17 

  6.2.2 Adult Education and Summer School Teachers' workday shall begin with first scheduled 18 

class/assignment and continue as the schedule indicates. 19 

  6.2.3 Adult Education teachers shall be entitled to six (6) scheduled teacher workdays, which 20 

includes one (1) in summer school, and four (4) unscheduled teacher workdays each 21 

school year effective July 1, 1995. 22 

  6.2.4 Home and Hospital teachers shall receive a total of fourteen hours of compensation 23 

annually for participation in staff development activities and staff meetings.  Such 24 

compensation shall be provided to allow teachers to attend four (4) two-hour staff 25 

meetings annually with the remaining hours for participation in district or county office 26 

sponsored inservice training programs as approved by the program administrator.  Where 27 
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possible, teachers shall reschedule students for instruction when staff meetings and staff 1 

development activities conflict with the studentôs normally scheduled instruction time. 2 

  6.2.5 Independent Study teachers will be scheduled for one (1) staff development inservice 3 

training day prior to the commencement of the fall instructional program. 4 

  6.2.6 If the SRTA Certificated Contract work year calendar includes the day before 5 

Thanksgiving as a local holiday, which impacts the Board-approved Lewis Adult 6 

Education Center day school calendar, the following would be implemented. 7 

   6.2.6.1 The scheduled Lewis Adult Education instructional day would be changed to a 8 

workday and the instructional day would be rescheduled in June. 9 

 6.3 No less than thirty (30) minutes non-compensated and uninterrupted lunch period shall be 10 

provided for all unit members who render service for six (6) consecutive hours.  Such period shall 11 

be assigned by the appropriate supervisor and shall be scheduled as soon after the conclusion of 12 

four (4) hours of service as is possible.  13 

 6.4 A fifteen (15)-minute paid rest period shall be provided to unit members serving for a period of 14 

four (4) consecutive instructional hours.  The rest period shall be scheduled by the appropriate 15 

supervisor at or near the midpoint of each four (4)-hour period of service.  16 

 6.5 Overtime is any time worked in excess of eight (8) hours in any one workday or in excess of forty 17 

(40) hours in any work week and shall be computed to the nearest quarter-hour.  Such time must 18 

be specifically assigned and authorized by the Superintendent or designee. Overtime shall be 19 

compensated at the rate of one-and-one-half times the regular rate of pay. 20 

 6.6 A position which is declared vacant (one hour or more assigned work) will be posted at the sites 21 

listed below, and current Adult Education/Designated Hourly members shall have the first 22 

opportunity to apply.  Posting sites: (1)  Administration Building, Human Resources; (2) 23 

Educational Services Building; (3) Lewis Adult Education Center; and (4) Ridgway High School. 24 

  6.6.1 Copies of vacancy notices shall be sent to SRTA/CTA, 2490 Guerneville Road, Santa 25 

Rosa, California 95403. 26 

 6.7 Vacant positions shall first be advertised within the unit for three (3) days, during which the 27 
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Human Resources Office is open.  Thereafter, it shall be the option of the District to advertise 1 

vacant positions in and out of the District concurrently and to establish one (1) period of 2 

interviews for all applicants.  For purposes of selection between two (2) or more interviewees, the 3 

District shall consider the training, major and minor fields of study, credentials, experience, 4 

competence, and length of service in the school and in the District, past evaluations, personality, 5 

and attitude of each interviewee.  An Adult Education/Designated Hourly employee, not covered 6 

by Section 6.11, who has had his/her hours reduced, or an employee who has an application on file 7 

for an increase in hours, shall be given consideration for filling the vacant position. 8 

 6.8 When the District has considered two or more interviewees to be equal on the basis of training, 9 

major and minor fields of study and other appropriate considerations, the unit member with the 10 

most District-wide seniority shall be selected for the vacant position.  11 

 6.9 Notification of the decision shall be mailed to interviewed unit members within five (5) days. 12 

 6.10 A "short-term" assignment is one for which no vacancy posting is required, and is limited to these 13 

cases: 14 

  a. Immediate need to increase hours due to overflow attendance. 15 

  b. A new course/class for which a trial period is deemed appropriate.  Any credentialed and 16 

qualified person may be assigned to the short-term position and must be notified in 17 

writing of the short-term status.  A short-term assignment shall be limited to no more than 18 

twenty (20) consecutive days on which the short-term class is scheduled.  If the District 19 

elects to continue the "short-term" assignment beyond the twenty (20) working days, the 20 

available hours shall be a "vacancy" and all terms of Sections 6.6 and 6.7 shall apply. 21 

 6.11 Any employee directly affected by a reduction of hours or reduction of program due to a 22 

fluctuation in ADA or funding shall be given a fifteen (15)-working-day written notice by the 23 

Assistant Superintendent, Human Resources; provided, however, that Home-and-Hospital teachers 24 

shall be assigned on an as needed basis.   25 

 6.12 Any Adult Education or Independent Study teacher who has received a reduction notice pursuant 26 

to Section 6.11 shall be placed on a reinstatement list.  Employees shall remain on the 27 
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reinstatement list for 36 months.  Employees on the list shall be offered vacant positions for which 1 

they are qualified and credentialed.  The vacant position shall be offered to the most senior 2 

qualified and credentialed employee first, and then the next senior qualified and credentialed until 3 

the list is exhausted.  The vacant position will not be opened for outside applications until the list 4 

is exhausted.  An employee's name shall be removed from the list if that employee declines an 5 

offer without reasonable cause (i.e., illness, illness in the family, or other situation of similar 6 

magnitude).  The unit member whose hours have been reduced or who has been laid off shall not 7 

be removed from the re-employment list if he or she accepts or refuses to accept a position with 8 

fewer hours than those worked prior to reduction. 9 

 6.13 Staff/administration meetings may be scheduled by the District and held for Adult 10 

Education/Designated Hourly members.  Staff meetings shall not be scheduled during regularly-11 

scheduled holidays nor on non-paid days.  The administrator shall post a notice five (5) days prior 12 

to scheduled staff meetings.  Unit members shall be compensated at the rate of pay appropriate to 13 

each member for attending staff meetings.  14 

 6.14 Independent Study 15 

  The site administrator is responsible for the intake of new students, and Independent Study unit 16 

members shall be assigned incoming students based upon the unit memberôs areas of competence 17 

and hours of availability.  The site administrator, to the best of his ability, will assign incoming 18 

students on a fair and equitable basis. 19 

   Unit members shall provide a schedule of available teaching hours.  This schedule will be 20 

given to the site administrator.  Upon approval by the site administrator, unit members shall be 21 

compensated at their hourly rate to develop or update teaching materials. 22 

   Unit members need not reapply each year to receive Independent Study assignments; 23 

continuing unit members shall be assigned students as provided for above, and in accordance with 24 

Article 15.5 of the collective bargaining agreement (page C-4). 25 

 6.15 Home and Hospital 26 

  The Special Services Program administrator is responsible for the intake of new students and the 27 
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Home and Hospital unit member shall be assigned incoming students based upon the unit 1 

memberôs area of competence and hours of availability.  The Special Services Program 2 

administrator, to the best of his/her ability, will assign incoming students on a fair and equitable 3 

basis. 4 

 5 

6 
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ARTICLE 6: HOURS AND DAYS OF EMPLOYMENT FOR HOME AND HOSPITAL AND 1 

INDEPENDENT STUDY 2 

6.1 Home and Hospital and Independent Study:  The regular work year for Home and Hospital and 3 

Independent Study full-time unit members is a minimum of 1,080 hours and a maximum of 1,440 occurring 4 

during the regular school year applicable to certificated unit members. 5 

6.2 The length of and the schedule of the regular workday for each unit member shall be established by the 6 

District.  If there is a break in continuous service, such time shall not be computed as time worked.  For pay 7 

purposes, time worked shall be computed to the nearest quarter-hour.  No unit member shall be required to 8 

work more than 8 hours in Home and Hospital or Independent Study in any workday. 9 

 6.2.1 Home and Hospital Teachersô work will begin at the site of the dayôs first assignment or the Home 10 

and Hospital Office if receiving a new student assignment.  Thereafter, travel time begins at the 11 

site of the first student of the workday.  Time worked shall include travel time from student site to 12 

student site.  For the purposes of computing mileage, the Home and Hospital Office will be used 13 

as a daily starting point. 14 

 6.2.2 Included within the FTE assignment of a Home and Hospital teacher will be a total of fourteen 15 

hours annually for participation in staff development activities and staff meetings.  Such 16 

assignments shall be provided to allow teachers to attend four (4) two-hour staff meetings 17 

annually with the remaining hours for participation in district or county-office sponsored in-18 

service training programs as approved by the programs as approved by the program administrator.  19 

When possible, teachers shall reschedule students for instruction when staff meetings and staff 20 

development activities conflict with the studentôs normally scheduled instruction time. 21 

 6.2.3 Independent Study teachers will be scheduled for one (1) staff development in-service training day 22 

prior to the commencement of the fall instructional program. 23 

 6.2.4 Independent Study and Home and Hospital teachers shall be notified of, and be eligible to 24 

participate in, any professional development opportunities offered to other certificated unit 25 

members when applicable to their teaching assignments.  (e.g. SB472 training in language arts and 26 

math) 27 
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6.3 No less than thirty (30) minutes non-compensated and uninterrupted lunch period shall be provided for all 1 

unit members who render service for six (6) consecutive hours.  2 

6.4 A fifteen (15) minute paid rest period shall be provided to unit members serving for a period of four (4) 3 

consecutive instructional hours.     4 

6.5 Any voluntary transfers shall be governed by Article 13.2. 5 

6.6 Any Independent Study of or Home and Hospital teacher who has received a reduction in force notice 6 

pursuant to Education Code Section 44955 shall be placed on a reinstatement list.  Employees shall remain 7 

on the reinstatement list as provided by law.  Employees on the list shall be offered vacant positions for 8 

which they are qualified and credentialed.  The vacant position shall be offered to the most senior qualified 9 

and credentialed employee first, and then the next senior qualified and credentialed until the list is 10 

exhausted.  The vacant position will not be opened for outside applications until the list is exhausted.  An 11 

employeeôs name shall be removed from the list if that employee declines an offer more than once without 12 

reasonable cause (e.g. illness, illness in the family, or other situation of similar magnitude).  The unit 13 

member whose hours have been reduced or who has been laid off shall not be removed from the re-14 

employment list if he or she accepts or refuses to accept a position with fewer hours than those worked 15 

prior to reduction. 16 

6.7 Staff/administration meetings may be scheduled by the District and held for Independent Study, and Home 17 

and Hospital unit members.  Staff meetings shall not be scheduled during regularly-scheduled holidays nor 18 

on non-paid days. The administrator shall notify teachers ten (10) days prior to scheduled staff meetings.  19 

Time allocated for such meetings shall be included within the FTE assignment.   20 

6.8 Independent Study 21 

 Under the supervision of the site administrator, the Teacher- Liaison is responsible for the ISP referral  22 

 application approval and intake of new students.  ISP unit members shall be assigned incoming students  23 

 based upon the unit memberôs areas of competence and hours of availability.  Under the supervision of the  24 

 site administrator, the Registrar, to the best of his/her ability, will assign students on a fair and equitable  25 

 basis. 26 

27 
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6.9 Home and Hospital 1 

 The site administrator is responsible for the intake of new students and the Home and Hospital unit member  2 

 who is competent and appropriately credentialed shall be assigned incoming students first based upon the  3 

 unit member's seniority and second on the unit memberôs FTE.  4 
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ARTICLE 13: TERMINATION OF SERVICE 1 

 13.1 Any termination of the services of permanent and probationary unit members shall be in 2 

accordance with the Education Code and this Agreement. 3 

 13.2 Any employee directly affected by a reduction of hours or reduction of program due to a 4 

fluctuation in average daily attendance (ADA) or funding shall be given a fifteen (15)-5 

working-day written notice by the Assistant Superintendent, Human Resources.  6 

 13.3 Any Adult Education or Independent Study employee who has received a reduction notice 7 

pursuant to Section 13.2 shall be placed on a reinstatement list for thirty-six (36) months.  8 

Employees on the list shall be offered vacant positions for which they are qualified and 9 

credentialed.  The vacant position shall be offered to the most senior qualified and 10 

credentialed employee first, and then the next senior qualified and credentialed, until the 11 

list is exhausted.  The vacant position will not be opened for outside applications until the 12 

list is exhausted. An employee's name shall be removed from the list if that employee 13 

declines an offer without reasonable cause (i.e., illness, illness in the family, or other 14 

situation of similar magnitude). 15 

  The unit member whose hours have been reduced or who has been laid off shall 16 

not be removed from the re-employment list if he or she accepts or refuses to accept a 17 

position with fewer hours than those worked prior to reduction. 18 

 13.4 Unit members serving in positions that terminate on a specific established date will be 19 

considered as notified at the time of assignment to the position.  The dates of hiring and 20 

termination shall be given in writing to the employee at the time of hiring. 21 

 13.5 A unit member who is laid off without a fixed date of recall and due to reasons other than 22 

unsatisfactory performance or for cause may, if eligible, continue fringe-benefit provisions 23 

in compliance with COBRA-PL 99-272. 24 
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ARTICLE 16: COMPENSATION 1 

 16.1 Rating-in for Designated Hourly Classifications into the Regular Certificated Unit 2 

  Effective with the 1995-96 school year, for each 2,160 hours worked in the designated 3 

hourly classification, a unit member hired in the regular contract unit shall receive credit 4 

for one (1) year with respect to salary schedule placement, provided, however, that the 5 

maximum credit from all sources shall not exceed the maximum total credit that would be 6 

available to any other applicant in the absence of this provision with the understanding 7 

there will be no challenge from SRTA/CTA relating to Education Code 45028. 8 

 16.2 Overall Wage Adjustment 9 

  16.2.1 For Designated Hourly bargaining unit members (Lewis Adult Education Center, 10 

Ridgway Independent Study Program and Home and Hospital) currently 11 

employed at the time of ratification, the salary schedule shall be increased by two 12 

(2.0%) as set forth in Appendix F effective July 1, 2004. 13 

  16.2.2 For the purpose of providing career increments for those Adult Education/Desig-14 

nated Hourly members who qualify, there will be additional increases in the 15 

established hourly rate (see Appendix I-1) with the following conditions: 16 

   16.2.2.1 Effective July 1, 2000 a unit member must have completed two (2) 17 

consecutive years of service for the first career increment to be 18 

implemented; four (4) consecutive years of service for the second 19 

career increment to be implemented; six (6) consecutive years of 20 

service for the third career increment to be implemented; eight (8) 21 

consecutive years of service for the fourth career increment to be 22 

implemented; and ten (10) consecutive years of service for the fifth 23 

career increment to be implemented.   A year of service is defined as 24 

a minimum of 120 workdays per regular school year. 25 

   16.2.2.2 The increment(s) remain(s) in force regardless of the employee's 26 

fluctuation in full-time equivalency.  An employee on an unpaid 27 
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Board-approved leave of absence of three (3) semesters or less shall 1 

not accrue service under Article 16.2.2.1; however, the employee 2 

shall, upon his or her return, be credited with the number of years of 3 

service earned prior to taking the leave. 4 

   16.2.2.3 Any employee who has an interruption of service of three (3) or more 5 

District semesters will have to requalify. 6 

 16.3 Fringe Benefit Insurance 7 

  16.3.1 Effective July 1, 2004, the maximum District monthly contribution to the medical 8 

benefits for qualified designated hourly unit members is $521.67, in accordance 9 

with Appendices M-1 and N-1, respectively, and as referenced in Articles 16.3.2 10 

and 16.3.3. 11 

  16.3.2 Unit members hired prior to July 1, 1995, working at least 270 hours during the 12 

regular school year are eligible to participate in the fringe-benefit program offered 13 

to members of the regular certificated unit, excluding life insurance coverage, at 14 

no cost to the District.  Participating employees must pay their premiums in 15 

advance through payroll deduction, except during the summer months when 16 

advance payments shall be deposited with the Human Resources Office. 17 

  16.3.3 Effective July 1, 1995, fringe benefits will be determined based on the concept of 18 

100% benefits per 1.00 FTE to be prorated for unit members working less than 19 

full -time (30 hours per week.)  The specific schedule of prorated benefits for unit 20 

members working less than full-time are as set forth in Appendices M-1 and N-1 21 

respectively. 22 

    Current designated hourly employees will continue to receive benefits 23 

according to the schedule in effect on June 30, 1994 until their employment is 24 

terminated or they are no longer designated hourly employees. 25 

    Designated hourly employees who begin their service after June 30, 1995 26 

will receive benefits based on the new schedule. 27 
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  16.3.4 Home-and-Hospital, Independent Study, and Ridgway High School Night School 1 

teachers serve on an hourly, as needed basis.  Accordingly, they may qualify for 2 

insurance benefits as set forth in Appendix M herein as follows: 3 

 First Day of Paid Service Prior to July 1, 1995 - Appendix M-1 4 

 First Day of Paid Service July 1, 1995 or Later - Appendix M-2 5 

   Fringe benefits for Adult Education Teachers are set forth in Appendix N herein 6 

as follows: 7 

 First Day of Paid Service Prior to July 1, 1995 - Appendix N-1 8 

 First Day of Paid Service July 1, 1995 or Later - Appendix N-2 9 

   16.3.4.1 District contribution shall be made upon the condition that Adult 10 

Education/Designated Hourly employees contribute their fringe-11 

benefit share by payroll deduction, except during the summer months 12 

when advance payments shall be deposited with the Human 13 

Resources Office no later than June 30. 14 

   16.3.4.2 Continued District contribution requires that the unit member attain 15 

the minimum number of hours annually.  To receive the District 16 

contribution, the employee must be on payroll as an Adult Education/ 17 

Designated Hourly employee. 18 

   16.3.4.3 A unit member may qualify for enrollment in benefit plans as set forth 19 

in Appendices M-1, M-2, N-1 or N-2. 20 

   16.3.4.4 An approved leave of absence shall not constitute a break in service 21 

for purposes of eligibility for health and welfare benefits.  If the leave 22 

is for less than one (1) year, the average number of hours worked 23 

before and after the leave shall be annualized.  If the leave is for a full 24 

year, the previous year's hours shall be used. 25 

     During the approved leave of absence, the employee may pay for 26 

benefits if eligible the year before the leave. 27 
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 16.4 Compensated Exceptional Duty 1 

  16.4.1 Unit members may be compensated for exceptional services which require time 2 

beyond the scope of normal daily instruction.  The employee's normal rate of pay 3 

shall apply.  Such compensation shall be with the prior approval of the program 4 

administrator and only after the unit member submits a written proposal for the 5 

project/activity.  6 

 16.5 Effective July 1, 1988, Independent Study teachers shall be compensated for one (1) hour 7 

at the time of the assignment of a new student.  In addition, Independent Study teachers 8 

shall receive one (1) paid hour for each seven (7) hours of student contact with the same 9 

student. 10 

  16.5.1 One (1) hour compensation is based on each student contact being one hour long. 11 

  16.5.2 Compensation for one (1) weekly hour of preparation for students scheduled, for 12 

each instructor, on a weekly basis, is as defined below: 13 

    STUDENTS HOURS PER WEEK 14 

     1-5 1 hour 15 

     8-10 2 hours 16 

     13-15 3 hours 17 

     18-20 4 hours 18 

     23-25 5 hours 19 

  16.5.3 One Independent Study teacher will be compensated for curriculum maintenance 20 

per week, as defined below: 21 

    STUDENTS HOURS PER WEEK 22 

     1-45 1 hour 23 

     46-75 2 hours 24 

     76-95 3 hours 25 

  16.5.4 Two (2) hours per week will be assigned to a Designated Independent Study 26 
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teacher for liaison, ordering, and budget maintenance. 1 

  16.5.5 One (1) hour per week will be assigned to each Independent Study teacher for 2 

curriculum development. 3 

  16.5.6 Independent Study teachers, for grading purposes, will be compensated as 4 

defined: 5 

    1 hour per quarter 6 

    4 hours end of semester 7 

    5 hours TOTAL per semester, and 8 

    10 hours TOTAL  per school year 9 

  16.5.7 Each week there will be a one-half (1/2) hour compensated staff meeting. 10 

  16.5.8 Independent Study hours will be assigned equally to the best of the site 11 

administratorôs ability each week. 12 

  16.5.9 Independent Study hours for labs will be extra, outside of student hours.  The 13 

number of labs (life, science, physical science, and math) will depend on student 14 

enrollment and the principalôs discretion to assign lab time. 15 

   16.5.9.1 The Independent Study lab will have five (5) to eight (8) students. 16 

   16.5.9.2 An Independent Study teacher assigned to a lab (life science and 17 

physical science) will be compensated one (1) hour each week for 18 

planning curriculum in preparing materials for either the physical or 19 

life science lab. 20 

  16.5.10 New student enrollment will be discussed at the Thursday meeting for the 21 

following week. 22 

 16.6 Home-and-Hospital teachers shall be compensated for three (3) non-student contact hours 23 

at the time of the initial assignment of the student and one (1) hour upon the completion of 24 

the assignment with the student. 25 

 16.6.1 In addition, Home and Hospital teachers shall receive one (1) paid hour of 26 

compensation for preparation time for the first ten (10) hours of student contact with the 27 
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same student and one (1) hour of compensation for preparation time for every five (5) 1 

hours of student contact with the same student thereafter. 2 

 16.7 Employee-Paid Disability Insurance 3 

  16.7.1 Subject to carrier acceptance and resolution of administrative problems, the 4 

District agrees to provide for payroll deduction for disability insurance coverage. 5 

The full cost of the premium will be paid by the employee after voluntary 6 

enrollment forms have been submitted.  7 

8 
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ARTICLE 16 COMPENSATION 1 

16.1 Rating-in for the formally classified ñDesignated Hourlyò into the Regular Certificated Unit 2 

 Effective with the 2010-2011 school year, for each 1,080 hours worked as an Independent Study or 3 

 Home and Hospital teacher, a unit member hired in the regular contract unit shall receive credit for  4 

 one (1) year, up to ten (10) years  with respect to salary schedule placement, provided, however, that  5 

 the maximum credit from all sources shall not exceed the maximum total credit that would be  6 

 available to any other applicant in the absence of this provision with the understanding there will be  7 

 no challenge from SRTA/CTA relating to Education Code 45028. 8 

16.2 Overall Wage Adjustment 9 

 16.2.1 The salary schedule, set forth in Appendix F, for Home and Hospital and Independent 10 

Study shall be increased 5.25 % for the 2010-2011 school year and shall be increased 5% 11 

for the 2011-2012 school year (See Appendix F(1)).  Thereafter, any compensation 12 

adjustments shall be negotiated between the parties. 13 

 16.2.2  For the purpose of providing career increments for Independent Study, and Home and 14 

Hospital unit members who qualify, there will be additional increases in the established 15 

hourly rate (see Appendix F) with the following conditions: 16 

  16.2.2.1 Effective July 1, 2006 a unit member must have completed two (2) consecutive 17 

years of service for the first career increment to be implemented; four (4) 18 

consecutive years of service for the second career increment to be implemented; 19 

six (6) consecutive years of service for the third career increment to be 20 

implemented; eight (8) consecutive years of service for the fourth career 21 

increment to be implemented; ten (10) consecutive years of service for the fifth 22 

career increment to be implemented; and twelve (12) consecutive years for the 23 

sixth career increment to be implemented.  A year of service is defined as a 24 

minimum of 75% of the days or hours (135 days or 810 hours) per regular school 25 

year. 26 
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  16.2.2.2 The increment(s) remain(s) in force regardless of the employee's fluctuation in 1 

full -time equivalency.  An employee on an unpaid Board-approved leave of 2 

absence of three (3) semesters or less shall not accrue service under Article 3 

16.2.2.1; however, the employee shall, upon his or her return, be credited with the 4 

number of years of service earned prior to taking the leave. 5 

16.3 Fringe Benefit Insurance   6 

 16.3.1  Effective July 1, 2008, the maximum District monthly contribution to the medical 7 

  benefits for qualified designated hourly unit members is $565.65, in accordance with 8 

  Appendices G-2 and H-2, respectively, and as referenced in Articles 16.3.2 and 16.3.3. 9 

 16.3.2 Unit members hired prior to July 1, 1995, working at least 270 hours during the regular 10 

school year are eligible to participate in the fringe-benefit program offered under Appendix 11 

G-1. 12 

  Participating employees must pay their premiums in advance through payroll deduction, 13 

including benefits for summer months. 14 

 16.3.3  Effective July 1, 1995, fringe benefits will be determined based on the concept of 100% 15 

benefits per 1.00 FTE to be prorated for unit members working less than full -time (30 16 

hours per week.)  Current designated hourly employees will continue to receive benefits 17 

according to the schedule in effect on June 30, 1994 until their employment is terminated 18 

or they are no longer Home and Hospital of Independent Study employees. Designated 19 

hourly employees who begin their service after June 30, 1995 will receive benefits based 20 

on the new schedule. 21 

 16.3.4  Home and Hospital and Independent Study teachers qualify for insurance benefits based on 22 

their FTE. 23 

 16.3.4.2  An approved leave of absence shall not constitute a break in service for purposes 24 

of eligibility for health and welfare benefits. If the leave is for less than one (1) 25 

year, the average number of hours worked before and after the leave shall be 26 
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annualized. If the leave is for a full year, the previous year's hours shall be used.  1 

During an approved leave of absence, the employee  may pay for benefits.  2 

 16.3.5  Any retiree healthcare benefits for Home and Hospital of Independent Study teachers shall 3 

be subject to negotiations during the 2010-2011 school year. 4 

16.4 Compensated Duty 5 

 16.4.1 Unit members may be compensated for exceptional services which require time beyond the 6 

scope of normal daily instruction. The employee's normal rate of pay shall apply. Such 7 

compensation shall be with the prior approval of the program administrator and only after 8 

the unit member submits a written proposal for the project/activity.    9 

16.5 Included within the Independent Study FTE assignment shall be: 10 

 16.5.1 One (1) weekly hour of preparation for students scheduled, for each instructor, on a weekly 11 

basis, is as defined below: 12 

  STUDENTS      HOURS PER WEEK 13 

  1-5       1 hour 14 

  8-10       2 hours 15 

  13-15       3 hours 16 

  18-20       4 hours 17 

  23-25       5 hours 18 

 16.5.2 One (1) hour per week will be assigned to each independent Study teacher for curriculum 19 

development. 20 

 16.5.3 For grading purposes as follows: 21 

  1 hour  per quarter 22 

  4  hours  end of semester 23 

  5  hours  TOTAL per semester 24 

  10 hours  TOTAL per school year 25 

 16.5.4 Each week there will be a one-half (1/2) hour staff meeting. 26 
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 16.5.5 Hours for labs will be extra, outside of student hours.  The number of labs (life science, 1 

physical science, and math) will depend on student enrollment and the principalôs 2 

discretion to assign lab time. 3 

 16.5.7.1  The Independent Study lab will have five (5) to eight (8) students. 4 

 16.5.7.2  An Independent Study teacher assigned to a lab (life science and physical science) 5 

will be compensated one (1) hour each week for planning curriculum in preparing materials 6 

for either the physical or life science lab. 7 

 16.5.6 One (or two may share) teacher(s) will be credited for curriculum maintenance per week, 8 

 as defined below: 9 

 STUDENTS      HOURS PER WEEK 10 

  1-45       1 hour 11 

  46-75       2 hours 12 

  76-95       3 hours 13 

 16.5.7 Two (2) hours per week will be assigned to a Designated Independent Study teacher for 14 

liaison, ordering, and budget maintenance.  Or, two teachers may split the hours, one as 15 

liaison and the other assigned to ordering and budget maintenance. 16 

16.6 Included within the Home and Hospital Teacher FTE Assignment shall be: 17 

 16.6.1 Three (3) non-student contact hours at the time of the initial assignment of the student and 18 

one (1) hour upon the completion of the assignment with the student.  The three hours may 19 

be spread over several days so long as it does not require a Home and Hospital teacher to 20 

work more than 8 hours per work day. 21 

 16.6.2 In addition, Home and Hospital teachers shall receive one hour of preparation time for the 22 

first ten (10) hours of student contact with the same student and one (1) hour of preparation 23 

time for every five (5) hours of student contact with the same student thereafter. 24 

16.7 Employee-Paid Disability Insurance 25 

Subject to carrier acceptance and resolution of administrative problems, the District agrees to 26 

provide for payroll deduction for disability insurance coverage.  The full cost of the premium will be 27 
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paid by the employee after voluntary enrollment forms have been submitted. 1 

16.8 Adult Education: 2 

 Should Adult Education be reinstated by the District the parties agree to meet and negotiate  3 

 appropriate language to cover the SRTA unit members assigned to/hire for such assignments.4 
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APPENDIX F 

     

SANTA ROSA CITY 

SCHOOLS     

SRTA CERTIFICATED CONTRACT SALARY SCHEDULE - 2010-2011 

 (Subject to Ratification and Board Approval)  

          

STEP 
CLASS 

0 CLASS I CLASS II 
CLASS 

III  CLASS IV CLASS V CLASS VI CLASS VII  CLASS VIII 

 BA BA + 30 BA+30+MA BA + 45 BA+45+MA BA + 60 BA+60+MA BA + 75 BA+75+MA 

          

1 42,760 49,410 50,310 49,885 50,785 50,700 51,600 51,780 52,680 

2 43,550 49,885 50,785 50,700 51,600 51,780 52,680 53,075 53,975 

3 44,335 50,355 51,255 51,520 52,420 52,860 53,760 54,365 55,265 

4 45,120 50,830 51,730 52,345 53,245 53,945 54,845 55,660 56,560 

5 45,910 51,295 52,195 53,160 54,060 55,025 55,925 56,950 57,850 

6   53,055 53,955 54,905 55,805 56,760 57,660 58,690 59,590 

7  54,730 55,630 56,615 57,515 58,485 59,385 60,420 61,320 

8  56,520 57,420 58,325 59,225 60,205 61,105 62,155 63,055 

9  58,235 59,135 60,105 61,005 61,980 62,880 63,905 64,805 

10  59,970 60,870 61,845 62,745 63,680 64,580 65,560 66,460 

11   61,715 62,615 63,570 64,470 65,415 66,315 67,315 68,215 

12    65,315 66,215 67,215 68,115 69,150 70,050 

13    67,030 67,930 68,880 69,780 70,805 71,705 

14      70,640 71,540 72,595 73,495 

          

*16      72,380 73,280 74,410 75,310 

          

*20   Each cell of Class O, I, III, V & VII includes  74,110 75,010 76,180 77,080 

  

$8,560 previously 

allocated for unit 

members'         

24  

 option to purchase 

medical and vision     75,855 76,755 77,990 78,890 

   health benefits.        

*28      77,590 78,490 79,775 80,675 

          

*  Career Increments at Steps 16, 20, 24, & 28  Classes II, IV, VI, and VIII include $900 for M.A. 

      

Add $900 for Ph.D. or 

Ed.D.   

          

For unit members who have completed certification and while they are certified by the National Board for Professional Teaching Standards (NBPTS)  

or American Speech-Language-Hearing Association, they will receive an additional $2,500 annually on their salary, as defined in Article 16.14.1 of  

the collective bargaining agreement.       

For computation purposes for Department Chairperson and Extra-Duty Pay, refer to Article 16 of the collective bargaining agreement. 

        PC:bw(srta10- 11red) 
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SANTA ROSA CITY SCHOOLS 

SRTA CERTIFICATED CONTRACT SALARY SCHEDULE - 2011-2012 

 (Subject to Ratification and Board Approval)  

     APPENDIX G     

          

STEP 
CLASS 

0 CLASS I CLASS II 
CLASS 

III  CLASS IV CLASS V CLASS VI 
CLASS 

VII  CLASS VIII 

 BA BA + 30 BA+30+MA 
BA + 

45 BA+45+MA BA + 60 BA+60+MA BA + 75 BA+75+MA 

          

1 43,410 50,160 51,360 50,645 51,845 51,470 52,670 52,565 53,765 

2 44,210 50,645 51,845 51,470 52,670 52,565 53,765 53,880 55,080 

3 45,010 51,120 52,320 52,305 53,505 53,665 54,865 55,190 56,390 

4 45,805 51,600 52,800 53,140 54,340 54,765 55,965 56,505 57,705 

5 46,605 52,075 53,275 53,965 55,165 55,860 57,060 57,815 59,015 

6   53,860 55,060 55,740 56,940 57,620 58,820 59,580 60,780 

7  55,560 56,760 57,475 58,675 59,375 60,575 61,340 62,540 

8  57,380 58,580 59,210 60,410 61,120 62,320 63,100 64,300 

9  59,120 60,320 61,020 62,220 62,920 64,120 64,875 66,075 

10  60,880 62,080 62,785 63,985 64,650 65,850 66,555 67,755 

11   62,655 63,855 64,535 65,735 66,410 67,610 68,340 69,540 

12    66,310 67,510 68,235 69,435 70,200 71,400 

13    68,050 69,250 69,925 71,125 71,880 73,080 

14      71,715 72,915 73,700 74,900 

          

*16      73,480 74,680 75,540 76,740 

          

*19   Each cell of Class O, I, III, V & VII includes  75,235 76,435 77,340 78,540 

  

$8,560 previously 

allocated for unit 

members'         

*22  

 option to purchase 

medical and vision     77,010 78,210 79,175 80,375 

   health benefits.        

*25      78,770 79,970 80,990 82,190 

          

*  Career Increments at Steps 16, 19,22 & 25   Classes II, IV, VI, and VIII include $1200 for M.A. 

      Add $1200 for Ph.D. or  Ed.D.   

          

For unit members who have completed certification and while they are certified by the National Board for Professional Teaching Standards (NBPTS) 

or American Speech-Language-Hearing Association, they will receive an additional $2,500 annually on their salary, as defined in Article 16.14.1 of 

 the collective bargaining agreement.       

For computation purposes for Department Chairperson and Extra-Duty Pay, refer to Article 16 of the collective bargaining agreement. 

         

PC:bw(srta10-

11red) 
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1 

    APPENDIX H      

SANTA ROSA CITY SCHOOLS 

SRTA CERTIFICATED CONTRACT SALARY SCHEDULE - 2007-2008 

       Board Approved: Effective:  July 1, 2007 

STEP 
CLASS 

0 CLASS I CLASS II 
CLASS 

III  CLASS IV CLASS V CLASS VI CLASS VII  CLASS VIII 

 BA BA + 30 BA+30+MA BA + 45 BA+45+MA BA + 60 BA+60+MA BA + 75 BA+75+MA 

          

1 43,410 50,160 51,060 50,645 51,545 51,470 52,370 52,565 53,465 

2 44,210 50,645 51,545 51,470 52,370 52,565 53,465 53,880 54,780 

3 45,010 51,120 52,020 52,305 53,205 53,665 54,565 55,190 56,090 

4 45,805 51,600 52,500 53,140 54,040 54,765 55,665 56,505 57,405 

5 46,605 52,075 52,975 53,965 54,865 55,860 56,760 57,815 58,715 

6   53,860 54,760 55,740 56,640 57,620 58,520 59,580 60,480 

7  55,560 56,460 57,475 58,375 59,375 60,275 61,340 62,240 

8  57,380 58,280 59,210 60,110 61,120 62,020 63,100 64,000 

9  59,120 60,020 61,020 61,920 62,920 63,820 64,875 65,775 

10  60,880 61,780 62,785 63,685 64,650 65,550 66,555 67,455 

11   62,655 63,555 64,535 65,435 66,410 67,310 68,340 69,240 

12    66,310 67,210 68,235 69,135 70,200 71,100 

13    68,050 68,950 69,925 70,825 71,880 72,780 

14      71,715 72,615 73,700 74,600 

          

*16      73,480 74,380 75,540 76,440 

          

*20   Each cell of Class O, I, III, V & VII includes  75,235 76,135 77,340 78,240 

  

$8,560 previously 

allocated for unit 

members'         

*24  

 option to purchase 

medical and vision     77,010 77,910 79,175 80,075 

   health benefits.          

*28      78,770 79,670 80,990 81,890 

          

*  Career Increments at Steps 16, 20, 24, and 28   Classes II, IV, VI, and VIII include $900 for M.A.  

      Add $900 for Ph.D. or Ed.D.   

          

For unit members who have completed certification and while they are certified by the National Board for Professional Teaching Standards (NBPTS) or American  

Speech-Language-Hearing Association, they will receive an additional $2,500 annually on their salary, as defined in Article 16.14.1 of the collective bargaining agreement. 

          

For computation purposes for Department Chairperson and Extra-Duty Pay, refer to Article 16 of the collective bargaining agreement.   

        RT:kc(srta07- 8.xls@ba50) 
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APPENDIX I-1 

SANTA ROSA CITY SCHOOLS 

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*  

2006-07 

 Rate Per 

Hour 

Completion 

of 2 Years 

Consecutive 

Service** 

(per hour) 

Completion 

of 4 Years 

Consecutive 

Service** 

(per hour) 

Completion 

of 6 Years 

Consecutive 

Service** 

(per hour) 

Completion 

of 8 Years 

Consecutive 

Service** 

(per hour) 

Completion 

of 10 Years 

Consecutive 

Service** 

(per hour) 

Completion 

of 12 Years 

Consecutive 

Service** 

(per hour) 

Adult Education 29.63 31.11 32.67 34.33 36.04 37.84 39.73 

Home and Hospital 29.63 31.11 32.67 34.33 36.04 37.84 39.73 

Independent Study 29.63 31.11 32.67 34.33 36.04 37.84 39.73 

Ridgway High 

Night School 29.63 31.11 32.67 34.33 36.04 37.84 39.73 

 

 

*This salary schedule includes the following designated classifications:  Adult Education, Home & Hospital, Independent 

Study, and Ridgway High Night School. 

 

**For designated hourly unit members who have completed two (2) consecutive years of service.  A year of service is 

defined as a minimum of 120 designated hourly workdays per regular school year. 

 

 

 

Effective:  July 1, 2006 

 

Board Approved:  March 14, 2007 

 

 
RC:kc(hourly06-7.xls) 
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APPENDIX I -2 

SANTA ROSA CITY SCHOOL DISTRICTS  

 

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*  

2010-11 

  Rate             

per              

hour 

Completion 

of 2 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 4 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 6 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 8 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 10 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 12 years 

Consecutive 

Service** 

(per hour) 

Home and 

Hospital 31.65 33.24 34.90 36.68 38.50 40.43 42.45 

Independent 

Study 31.65 33.24 34.90 36.68 38.50 40.43 42.45 

 

*This salary schedule includes the following designated classifications: Home & Hospital and Independent 

Study 

** For designated hourly unit members who have completed two (2) consecutive years of service.  A year of 

service is defined as a minimum of 135 designated hourly workdays or 810 hours per regular school year. 

 

 

 

 

 

SANTA ROSA CITY SCHOOL DISTRICT S 

 

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*  

2011-2012 

  Rate             

per              

hour 

Completion 

of 2 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 4 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 6 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 8 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 10 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 12 years 

Consecutive 

Service** 

(per hour) 

Home and 

Hospital 33.23 34.90 36.65 38.51 40.43 42.45 44.57 

Independent 

Study 33.23 34.90 36.65 38.51 40.43 42.45 44.57 

 

*This salary schedule includes the following designated classifications: Home & Hospital and Independent 

Study 

** For designated hourly unit members who have completed two (2) consecutive years of service.   

A year of service is defined as a minimum of 135 designated hourly workdays or 810 hours per regular school year. 
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APPENDIX J 

SANTA ROSA CITY SCHOOL DISTRICTS  

 

SRTA CERTIFICATED SALARY SCHEDULE FOR DESIGNATED CLASSIFICATIONS*  

2007 - 2008 

 

  Rate             

per              

hour 

Completion 

of 2 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 4 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 6 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 8 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 10 years 

Consecutive 

Service** 

(per hour) 

Completion 

of 12 years 

Consecutive 

Service** 

(per hour) 

Adult Education 30.07 31.58 33.16 34.85 36.58 38.41 40.33 

Home and 

Hospital 30.07 31.58 33.16 34.85 36.58 38.41 40.33 

Independent Study 30.07 31.58 33.16 34.85 36.58 38.41 40.33 

Ridgway High    

Night School 30.07 31.58 33.16 34.85 36.58 38.41 40.33 

 

*This salary schedule includes the following designated classifications:  Adult Education, Home & Hospital, 

Independent Study and Ridgway High Night School. 

** For designated hourly unit members who have completed two (2) consecutive years of service.  A year of 

service is defined as a minimum of 120 designated hourly workdays per regular school year. 

 

 

 

 

 

 

 

Effective:  July1, 2007 

 

Board Approved:         RT.kc(hourly07-

8.xls) 
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SANTA  ROSA  CITY  SCHOOL  DISTRICTS  

Extra Duty Pay Schedule 

                

  

Clas

s Class 

Cla

ss 

Clas

s 

Cla

ss 

Clas

s 

Cla

ss Class 

Clas

s Class   

Du

ty Sports Programs 

Midd

le Senior High 

  
1 2 3 4 5 6 7 8 9 10 

  
No.    

Scho

ols 
Schools 

1st 

Yr: 

2.1

% 3.2% 

4.3

% 

5.4

% 

6.5

% 

7.6

% 

8.7

% 9.8% 

10.9

% 

12.00

%   
48 

Basketball, 7th Grade, 

Women 
  4   

2nd 

Yr: 

2.3

% 

3.45

% 

4.6

% 

5.75

% 

6.9

% 

8.05

% 

9.2

% 

10.35

% 

11.5

% 

12.65

%   
49 

Basketball, 8th Grade, 

Women 
  4   

3rd 

Yr: 

2.5

% 3.7% 

4.9

% 

6.1

% 

7.3

% 

8.5

% 

9.7

% 

10.9

% 

12.1

% 

13.30

%   
52 

Basketball, Hd Coach, 

Frosh, Men 
    6 

As A Percent of $39,232    Article 16.6.1.1   
53 

Basketball, Hd Coach, Jr. 

Varsity, Men 
  6 

                       
54 

Basketball, Hd Coach, Frosh, 

Women 
  6 

Duty Miscellaneous Middle 

Schools 

Senior High 

Schools 

  
55 

Basketball, Hd Coach, Jr. 

Varsity, Women 
  6 

No. 
         

56 
Basketball, Hd Coach, 

Varsity, Men 
    7 

2 
Academic 

Awards           
3   4 

  
57 

Basketball, Hd Coach, Varsity, 

Women 
  7 

3 
Academic Decathlon 

Coach 
            5 

  
58 

Cross Country, Hd Coach, 

Men/Women 
4 4 

4 
Athletic 

Director 
          6 1 0 

  
59 

Cross Country, Assistant 

Coaches 
  3 3 

5 
Athletic 

Trainer 
              5 

  
60 Football, Assistant Coaches     5 

6 Audio-Visual Director         3     
  

62 
Football, Head Coach, Junior 

Varsity 
  6 

8 
Ban

d 
            4   6 

  
64 

Football, Head Coach, 

Varsity 
    8 

10 Cheerleader Sponsor         4   4 
  

66 Golf, Head Coach, Men     4 

12 
Winter & Spring 

Programs 
              

  
67 Golf, Head Coach, Women     4 

    a. 
Danc

e 
              3 

  
71 

Ridgway Sports Program, 

Men/Women 
  4 

    b. 
Chor

us 
          4   6 

  
72 

Soccer, Hd Coach, Jr. 

Varsity, Men 
    5 

16 
Drill & Flag Team  or  JV 

Cheerleader 
      1   2 

  
73 

Soccer, Hd Coach, Jr. Varsity, 

Women 
  5 

20 Intramural Activities         3     
  

74 Soccer, Head Coach, Men     6 

22 Orchestra           1   1 
  

75 
Soccer, Head Coach, 

Women 
    6 

24 Performing Arts Coordinator           4 
  

75a 
Soccer, Assistant Coach (after 40 

players) 
  5 

26 School Newspaper         1   3 
  

76 
Softball, Hd Coach, Jr. Varsity, 

Women 
  5 

28 School Plays           5   6 
  

78 
Softball, Head Coach, Varsity, 

Women 
  6 

30 
School 

Yearbook 
          5   3 

  
79 Swimming, Diving Coach     7 

32 Speech and Debate             5 
  

80 Swimming, Head Coach     7 

34 Stage and Lighting         1   2 
  

81 
Swimming, Assistant 

Coaches 
    6 

36 
Student Activities 

Director 
        8   8 

  
82 Tennis, Head Coach, Men     5 

                       
84 

Tennis, Head Coach, 

Women 
    5 

Duty Sports Programs Middle 

Schools 

Senior High 

Schools 

  
86 Track, Assistant Coaches   4 6 

No. 
         

88 Track, Head Coach, Men   5 7 

40 
Badminton, Head Coach, 

Women 
          5 

  
90 

Track, Head Coach, 

Women 
  5 7 

40a 
Badminton, Assistant 

Coach 
            4 

  
92 

Volleyball, Hd Coach, Jr. 

Varsity, Women 
  5 

42 
Baseball, Hd Coach, Jr. Varsity, 

Men 
          5 

  
94 

Volleyball, Head Coach, Varsity, 

Women 
4 6 

44 
Baseball, Head Coach, Varsity, 

Men 
          6 

  
96 

Wrestling, Assistant 

Coaches, Men 
  4 5 

46 
Basketball, 7th Grade, 

Men 
        4     

  
98 

Wrestling, Head Coach, 

Men 
  5 7 

47 
Basketball, 8th Grade, 

Men 
        4     

  
          

Board Approved:   December 15, 

2004                Effective:   July 1, 2004   

MS:mg(coachin

g.wk4) 
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SANTA ROSA CITY SCHOOLS 

CLASS SIZE WAIVER  

 

 

______________________________ ____________________ __________________ 

 Name of Unit Member     Subject   School 

 

Class Size Limits (Article 14.6.1)é 

1. The Class Size Limits for unit members are: 

a. Grades 7 through 12  165 students per teaching day 

b. Grades 7 through 12  185 students per teaching day in physical education 

classes* 

*Provided, however, that physical education teachers and coaches may request larger class sizes 

to accommodate coaching and instructional needs, in which case the 185-pupil limit shall not 

apply. 

Specifically excluded from the above limits are band, typing, music and study hall. 

Revised Contract Article relating to Class Size Limits é 

2. Article 14.6.3 of the collective bargaining agreement provides: 

a. If the above limits are exceeded, the individual classroom teacher shall be compensated at the 

rate of $10.00 per pupil per day in excess of the above limits. 

b. If a teacher is voluntarily requesting a larger class size than the class size limits 

identified in Article 14.6, he/she must do so in writing, thereby waiving provisions 

defined in Article 14.6.3. 

Voluntary Request to Exceed Class Size Limits (Article 14.6.1)é 

3. I am VOLUNTARILY  requesting for the _____________ school year to exceed the appropriate 

class size limit (Article 14.6.1) and forfeit the class size penalty compensation (Article 14.6.3). 

It is understood this waiver must be voluntary and the sole decision of the unit member. 

 

___________________________________________ ___________________________________ 

  Unit Member Signature           Date 

 

 

___________________________________________ ___________________________________ 

  Administrator Signature           Date 

 

c: Assistant Superintendent, Human Resources 

 Assistant Superintendent, Human Resources, will send a copy to the SRTA President 

RC:bc (Class Size Waiver) revised 6-07 

Appendix L  
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APPENDIX M-1 

FRINGE BENEFITS FOR HOME & HOSPITAL, INDEPENDENT STUDY AND 

RIDGWAY NIGHT SCHOOL INSTRUCTORS 

WHOSE FIRST DAY OF PAID SERVICE IS PRIOR TO JULY 1, 1995 

 

Home & Hospital, Independent Study, and Ridgway Night School instructors serve on an hourly, as needed basis.  

Accordingly, they may qualify for insurance benefits to be effective September 1 of the second year of employment based on 

employment during the previous regular school year (180 instructional days) as follows: 

Level Previous Years' Average Hours  

Per Week 

Level of  

District Contribution 

I Under 10 No Benefits 

II  10  -  18 50% Benefits 

III  Over 18 100% Benefits 

Such employees shall not be eligible for district paid benefits during the first year of employment. 

A summer school assignment shall not be counted for purposes of determining eligibility for benefits. 

An employee may be advanced to Level II or level III coverage due to an increase in hours based on his/her October 20th 

time card with benefits effective December 1st, or based on his/her February 20th time card with benefits effective 

April 1st.  Under no circumstances may an employee qualify for more than 100% coverage. 
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APPENDIX M-2 

FRINGE BENEFITS FOR HOME & HOSPITAL, INDEPENDENT STUDY AND 

RIDGWAY NIGHT SCHOOL INSTRUCTORS 

WHOSE FIRST DAY OF PAID SERVICE IS JULY 1, 1995 OR LATER 

 

Home & Hospital, Independent Study, and Ridgway Night School instructors serve on an hourly, as needed basis.  

Accordingly, they may qualify for insurance benefits to be effective September 1 of the second year of employment based on 

employment during the previous regular school year (180 instructional days) as follows: 

Level Regularly Scheduled  

Teaching Hours Per Year 

District 

Contribution 

 Less than 180 hours none 

1  180 - 274 17% 

2  275 - 457 33% 

3  458 - 640 50% 

4  641 - 823 67% 

5  824 - 1,006 83% 

6  1,007   and   above 100% 

Such employees shall not be eligible for district paid benefits during the first year of employment. 

A summer school assignment shall not be counted for purposes of determining eligibility for benefits. 

Under no circumstances may an employee qualify for more than 100% coverage. 
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APPENDIX N-1 

FRINGE BENEFITS FOR ADULT EDUCATION TEACHERS 

WHOSE FIRST DAY OF PAID SERVICE IS PRIOR TO JULY 1, 1995 

 

If the person is assigned: 

Hours Per Week Level Level of 

District  

Contribution 

Under 10 I No Benefits 

10  -  18 II  50% Benefits 

Over 18 III  100% Benefits 

Substitute hours and special assignment hours shall not be counted for purposes of determining eligibility for benefits. 

Continuing employees will have their benefits established on the first day of the Fall Semester on the above scale. 

An employee may be advanced to Level II or Level III coverage due to an increase in hours based on his/her October 20th 

time card with benefits effective December 1st, or based on his/her January 20th time card with benefits effective 

March 1st, or based on his/her April 20th time card with benefits effective June 1st.  Under no circumstances may an 

employee qualify for more than 100% coverage. 
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APPENDIX N-2 

FRINGE BENEFITS FOR ADULT EDUCATION TEACHERS 

WHOSE FIRST DAY OF PAID SERVICE IS JULY 1, 1995 OR LATER 

Fringe benefits will be assigned as follows:: 

Level Regularly Scheduled  

Teaching Hours Per Year 

District 

Contribution 

 Less than 180 hours none 

1  180 - 274 17% 

2  275 - 457 33% 

3  458 - 640 50% 

4  641 - 823 67% 

5  824 - 1,006 83% 

6  1,007   and   above 100% 

The hours above: 

1. Include regularly scheduled teaching hours (night and day) and scheduled workdays. 

2. Exclude substitute hours, unscheduled workdays, breaks, special project hours, and summer school. 

 Benefits will be effective on the first day of the month following the date of hire. 

 An employee's benefits shall be modified during the year due to an increase or decrease in regularly scheduled 

teaching hours.  The new benefits schedule will be effective on the first day of the month following the change. 

 Employees hired after the start of the work year will have their benefits based on the number of hours which they 

would have worked had they been employed for the entire year.  Under no circumstances may an employee qualify for more 

than 100% coverage. 

 This schedule will apply to employees whose first day of paid service is July 1, 1995 or thereafter.  Employees 

whose first day of paid service is prior to July 1, 1995 will continue to earn benefits according to the schedule which was in 

effect for the 1994-95 school year. 
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DEPARTMENT CHAIR/TEAM LEAD ER 

PRIMARY FUNCTION  

A Department Chair/Team Leader who is selected by the principal
*
 annually will provide active support 

and professional leadership on behalf of the Board, district and site by carrying out the duties and 

responsibilities below. 

DIRECTLY  RESPONSIBLE TO 

Middle School/Senior High School Principals 

MAJOR DUTIES AND RESPONSIBILITIES  

1. Act as a liaison between: 

Â the school administration and the department/team by attending monthly or bi-monthly 

Principalôs Advisory Committee/School Governance/School Leadership meetings; 

Â the department/team and school review programs (i.e. WASC, PQR, CCR, etc.) as well as other 

appropriate committees/events where the department/teamôs perspective is needed; 

Â the school and the district by attending quarterly district-wide subject area Steering Committee 

meetings and, with mutual agreement, other meetings as may be deemed necessary by principal. 

2. Organize and conduct monthly department/team meetings (including a written report following the 

meeting to be submitted to the principal and all of the department members). 

3. Coordinate the development, renewal and implementation of curriculum, particularly with regard to 

standards, assessment and accountability, to ensure its rigor, relevance and importance.  This 

coordination will require both vertical and horizontal articulation. 

4. Disseminate all information from site and district meetings relevant to the team/departmentôs subject 
area(s). 

5. Advise in the development of the department/teamôs schedule as part of the schoolôs master 

schedule. 

6. Coordinate requests for instructional texts, materials, supplies, equipment and other resources for 

adoption and/or purchase. 

7. Prepare and monitor department/team budget as well as approve expenditures. 

8. Assist in the interview of department/team staff and assist new department/team members (including 

long-term substitutes) once hired. 

9. Identify, promote and participate in professional growth. 

 Participate in up to four (4) required inservice activity days each school year, as determined by the 

Assistant Superintendent of Curriculum and Instruction (7-12). 

10. Participate in up to four (4) required inservice activity days each school year, as determined by the 

Assistant Superintendent of Curriculum and Instruction (7-12). 

                         
* At a specific school, the department members may opt to recommend to the principal a unit member to serve as Department Chair/Team Leader with the 
understanding that the final decision on the Department Chair/Team Leader position rests with the principal. 

APPENDIX O 
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MEMORANDUM OF UNDERSTAN DING 

April 20, 2007 

 

The Santa Rosa Teachers Association (hereinafter referred to as Association) and the Santa Rosa City 

School Districts (hereinafter referred to as District) have met and negotiated and agree that the following 

supercedes SRTA/06/07#20 MOU dated March 2, 2007: 

To qualify for access to retirement benefits delineated in Article 16.5(e) a unit member must 

have been enrolled for five (5) years immediately prior to retirement in the Districtôs medical, 

dental and/or vision group benefit plan(s), or alternative applicable group benefit plan(s) 

sponsored by another employer; this requirement to be phased in accordance with the 

following schedule:   

(a) Unit members must have been enrolled in the required program(s) for one (1) 

year immediately prior to retirement at the end of the 2008-09 school year. 

(b) Unit members must have been enrolled in the required program(s) for two (2) 

years immediately prior to retirement at the end of the 2009-10 school year. 

(c) Unit members must have been enrolled in the required program(s) for three (3) 

years immediately prior to retirement at the end of the 2010-11 school year. 

(d) Unit members must have been enrolled in the required program(s) for four (4) 

years immediately prior to retirement at the end of the 2011-12 school year. 

(e) Unit members must have been enrolled in the required program(s) for five (5) 

years immediately prior to retirement at the end of the 2012-13 school year and 

each year thereafter. 

The Association and the District agree that this Memorandum of Understanding shall not constitute a 

precedent in any grievance proceeding, claim, or litigation raising the same or similar issues. 

Dated: _______________________________ Dated: ______________________________ 

For the Association:     For the District: 

 

_____________________________________ ____________________________________ 

Ted Milkoff, President    Ron Calloway, Assistant Superintendent 

Human Services 

 

_____________________________________ ____________________________________ 

Julie DôAddario, Chief Negotiator   Doug Bower, Associate Superintendent 

       Business Services 
 
DB:bc  
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